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Foreword

Having commenced as Vice-President for Equality, Diversity and
Inclusion (VPEDI) at NUI Galway in January 2022, | would particularly
like to express my appreciation to Aoife Cooke, Niamh Gallagher and

Dr Laura Loftus for their warm welcome and support since | started. |
am very fortunate to be working with such a dedicated and experienced
team both in the Equality, Diversity and Inclusion office and alongside
the Vice-Deans for EDI. We are delighted to be able to acknowledge
several of the extensive activities to advance the NUI Galway EDI agenda
undertaken throughout the academic year 2021/22 in the Equality,
Diversity and Inclusion Annual report 2021/22. | would also like to
acknowledge the contribution and support from the Deputy President
and Registrar, Professor Pél O Dochartaigh, who had responsibility

for the EDI agenda in the period prior to my taking on this post.

Building on the progressive approach to equality embedded under the
previous VPED, Professor Anne Scott, the annual report demonstrates
the exceptional engagement of so many members of the university
community to advancing a strategic and practical emphasis on EDI within
the university and the wider society. The multifaceted equality agenda
outlined in this annual report illustrates the vision and commitment

to addressing systemic and cultural change that informs this work.

Again this academic year, both staff and students were confronted by
the effects of COVID-19 on our professional lives, and our family and
friends. In addition, the attempted cyber-attack also presented numerous
challenges and we are grateful to the widespread institutional effort to
minimise the impact of this disruption. This report provides an overview
of the activities of the Vice-Deans for EDI, institutional staff networks,
many staff members in the Access Centre, University of Sanctuary, the
Equality, Diversity and Inclusion Campus Committee (EDICC), Equality,
Diversity and Inclusion Committee (EDIC) of Udaras na hOllscoile,

wider academic and support services, and the work of the Office of

the Vice-President for Equality, Diversity and Inclusion (OVPEDI). The
actions undertaken in 2021/22 are aligned to the five goals of the NUI
Galway EDI Strategy 2020-2025. Furthermore, these actions specifically
advance the high-level goals under the NUI Galway Strategy 2020-2025,
particularly evident in the strategic values of Respect and Openness.

Internationally we continue to face multiple barriers as a result of the
seemingly intractable nature of inequality which remains deep rooted
and pervasive. This requires us to be proactive in shaping a counter
narrative to the global discourse that legitimises and entrenches racial,
gender, class, sexuality, age and ability hierarchies. Deepening critical
awareness and understanding in conjunction with the expression of
solidarity is central to creating substantive changes and an environment
that values and respects all people equally, regardless of their identity
characteristics. There are many ways to model these changes through
our daily interactions within our university community, through our
research and teaching, and empowering our support services.

| very much look forward to continuing to engage with both
staff and students in progressing a transformative equality,
diversity and inclusion agenda at NUI Galway. Systemic change
requires courage and commitment, the capacity to be creative
and innovative. | am encouraged by the possibilities that a
collaborative process of change can deliver as we collectively
strive to widen and deepen the EDI agenda in the years ahead.

Dr Helen Maher
Vice-President for Equality, Diversity and Inclusion.
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Mesgage from President
O hOgartaigh

As we approach the end of another
academic year, | am delighted to
write this message to acknowledge
the commitment to EDI evidenced in
the Equality, Diversity and Inclusion
Annual Report 2021/22. Our activities
in this area speak to our commitment
to our values of respect, openness,
excellence and sustainability,

values which require a renewal

and a rearticulation every day.

This year, we welcomed Helen
Maher as our new Vice-President

of Equality, Diversity and Inclusion
on the retirement of Professor Anne
Scott. In addition, | would like to
commend our Deputy President and
Registrar, Pol © Dochartaigh who
held responsibility for the equality,
diversity and inclusion directorate
on an interim basis, prior to Helen's
commencement in January. We
added inclusion to the title as a
mark of the manner of the role as
we see it. Helen brings a wealth and
range of experience in a variety of
different settings which will further
enhance our impact in this area,

an impact which is profound for
people’s lives in so many ways.

The Belfast poet Louis McNiece in his
poem ‘Of things being various’, writes

World is suddener than we fancy it.
World is crazier and more of it than
we think,

Incorrigibly plural.

Things are various here at NUI
Galway, and we are proud of it.

This annual report illustrates this
variousness, and the energy and
engagement of the NUI Galway
community in making it so,
supporting this central pillar of the
university’s overarching strategy.
The diversification of the work
undertaken to progress equality is
increasingly apparent in the type of
activities that are being developed,
led and implemented by NUI Galway.

Our staff networks are continuing

to make an impact in deepening

our understanding of EDI issues

and the experiences of colleagues
on the basis of specific aspects of
their identity. | am also struck by the
manner in which our focus on the
affirmative recognition of Traveller
ethnicity is now marked by a week-
long series of events and an extensive
programme of outreach and support
for engaging members of the
Traveller community. Furthermore,
the launch of the process for
developing the Respect Charter is
very timely as we transition from

the shadow of a global pandemic
with a renewed sense of community
and support for each other. The
Respect Charter is an innovative

and valuable aspect of our strategic
commitment to embedding respect
at all levels within the university.

| have previously outlined that ‘if

we have respect, all else follows'
and this is core, not solely to our
equality, diversity and inclusion
focus, but to all of our actions and
the manner in which we impact

on our wider community, society
and environment. Initiatives such

as the documentary on Prof Afshin
Samali's personal and professional
journey and the EU PASSWORLD
project are an indication of further
innovation in our EDI actions. These
are examples of the possibilities and
opportunities the future may hold for
our University of Sanctuary scholars.

During this academic year we
renewed our institutional Athena
Swan Bronze award and achieved
new Bronze awards in the Schools
of Nursing & Midwifery, Chemistry,
Psychology, Natural Sciences,
Mathematics, Statistics & Applied
Mathematics, and Health Sciences
in addition to renewing our
Bronze award in the School of
Medicine. The awarding of HEA
performance funding in recognition
of the progress made in relation
to gender equality is valuable both
in the context of progressing our
gender equality commitments and
expanding our focus on EDI.

The establishment of the Universal
Design and Accessibility working
group tasked with oversight of

the UDA action plan and the
launch of the UDA policy have
been instrumental in progressing
our commitments to universal
design this academic year. This
work complements the extensive
initiatives that have been supported
by the Enhancing Accessibility

and Inclusion project.

| would like to express my sincere
gratitude to colleagues who are
involved in working to further EDI at
NUI Galway, in particular members
of EDICC, EDIC, Vice-Deans EDI,
and colleagues in the OVPEDI.

Professor Ciaran O hOgartaigh
Uachtardan—President
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Introduction

The NUI Galway Equality, Diversity and
Inclusion Strategy 2020-2025 provides

a broad framework within which to
progress our specific actions to support a
diverse, equitable and inclusive university
in a sustainable and transformative
manner. The EDI Annual Report

2021/22 is structured in accordance

with the five overarching goals of the

EDI Strategy while recognising that
many of the initiatives are relevant

to several goals simultaneously,

owing to their multifaceted nature.

A major achievement during this year was the
successful outcome of the impact case study
on gender equality submitted to the Higher
Education Authority (HEA). The awarding of €1
million by the HEA is a significant recognition
of the progress that has been made to date in
addressing gender inequality at NUI Galway.
The substantial focus on gender equality is
evident in the number of Athena Swan Bronze
awards that have been achieved at school
level this year. In addition, the renewal of the
Athena Swan Bronze Institutional award and
the School of Medicine Bronze award is an
indication of the ongoing commitment to
supporting gender equality. The extensive
range of activities for international women's
week demonstrated the energy and diversity
of approaches to supporting staff engagement
on gender equality and the intersectional
dimensions of gender inequalities.

NUI Galway has now gathered a comprehensive
data set to measure the gender pay gap over a
four-year period. This research is very current

in the context of the legislative basis which
requires organisations with over 250 employees
to report on the gender pay gap in 2022. Trends
emerging in gender pay gap data illustrate that
there has been a marginal improvement in the
mean gap over the past 4 years from 20% in
2018 to 18% in 2021. However, there are both
positive and negative variations within this
analysis when disaggregated in accordance
with academic, support services and research
staff categories. This evidence base is central

to our understanding of the gendered nature of
employment with reference to pay, recruitment,
career progression, promotion, and leavers.

The awarding of HEA performance funding

is very timely as it will support a specific
programme of EDI activities over the next three
years as we seek to expand our EDI emphasis.
National research reports were published on
Race Equality in the Higher Education Sector,
and on the experiences of both students

and staff in relation to Sexual Violence and
Harassment in Higher Education. These
reports provide a contemporary evidence base
and illustrate the necessity of ensuring that we
adopt a proactive approach to ending racial
discrimination, sexual violence and harassment.
The launch of online module ‘Let’s Talk about
Race in the Higher Education Sector’ and the
'Speak Out’ tool are of specific relevance to
the development of practical tools to increase
awareness and to signpost the supports that are
available for staff and students. In the context
of race equality, the extensive programme

of activities undertaken during Traveller
Ethnicity Week are indicative of the leadership
role that NUI Galway are playing within the
higher education sector to proactively engage
members of the Traveller community. The
many events which were held played a critical
role in contributing to local and national
awareness of the multifaceted debates that

are emerging in relation to Traveller ethnicity,
identity and experience in higher education.
The International Staff Network have also
made a significant contribution to increasing
awareness of the impact of racial inequality
and discrimination in higher education through
hosting webinars and staff discussions.

Recognising that economic, social and cultural
barriers inhibit meaningful participation

and engagement in higher education, the
activities of the NUI Galway Access Centre
illustrate that developing multifaceted access
programmes and initiatives and providing
appropriate supports can widen access and
enhance the conditions to enable students

to realise their potential. The Enhancing
Access and Inclusion project is a particularly
dynamic approach to addressing multiple
forms of exclusion for students with disabilities.
Similarly, the inclusive learning projects

have added substantially to our capacity and
expertise in understanding the obstacles and
challenges experienced by a diverse cohort of
students. This research centred on amplifying
the student voice, proactively underpins

the implementation of universal design for

2021/22

learning, in tandem with other innovative and
inclusive pedagogies. THE Impact Rankings
under SDG10-Reduced Inequalities places NUI
Galway at 58 of 796 institutions globally, further
supporting the evidence of the effectiveness

of this collective approach to widening

access and supporting student outcomes.

The programme team at the OVPEDI is set to
expand as we move into the next academic
year, with new posts in relation to data
management, sexual violence and harassment
prevention and response, race equality and
gender equality. There have also been some
changes in relation to the Vice-Deans for EDI
with Dr Katarzyna Goljanek-Whysall (CMNHS),
Dr John Walsh (CASSCS) and Dr Deirdre
Curran (CBPPL) taking up the position in

their respective colleges. We would like to
express our appreciation for their extensive
and ongoing commitment to EDI to, Dr

Sinéad Lydon, Dr Gerry Molloy and Dr Shivaun
Quinlivan, whose terms are now complete. This
annual report illustrates that a collaborative
and collective commitment to EDI can create
meaningful change for both staff and students.
However, as is always the case with progressing
equality, the necessity of a proactive approach
to effect cultural and systemic change

remains part of our ongoing EDI agenda.

The report concludes with a summary overview
of the planned programme of work for the
academic year 2022/23. Despite substantial
progress, there remains further work to ensure
that we continue to advance in a manner that
is responsive to the complex intersectional and
systemic nature of inequality. We are energised
by the envisaged programme of work which
will widen and deepen our commitment to EDI
through developing a concentrated focus on
race equality, universal design and accessibility,
enhancing our data infrastructure, deepening
our commitment to progressing gender
equality in practice, and creating awareness
raising campaigns and training programmes.

OVPEDI

Team

Aocife Cooke,
Head of Equal
Opportunities

Dr Helen Maher,
Vice-President
for Equality,
Diversity and
Inclusion

Dr Laura Loftus, Niamh Gallagher,
Post-doctoral Administrative
Researcher Assistant

Vice-Deans

for EDI

Dr Deirdre
Curran, College
of Business,
Public Policy and
Law (CBPPL)

Mary Dempsey,
College of
Science and
Engineering
(CSE)

Dr John Walsh,
College of Arts,
Social Sciences
and Celtic
Studies (CASSCS)

Dr Kasia Whysall,
College of
Medicine, Nursing
and Health
Sciences (CMNHS)


https://hea.ie/assets/uploads/2021/10/HEA-Race-Equality-in-the-Higher-Education-Sector-Analysis-commissioned-by-the-Higher-Education-Authority-1.pdf
https://www.gov.ie/en/publication/09bb5-report-on-surveys-of-experiences-of-sexual-violence-and-harassment-in-higher-education/
https://www.gov.ie/en/publication/09bb5-report-on-surveys-of-experiences-of-sexual-violence-and-harassment-in-higher-education/
http://nuigalway.learnupon.com/
http://nuigalway.learnupon.com/
https://nuig.speakout.ie/
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EDI Goals

Our key strategic aim is to
enable, empower and embed

a culture of equality, diversity
and inclusion throughout NUI
Galway which benefits the entire
university community and which
will ensure that NUI Galway can
perform to its full potential.

The following goals will fulfil that mission:

2021/22
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GOAL 1.

The contribution of
all members of our
university community
is recognised

and valued ©ROt

GOAL 4:

Foster a campus
culture which is
welcoming, inclusive,
safe and free from
discrimination €Po2 RO

GOAL 2: GOAL 3:

All staff and NUI Galway will
students are drive innovative
actively supported EDI practices in the
according to their Higher Education
needs to achieve Sector CPoL CEOL

their full potential

CROS5, CR10, CPO2

GOAL5:

Embed an equality
perspective in

the day-to-day
working across all
functions o2

11



The contribution of all members
of our university community
IS recognised and valued
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Athena SWAN

Athena SWAN Awards

We are delighted to report that NUI Galway
successfully renewed its institutional Bronze
award in 2021. Feedback from the assessment
panel highlighted that it was a strong
application that demonstrates a number

of achievements in the institution’s gender
equality journey, while still recognising there
are on-going and significant challenges.

In particular, the panel commended actions
taken to address the underrepresentation of
women at senior academic grades and the
impact at Senior Lecturer (SL) and Personal
Professor (PP) grades. The panel also noted
future actions to mitigate the negative impact
of COVID-19 on career progression, especially
for carers, and acknowledged the removal of
disadvantage related to work permits and visa
restrictions on travel for international staff.
The use of an external advisory group (EAG)

to provide external expertise, guidance, and
assurance on progressing gender equality

via an annual visit and report to UMT and
Governing Authority was likewise commended.

The panel encouraged the institution to address

persistent issues in data collection and noted
that additional work could be done to analyse
and reflect on issues around staff culture,
particularly around bullying and harassment.

The Institution award is valid until April 2025,
at which time NUI Galway must apply for a
Silver award in order to continue to access
research funding from the IRC, HRB and

SFI. It is possible to submit sooner than this
deadline if the university wishes to do so.

7 Schools (100% applicants) were also
successful in their application for Bronze
awards; Nursing & Midwifery, Chemistry,
Psychology, Medicine (renewal), Natural
Sciences, Mathematics, Statistics & Applied
Mathematics, and Health Sciences in

the latest rounds (November 2020, April
2021 and November 2021). This brings

the total of school awards to 9.

"‘We are delighted to report that NUI
Galway successfully renewed its
institutional Bronze award in 2021."

The School of Engineering is actively
working on a submission for a Silver award
in the April 2022 round, with the Schools of
Computer Science, Shannon College of Hotel
Management and School of Law working

on assessments with a view to submitting
applications in 2022/23. The School of
Political Science and Sociology and School
of Geography, Archaeology and Irish Studies
are currently engaged in the process of
establishing Self-Assessment Teams (SATs).

Members of J.E. Cairnes School of Business

& Economics’ Self-Assessment Team (SAT),
with their Bronze Athena SWAN award.
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School Awards

Awardees from the Schools of: Business
and Economics (April 2020), Physics

(April 2020), Nursing and Midwifery,
Chemistry, Psychology, Medicine, Natural
Sciences, Mathematics, Statistics & Applied
Mathematics and the Institution were
celebrated on the 20th of October 2021,
in a virtual showcase event hosted by
Advance HE, with Minister of Further and
Higher Education, Research, Innovation and
Science, Simon Harris TD in attendance.

Staff Networks

University Women's Network

Delighted at the prospect of being back on
campus in September, the UWN invited all
members to meet for coffee. Two coffee
mornings took place in Sult, and were

well attended. Members gave us some
good suggestions for events that would

be of interest for the forthcoming year.

14

SCHOOL AWARDS ROUND

Medicine Renewed Bronze
Physics Bronze

Business & Economics Bronze

Nursing & Midwifery Bronze
Chemistry Bronze
Psychology Bronze
Mathematics,

Statistics & Applied Bronze
Mathematics

Natural Sciences Bronze

Health Sciences Bronze

SAT members, School of Nursing and Midwifery,

with their Bronze Athena SWAN award.

By November we were driven online again
as COVID-19 numbers were rising, and we
held the third Sheehy Skeffington Annual
Distinguished Lecture via zoom. This lecture
series was established in honour of the
courage and persistence shown by Hanna
Sheehy Skeffington, founder of the Irish
Women's Franchise League in 1908, and her
granddaughter, our former colleague, Dr
Micheline Sheehy Skeffington, who took a

April 2021
April 2020
April 2020
November 2020
November 2020
November 2020

April 2021

April 2021
November 2021

2021/22

successful gender discrimination case against
NUI Galway, and set in motion the institution’s
current quest for gender equality. While there
is a world of difference between gender
discrimination in academia and the gross and
systematic human rights violations occurring
against women, they are on the continuum

of women not being regarded as equals. The
lecture was delivered by Soraya Afzali, PhD
student with the Department of Near and
Middle Eastern Studies, member of the Network
of Excellence Training on Hate (NETHATE)
project at Trinity College Dublin, the Marie Curie
Innovative Training Network, and recipient

of the US Embassy Scholarship and Open
Society Leadership Award. Over one hundred
people registered to attend. The lecture

was very well received, and served as timely
reminder to engage with the Scholars at Risk
programme and to support women scholars
who risk their lives in the service of education.

Later in November, further to suggestions
made at the September coffee mornings, the
UWN hosted an online event ‘"Menopause in
the workplace — personal and organisational
responses’. The speaker was Catherine
O'Keeffe (@WellnessWarrior.ie), Ireland’s

first menopause coach and an international
corporate speaker. Catherine gave an initial
overview of perimenopause and menopause,
including the key symptoms of Menopause
that impact in the workplace and reasonable
adjustments and practical measures that can be
taken to support employees. There was a high
level of engagement, comments, and questions

Professor Margaret Hodgins,
co-Chair of the University
Women's Network, opening the
International Women'’s Day event.

from the 80 attendees, indicating that this is

a topic of considerable interest to members.
HR have committed to including the feedback
from this event in a proposed Menopause

at Work policy and a follow-up event.

In March we celebrated our 10-year anniversary
with the delivery of a keynote address for
International Women's Day. Our speaker was
Dr Maire Geoghegan-Quinn, first woman

to secure a Ministry since the foundation of
the state, former European Commissioner
for Research, Innovation and Science, Chair
of the National Review of Gender Equality

in Irish Higher Educational Institutions,

and current Cathaoirleach of Udaréas na
hOllscoile. In an informal discussion format
with Dr Helen Maher, the Vice-President

for Equality, Diversity and Inclusion, Dr
Geoghegan-Quinn spoke of the challenges
facing women in public office in the 1970s,
the achievements of the women's activism
since then, but also the challenges remaining
today for women in higher education.

More recently, in April, Mary-Jo Spanswick,
author of ‘Passionate Pursuit — 28 keys to
Unlock Your Dream’ provided a session

on Successful Project Management & Life
Planning. Mary-Jo's session was interesting
and stimulating. She spoke about her

own life experience in managing large
engineering projects and offered useful tips
on how to overcome problems, increase
confidence and achieve our dreams.

of the University Women's Network.

Dr Maire Geoghegan-Quinn with members

15
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International Staff Network

Although the Network has been ‘virtual’ since
its launch in spring 2020, the ISN continued
its work remotely throughout 2021/22,

with virtual coffee mornings and town hall
meetings. Membership has increased to 150
registered members from approximately 35
countries around the world. The network
held its first annual general meeting (AGM) on
November 5th, 2021 and commended a few
important changes to the ISN constitution.
We successfully campaigned and reached
our goal to be represented in the Academic
Council and Udaras na hOllscoile: Five
executive committee members of the ISN
were elected to the Academic Council, and
the Co-Chair was elected to the Udaras na
hOllscoile. We are also represented on the
Equality, Diversity and Inclusion Committee
(EDIC). These are significant milestones for
the ISN, and are in line with its objective of

providing a clear voice and vision for diversity,

inclusion, and representation at NUI Galway.

On March 11th we hosted an event entitled
‘Progressing the Equality, Diversity and
Inclusion agenda in Irish Higher Education
Institutions’ (speakers included Dr Marta
Kempny and Dr Lucy Michael, the authors

International Staff Network ‘Celebration

of Spring’ event, April 27th 2022.
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of the Race Equality in the Higher Education
Sector in Ireland, and Dr Helen Maher, the Vice-
President for Equality, Diversity, and Inclusion in
NUI Galway). The event was well attended and
deliberated on the issues of race equality and
the intersectional challenges of the EDI agenda.

"‘Membership has increased to 150
registered members from approximately
35 countries around the world.”

We improved the Welcoming Information
that new staff receive from HR by including
specific sections for international hires

on tax issues, required documents and
frequent obstacles, and have a standing
information slot on induction days.

The ISN also held its first in-person event,
‘Celebration of Spring’, on April 27th
2022 on the University campus with a
welcoming address by Dr Helen Maher,
VP EDI. After an extended period of
online events, the ISN was delighted to
welcome a high number of attendees.
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LGBT+ Staff Network

As we conclude an academic year that began
with virtual/blended events and concludes
with the full resumption of on-campus
activities, | would like to thank the committee
and members of the LGBT+ Staff Network
for their ongoing work and support for

our aims in the midst of living and getting
through challenging times. Throughout the
academic year 2021/22, in our capacities as
members of the Committee of the LGBT+ Staff
Network, members of the committee have:

e as part of Galway Pride/Brod na Gallimhe,
the LGBT+ Staff Network facilitated an
open webinar ‘Conversion Therapy in

Ireland — Next Steps and Raising Awareness’

involving Orlait h Nic Caba, Gender and
LGBT Rights Officer, NUI Galway Students’
Union, Bill Foley, Gay Health Network, and
Steve Jacques and Adam Long, National
LGBT Federation (11th August 2021);

e joined a campaign organised by Barra
O Donnabhain, UCC, in opposition
to the new Flourish Religious and
Social Education programme at
Primary Schools (September 2021)

NUI Galway LGBT+ pride parade on
campus, 5th of April, 2019 (Picture credit:
SIN). This image was chosen Dr Declan
Coogan to represent one of the findings

of the Mapping LGBT+ Lives Project,
that staff members and students across
the generations at NUI Galway worked
together for equality on and off campus.

e resumed our First Friday of the month
social gatherings for members of the
Network, when COVID-19 related
requlations permitted; the most recent
one took place on the 6th of May 2022;

¢ submitted the final report on our Mapping
LGBT+ Lives @ NUI Galway Research
Project to the OVPEDI and published it
on ARAN (October 2021) https://doi.
org/10.13025/ekzy-ty82;

e attended meetings of the NUI
Galway Equality Diversity and
Inclusion Campus Committee;

e submitted a proposal and received
funding for research on NUI Galway's
institutional history exploring the role
the university played in the development
and promotion of the human rights
of LGBT+ people (February 2022);

» facilitated a webinar on Promoting LGBT+
Inclusion in Higher Education Institutes
with presentations from Dr Fiachra O
Suilleabhain (UCC) and Dr Helen Maher
(NUI Galway) (4th February 2022);

e promoted and facilitated an online
panel discussion on the Struggle for
LGBTQ+ Pride among Gypsy, Roma and
Irish Travellers as part of Irish Traveller
Ethnicity celebrations on the 28th of
February and 1st of March 2022;

» promoted the Galway Vigils Against
Hate following the murder of two men
in Sligo (16th & 17th April 2022);

e continued work with the LGBT+ Ally
Programme at NUI Galway through the
Office of VP for EDI. This initiative is open
to all NUI Galway staff members who
support our vision of a safe and inclusive
environment for all staff and students of
all sexual identities and genders. Further
information, resources and registration links
are available at https://www.nuigalway.
ie/equalityanddiversity/lgbt/ally/#

+ Different members of the committee were
involved in discussions/meetings with
the President, the newly appointed VP
for EDI, Dr Helen Maher, the EDI Campus
Committee, the Sexual Violence and
Harassment Prevention and Response
Committee, and have liaised with
other universities in the emerging All-
Ireland LGBT+ Staff Network in HEIs.

There have been changes in the Executive
Committee over the last year and since the
AGM on the 4th of February 2022. | would like
to say good-bye, thanks and best wishes to
Katie Pattle, Niall McSweeney, Tim Murphy,
and Tonya Watts. To our new/continuing
members of the committee, | would like to
say thanks and hello (again for some) to Aidan
Harte, Andras Koltd, Cameron Keighron, Chris
Noone, Patrick Murphy and Lisa Walsh.

Declan Coogan,

Chairperson Executive Committee of

the NUI Galway LGBT+ Staff Network
19
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Recognising and rewarding
outstanding contributions to EDI

Michael McDonagh Award for Irish Traveller Ally Excellence

This year the inaugural NUI Galway Presidential
Michael McDonagh Traveller Ally Excellence
Award was established to recognise the
outstanding efforts of staff who have shown
leadership in engaging the public in Irish
Traveller history and culture, encouraging the
full participation of Irish Travellers in education,
and advancing Irish Traveller human rights. The
award is named in honour of the late Michael
McDonagh, who advocated on behalf of the

Irish Traveller community for over fifty years.
Dr Helen Casey and Dr Deirdre Hardiman
received the award at NUI Galway's Traveller
Ethnicity Day opening ceremony on the

28th of February for their outstanding work
supporting Irish Travellers progressing into
higher education. NUI Galway graduate Jason
Sherlock was also honoured with lifetime
membership of the Mincéirs Whiden Society.

Dr Deirdre Hardiman and Dr Helen Casey, who received
the Michael McDonagh Award for Traveller Ally Excellence,
pictured with President of NUI Galway, Professor Ciaran O
hOgartaigh, and President of Ireland, Michael D. Higgins.
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College of Medicine,
Nursing and Health Sciences
Dean’s Award for EDI &
#SayThanks campaign

The College of Medicine, Nursing and Health
Sciences’ (CMNHS) Vice-Dean EDI and Project
Manager have been working to develop new
staff recognition schemes to improve the
overall EDI culture within the College. Two new
initiatives were launched in 2020 to 2021, and
further projects are in the planning stages.

The inaugural CMNHS Dean’s Awards were
developed over 2020 and 2021 with the
intention to highlight and recognize the
excellent work being undertaken across key
work portfolios within the College. They are
aligned with the Vice-Dean remits, and the
awardees are decided by a sub-committee

of the relevant College committee. The Vice-
Dean EDI and Equality and Diversity Project
Manager developed and managed the process.

The first call for CMNHS Dean’s Awards
launched in September 2021 and the awards
were presented in December 2021. 22
individual nominations were received.

The #SayThanks 20/21 Staff
Recognition scheme was launched
in October 2020. Staff were
encouraged to submit ‘thank you
notes’ to their colleagues via the
EDI bulletin each month. This
campaign ran from Oct 2020 to
July 2021. Overall, 65 individual
#SayThanks submissions were
received, and 11 staff were included
in the monthly gift voucher draw.
Staff feedback was incredibly
positive from those submitting

and those receiving thanks.

Recipients of the CMNHS Dean'’s Awards 2021

Dean'’s Award for Learning, Teaching and Assessment
Mr Michael Smith

Dean'’s Award for Research & Graduate Studies
Dr Aideen Ryan

Dean’s Award for Civic Engagement
Dr Yvonne Finn

Dean'’s Award for Global Engagement
Prof Sanbing Shen

“The #SayThanks initiative is lovely.
Well done and thanks.”

“It's a simple reminder to say thanks in
person/individually too, and a good way to
hear about colleagues and what they do.”

“Wow! | have been in such a great mood since
yesterday after reading that. Such nice words.”

“It turned my dull Thursday afternoon
into a very bright happy one.”
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Digital Badge in Universal Design for Learning (UDL)

Universal Design for Learning (UDL) is an
approach to teaching and assessment that
emphasises variety, flexibility and choice to
offer students multiple means of engagement,
representation of content, and action and
expression. Embedding UDL is a flagship
goal in the University's Strategic Plan 2020
to 2025, and a key means of achieving this
has been through the Digital Badge in UDL.
This is a micro-credential developed by the
National Forum for the Enhancement of
Teaching and Learning in Higher Education,
which seeks to encourage and motivate

staff to develop their understanding of UDL
in a 'light touch’, but nationally recognised,
manner. To earn the badge, staff must
complete an online course, facilitated locally,
which offers a basic introduction to UDL.
The course is designed to encompass about
25 hours of learner effort, including the
implementation of a redesign activity where
participants incorporate UDL elements into
their teaching practice. Badge holders may
also go on to complete a facilitator’s course
(five additional hours), which will enable them
to facilitate the programme for others.

The badge was initially rolled out at NUI Galway
in 2021 by the Inclusive Learning Project Team
(funded by the National Forum). This year, the
badge has been delivered by the Enhancing
Access and Inclusion at NUI Galway Project
(funded by the HEA's Fund for Students) in
collaboration with the Enhancing Digital
Teaching & Learning in Irish Universities (EDTL)
project (funded through the Higher Education
Authority’s Innovation and Transformation
Programme). To date, a total of 104 badges
have been awarded to staff at NUI Galway.

National Forum for

the Enhancement of
Teaching and Learning’s
Open Badge logo for

the Universal Design
for Learning (UDL)
(Creative Commons
Attribution 4.0 License)

Dean’s Awards for Inclusive Teaching - College
of Business, Public Policy and Law

The Dean'’s Awards for Inclusive Teaching
were established in the College of Business,
Public Policy and Law (CBPPL) in 2019 as

a key part of a project to support inclusive
learning in the College (joint project leads: Dr
Shivaun Quinlivan and Dr Lucy-Ann Buckley).
The primary aim of the Dean’s Awards is to
recognise and reward inclusive teaching
practice, and anyone teaching a module in the
College is eligible for nomination. A secondary
aim is to promote inclusive pedagogy. For this
reason, awardees are asked to make a short
video describing their approach to teaching,
and the recordings are made available to other
staff through an online resource. Two awards
were originally available each year, one for

an individual, and one for a team. There have
been over 300 nominations for the Awards
since its inception, with seven individual
awardees (following a split award in 2021) and
three winning teams. Following a huge rise

in individual nominations over the first three
years, the scheme was reconfigured in 2022
to remove the team award and allow for four

22

individual award winners. Under the revised
scheme, each award winner will receive a
€500 teaching development grant and a digital
badge that can be used on a CV or website.

In 2021, Individual Awards went to Ursula
Connolly (Law), Kristin Horan (Shannon) and
Dr Brian Tobin (Law) and the Team Award
went to Ger Ahearne and Maureen Maloney
from the School of Business and Economics.
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Report of the Working Group on Research Staff

Contract research staff have been represented
on Academic Council and the University
Research Committee since 2018. With the
approval of the President at an Academic
Council meeting in June 2020, the Research
Staff Working Group led by Dr Aine Ni Léime,
Dr Oonagh Meade and Dr Michael Creane
was established to prepare a report on the
challenges identified by research staff at NUI
Galway and to make recommendations.

Data indicate that the majority of research
staff will pursue careers outside of academia,
mainly owing to an increase in numbers

of completed PhDs and the shortage of
attractive and sustainable research careers
in academia. In order to champion the core
values of Excellence, Respect, Openness
and Sustainability, the University needs to
attract and retain talented research staff
while also ensuring that research staff have
the necessary skills and competencies

to pursue their own career path.

The Report of the Working Group on Research
Staff which was presented to Academic
Council in February 2022, notes the significant
contributions of research staff to the national
and international profile of NUI Galway and

acknowledges some excellent supports and
resources for research staff through the

OVPRI, the Researcher Development Centre,
the Research Office, the OVPEDI and HR.
Nonetheless, a number of significant challenges
have been identified in the three broad areas of:

1. Precarity of employment and career
progression for research staff;

2. Equality, diversity and inclusion; and
3. Pensions

The Research Staff Working Group has made 22
recommendations that they feel are achievable
within a reasonable timeframe. Representatives
of the Group met separately with the President
and the report was sent to UMT for discussion
at the meeting on January 25th 2022.

Next steps will include the development
of a SMART Action Plan with details

of implementation for each of the
recommendations. Updates on
implementation will remain on the
agenda for Academic Council.
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GENDER
EQUALITY

Gender Equality

- SDG5 - Gender
Equality ranked
101-200 out of 938
institutions globally.

Gender Equality Action
Plan 3 (GEAP3)

The 3rd iteration of the Gender Equality
Action Plan (GEAP3) was approved by

EDIC and Udaras na hOllscoile in October
2021. The approved plan identifies actions
under the broad themes of Organisational
Culture and Work-Life balance; Gender
balance in Leadership; Equal Opportunities
Recruitment and Career progression; Gender
in Research and Teaching; Gender-Based
Violence including Sexual Harassment; and
Gender Equality and Intersectionality. These
themes are aligned with the 5 recommended
content-related requirements of Horizon
Europe gender equality action plans.

GEAP3 integrates the 2021 Athena SWAN
action plan, gender equality actions from the
EDI strategy 2020-2025, outstanding actions
from GEAP 2 and an action which commits to
the implementation of the Consent Framework
to confront sexual violence and harassment.

External Advisory Group on Gender Equality (EAQG)

The fifth annual visit of the External Advisory Studies, Director of HR and members of the
Group on Gender Equality (EAG) was hosted Equality, Diversity and Inclusion Campus
virtually on Thursday May 13th 2021. Committee and new Equiality, Diversity and

Inclusion Committee of Udaras na hOllscoile.
The EAG on Gender Equality, established in
2017 following the recommendation of the NUI  Current members of the EAG are: (from left to

. Galway Gender Equality Task Force provides right) Professor Tomas Brage, Lund University,
A ll Sta 'ﬁ: a n d St u d e n tS a re a Ct | Ve ly ongoing external expertise, guidance, and Professor Lesley Yellowlees, University of
assurance on progressing gender equality Edinburgh, Professor Paul Walton, University of

to the University. The EAG met with the York, Professor Penny Andrews, NY Law School.

SUppOrted aCCOrdlng tO thelr needS President, VP Research, Dean of Graduate
to achieve their full potential
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SALI (Senior Academic Leadership Initiative)

We are delighted to report that a new post,
Professor of Chemistry in NUI Galway,

has been awarded funding in the second
round of the Senior Academic Leadership
Initiative. This post has been advertised as
part of an IUA led recruitment campaign

in the Times Higher Education which

went live on the 31st of March 2022.

A second post, Professor of Applied Economics
for Public Policy has also been recommended
for funding in this round but has not been
approved at this time due to government
budgetary constraints. The Professor of Applied
Economics for Public Policy has been placed on
a reserve list and is expected to be approved at
a later stage when funding becomes available.

In total, 33 applications were made to the SALI
2020/21 round. Following an independent
evaluation by a panel of international experts,

the HEA has awarded funding for 10 posts
based on the recommendations of the panel.
This builds on our success in the first round of
calls in 2019/20, in which the HEA approved
funding for 2 senior academic leadership posts
for NUI Galway in the areas of Engineering
and Older Adult Health. These posts are new
additions to NUI Galway and the sector, and
are funded by the Department of Education
and Skills (DES) specifically to help progress
gender balance among academic staff at
senior levels. A key objective of the initiative

is to attract outstanding female applications
both from within the Irish Higher Education
sector and internationally. The initiative

will also assist in increasing the number of
women involved in the decision-making
processes in Higher Education Institutions,

as advocated in the EU Commission strategy
on Promoting Equality in Decision Making.

International Women's Week 2022

A series of events were held across campus from the 7th — 12th March to celebrate International
Women's Day 2022. Among the many events, the University Women's Network hosted Dr
Maire Geoghegan-Quinn as keynote speaker as they celebrated their 10th anniversary.
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Johnson and Johnson WIiSTEM2D programme

Johnson and Johnson launched its 2021/2022
WISTEM2D programme in partnership with
NUI Galway in October 2021. WIiSTEM2D
refers to Women in Science, Technology,
Engineering, Mathematics, Manufacturing

and Design. The WISTEM2D programme
underlines Johnson & Johnson’s commitment
to developing and implementing high-impact
strategies to support female students at critical

points in their education. The CSO reports
that just 25% of STEM roles are performed
by women with just 5% in leadership roles.

Ten College of Science and Engineering
students at NUI Galway have been awarded J&J
WISTEM2D scholarships including extensive
industry mentoring and leadership training.

Pictured at the announcement of the expansion of its 2021/2022 WiSTEM2D programme in partnership with NUI Galway
are: Professor Peter McHugh, Professor of Biomedical Engineering, Anushree Dwivedi at Cerenovus (J&J), Michael
Gilvarry, General Manager at Cerenovus (J&J), Professor Ciaran O hOgartaigh, President of NUI Galway, Associate

Professor Mary Dempsey, Vice Dean for EDI, Aoibhin Sheedy, Biomedical Engineer and NUI Galway WiSTEM Founder
and Auditor and Anna Rafferty, J&J WiSTEM2D University Lead and Director of Strategy, J&J Campus Ireland.

J&J WISTEM2D scholarship recipients: Ailise Roche; Biomedical Science; Kilmurry, Co. Clare; Aine Mitchell;
General Science; Ballina, Co. Mayo; Aisling Hanrahan; Biomedical Engineering; Liscannor Co. Clare; Brenda
Chanza; General Science; Swinford, Co. Mayo; Karen Gillooly; Financial Maths and Economics; Williamstown,

Co. Galway; Luka Anna Mac Lochlainn; General Science; Moycullen, Co. Galway; Rida Naseer; General
Science; Ballyhaunis, Co. Mayo; Sabrina Kinga Szalaj; General Science; Gorey, Co. Wexford; Shannon Hickey;
General Science; Kilberry, Co. Kildare; Thalyra Costa; Biomedical Engineering; Gort, Co. Galway.
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Widening Student Participation

NUI Galway recognises that for large
numbers of the population meaningfully
participating in higher education can be
impeded by a variety of economic, social,
and cultural barriers. Accordingly, we have
developed several supports across the student
lifecycle to ensure that underrepresented
groups in society can gain access to and
participate in higher education. In terms of
accessing higher education, NUI Galway
provides a number of alternative admission
routes to allow underrepresented students
to access University (see Table 1 for New
Entrants per year). These include:

I 208 oo a0 Jeom
181 166 149 162 113

HEAR Merit

HEAR Supported 56 68
DARE Merit 96 106
DARE Supported 35 59
Foundation 22 11
FET/PLC 46 92
Mature Entry Route 77 66
Mature Access

Programme = =
School Leavers 38 39

Access Programme

Total 586 633

Table 1: New Entrants per Year (HEAR, DARE, PLC, Access programme, Mature Student entry route)

Alternative entry routes for underrepresented
students to access higher education have
many benefits, but our approach to achieving
real and meaningful access and participation
for people from the most disadvantaged
backgrounds goes significantly further.

By collaborating with primary and post-
primary schools and community groups, for
example, we can build prospective student’s
educational, social and cultural capital so
that progressing to NUI Galway represents

a realisable objective for underrepresented
groups. Some of the successful initiatives

we have developed to do this include:

e The University Trail programme

e UNI4U
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Diploma in Foundation Studies/
Access Programme

Higher Education Access
Route (HEAR) Scheme

Disability Access Route (DARE) Scheme

Further Education and
Training/ PLC Entry Route

Mature Student Entry Route

77 68
94 118
67 70
11 21
99 153
73 79
23 29
36 38
629 738

Breaking the Seal
Schools of Sanctuary
Cell Explorers

Youth Academy

Medical Opportunities for Sanctuary
Transition Years (MOST)

In terms of making the transition to higher
education, we provide support measures
to ease student’s transition into higher
education. For example, we offer pre-
orientation activities for students from
underrepresented groups through our
Return to Learning and HEAR orientation
programmes. Furthermore, all students

77
168
79
16
134
86
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entering through alternative entry routes
(above) are assigned a peer mentor through
our Attract-Transition-Succeed (ATS)
Mentoring Programme, which matches
incoming 1st year students with current
undergraduate students according to

social background and subject interest.

At a post-entry level, measures are in place
to ensure underrepresented students

can reach their full potential and make

the most of their time with us at NUI
Galway. For example, we provide:

Scholarships and Bursaries specifically
developed for students in particular
need of financial support

Support for students with disabilities
through our team of Disability
Advisors, Occupational Therapists,
Assistant Psychologists and
Assistive Technology Officers

Support for mature students and
members of the Traveller Community
through our Mature Student Officer
and Traveller Education officer

Schools of Sanctuary Programme

e Support for Undergraduate
Mathematics and Statistics (SUMS)

¢ The Academic Writing Centre

e The Financial Aid Fund

e Laptop Loan scheme

e Student support through College Student
Advisors and Pastoral Care Worker

e As well as supporting students on full-time
undergraduate programmes, we offer a
number of more flexible learning options
such as part-time online and blended
courses through our Centre for Adult

Learning and Professional Development.

All these measures (and more!) help

to ensure that students are sufficiently
equipped to reach their full potential, and the
student body in NUI Galway is increasingly
representative of our diverse society.

Laptop Loan Scheme

1 REDUCED
INEQUALITIES

A
(=)

v

THE Impact Rankings
SDG10 - Reduced
Inequalities ranked 58 of
796 institutions globally.
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The Universal Design and Accessibility
(UDA) Policy was approved by Udaras na
hOllscoile in 2021. The UDA policy aims

to enhance the overall staff, student and
visitor experience in tandem with enabling
the delivery of improved education and
accessible services. The policy focuses on a
number of areas including disability audits,
reasonable accommodation, planning,
information and training, procurement,
improving the NUI Galway Campus, teaching
and learning, and student services.

The finalisation of the Universal Design and
Accessibility (UDA) Action Plan is a significant
outcome of the NUI Galway high-level
accessibility audit, completed in 2021. The
UDA plan is also informed by the legislative
framework which underpins the rights of
people with disabilities, and the National
Disability Inclusion Strategy 2017 — 2021. The
plan identifies a programme of work under ten
action points across multiple units and areas
of the university. A Working Group chaired

by the VP EDI and reporting to the Equality,
Diversity and Inclusion Campus Committee
(EDICC) has been established to support the
implementation of the Action Plan. The Action
Plan details multiple actions in relation to:

* Universally designed services

¢ Auditing existing levels of accessibility
to our services and campus buildings

The purpose of this project is to drive
excellence in teaching and learning,

and to build an environment for the
benefit of all students, but specifically

for students with disabilities. Five pillars
will transform the university to create an
inclusive environment across all stages of
the student lifecycle. These pillars are:

1. Embedding UDL: Our University is
committed to embedding Universal
Design for Learning (UDL) throughout
our campus, particularly in the areas of
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¢ Accessibility, Universal Design
and inclusivity training

¢ Human Resources and
Reasonable Accommodation

e Consultation, Feedback and Planning
* Information, Publicity and Events

e Procurement of Goods,
Products and Services

+ Addressing accessibility in relation to
NUI Galway Campus, Buildings, Estates,
Facilities and Health and Safety

¢ Teaching, Learning and
Curriculum Development

e Student Services, Specialist Student
Supports and Careers Education

Although the implementation of the Action
Plan has just commenced, there has been
substantial progress through the work
undertaken by the team involved in the multi-
faceted project on Enhancing Accessibility
and Inclusion. In addition, the Access Centre
has continued to make progress in relation to
embedding universal design and supporting
accessibility and inclusion for students.

teaching, learning and assessment. As part
of our core values of Respect, Openness,
Sustainability and Excellence, Universal
Design for Learning has been identified as a
priority in the Strategic Plan 2020 to 2025.

UDL is a design approach to teaching, learning
and assessment for universal accessibility

and inclusion. By considering the needs

of students most at risk of exclusion and
designing teaching and learning activities to
reach and support them, all students stand to
benefit, and no students are disadvantaged.

2021/22

2. Accessible Campus: Enhancing the
physical accessibility of the campus and
buildings is a key pillar of this project. Health
and safety is an integral part of the project
brief, particularly relating to fire safety and
personal emergency evacuation planning
(PEEPs) for students with additional needs.

The pillar has adopted the open NUI
Galway flagship goal for 2025. 'We will
adopt the Principles of Universal Design

in our learning and working environment
to increase accessibility, accommodate
different approaches to learning and enable
students to fulfil their potential (AP02).’

The PEEPs process is directly informed by

4. Fostering Mental Health and Wellbeing:
For many students, the transfer to third-
level study is a big life event that can be
exceedingly stressful. Mental illness, mental
distress, and low sense of wellbeing are

on the rise among students in higher
education (IPPR 2017; McLafferty et al
2017). There are three related projects:

e Project1 — Decider Skills Programme.
Cognitive Behavioural Therapy to
teach students to recognise their own
thoughts, feelings and behaviours,
allowing them to monitor and manage
their own emotions and mental health

¢ Project 2 - Enhancement of Wellness
Recovery Action Plan (WRAP®),
and development of Creidim, peer
support group to combine both
online and face to face meet ups

¢ Project 3 — Delivery of an awareness
campaign to promote use of JAM
(Just a Minute) Cards on campus

guidance under principles (3) Simple and
Intuitive Use and (5) Tolerance for Error.

3. Assistive Technology: Over the past four
years, the number of students registered with
NUI Galway's Disability Support Service has
increased by 64%. Increasing the amount of
assistive technology support for students with
special learning needs provides independence
and accessibility to meet their needs, allowing
for greater independence and autonomy,

as well as increased engagement with the
learning process. The first Autism sensory space
was installed as part of the project, making
NUI Galway an Autism-Friendly Campus.

5. Supporting Transitions via mentoring and
placement planning: This pillar focusses on
supporting students with disabilities as they
move into third-level education with all the
new information, responsibility, environmental
and social change that entails. The project
commissioned research to examine the

role and potential benefits of peer-based
mentoring during this phase of the academic
journey for students with disabilities.

Work placement programmes at NUI
Galway have expanded dramatically: 78%
of programmes now include a compulsory
or optional work placement element. The
pillar has formalised systems of support
with all Colleges to assist students with
disabilities and provided equal opportunities
to access placement-planning support.
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Dr Lucy-Ann Buckley and Dr Shivaun Quinlivan
(joint leads) successfully concluded two
projects on inclusive learning. The first project
(2018-2021), funded primarily by the NUI
Galway Student Project Fund, focused on

the learning experiences of undergraduate
students in the College of Business, Public
Policy and Law (CBPPL). The second project
(2020-2021), funded by the National Forum for
the Enhancement of Teaching and Learning

in Higher Education, focused on postgraduate
students in CBPPL, the School of Physics

and the School of Mathematics, Statistics

and Applied Mathematics. Co-designed with
student participants, both projects centered
the student voice to identify barriers to learning
through online surveys, focus groups and
individual interviews. While the projects sought
to promote an inclusive learning environment
for all students, they particularly focused on
the experiences of students with disabilities,
international and intercultural students, LGBT+
students, students with caring responsibilities,
and students of different genders. The timing of
the projects also enabled an exploration of the
impact of the COVID-19 pandemic on student
learning, from an inclusion perspective. A report
on the experiences of postgraduate students
was published in December 2021 (available at
http://whitakerinstitute.ie/project/inclusive-
learning-at-nui-galway-centring-the-student-
voice-in-higher-education/); the report of the
undergraduate project will be published shortly.

The postgraduate report highlighted a

broad range of educational issues prior to

the pandemic, including in-class barriers

and issues such as social isolation. Many of
these were exacerbated after the move to
remote learning, though some students found
online learning more inclusive. In addition

to pedagogical barriers, students identified
attitudinal and systemic barriers, including
negative assumptions relating to race and
institutional structures and processes, that
impacted negatively on certain groups. The
lack of suitable childcare was a major barrier to
learning for many students who were parents,
and the lack of affordable accommodation
was a very significant problem for international
students, many of whom also experienced
racial discrimination in the private rental
sector. International students with children
faced even greater barriers in respect of both
these issues. The issue of accessibility was
consistently raised by students with disabilities.
Postgraduate research students also identified

the university's unpaid work requirements as
a major barrier that impacted their learning
experience; this has since been addressed.

A key element of both projects was the
development of inclusive pedagogy and
capacity building for inclusive learning. The
undergraduate project included staff training
events on inclusive pedagogy, racism in higher
education and universal design for learning
(UDL). The postgraduate project included

the institutional roll-out of the digital badge

in UDL, and is now supported at institutional
level by a UDL Coordinator. This project

also supported the institutional acquisition

of Ally for LMS. This software enables staff

to make the material they post online more
accessible, and also allows students to
download learning materials in multiple formats
to support their learning needs. This proved
particularly important as a student support
during periods of remote learning. Since it

has been acquired, there have been over
193,000 student Ally downloads of materials in
alternative formats. The project also provided
seminars on inclusive teaching practices,
racism in higher education, inclusive teaching
practices and UDL. Finally, an international
symposium on inclusive learning was held

in April 2021, with over 500 registrations. A
recording of the symposium is available at
https://www.nuigalway.ie/centre-excellence-
learning-teaching/newsevents/conferences/
inclusivelearningsymposium2021/.
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The Enhancing Access and Inclusion at NUI
Galway project is led by the Access Centre, NUI
Galway and funded by the Higher Education
Authority (HEA) through its Fund for Students
with Disabilities (FSD) Strategic Initiatives
funding. The purpose of this project is to drive
excellence in the student experience, teaching
and learning, and in the built environment,

for the benefit of all students, but specifically
for students with disabilities, at NUI Galway.
Enhancing the physical accessibility of the

NUI Galway campus and buildings is a key
pillar of this project. An important aspect

of this project pillar is to identify the most
accessible routes on the NUI Galway campus.

Crowd4Access is a Citizen Science project.
It is a partnership between citizens and
professional technology researchers

who have come together to map the
accessibility of footpaths of Irish cities.

Everyone has challenges when navigating the
footpaths of a city, or a university campus.

The wheelchair user and the parent pushing

a buggy may need access ramps, the runner
may need an even surface, the user of crutches
may need shorter street crossings, the person
with low eyesight may need a good contrast
between footpath and the street, whereas

the blind may need tactile pavement.

Together, the FSD Campus Accessibility
Project Coordinator, Deirdre McHugh, and the
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Crowd4Access Project Coordinator at NUI
Galway for the Insight SFI Research Centre
for Data Analytics, Brendan Smith, reached
out to our university community of students,
academics and professional colleagues, and
invited its members to volunteer as Citizen
Scientists to map campus footpaths and
building surrounds and make this information
publicly available. Their response was
overwhelmingly positive and enthusiastic.

Volunteers met online for a workshop, to learn
about how different people use footpaths in
different ways; how to identify major obstacles
to footpath accessibility; and how to use

a smartphone app to record footpaths on
campus. At a second online workshop, they
learned how to input the footpaths and such
elements as tactile pavements, pedestrian
street crossings, bollards and ESB poles into an
open-sourced online mapping programme.

On Friday 3rd of June, a group of over
twenty NUI Galway staff and students,
including our University President, Professor
Ciaran O hOgartaigh, came together to
map the accessibility of footpaths on the
NUI Galway campus. Most importantly,

the group included some of our students
with disabilities, whose insights and
experience are invaluable in ensuring that
our University Campus is accessible for all.

2021/22

On Wednesday, 27th April 2022, over 100
participants gathered to attend this hybrid
event to discuss the value of respect and
launch the project Embedding Respect in NUI
Galway, which will develop a Respect Charter
for NUI Galway. The event was opened by
President Prof Ciaran O hOgartaigh, who set
the tone by challenging the participants to
think of respect as not about what we are
going to do but what we are going to be.

Niall Crowley, former chief executive officer
of the Equality Authority and co-founder of
the Values Lab, spoke passionately on the
meaning of respect. He identified it as the
bedrock of human rights, as well as being a
personal value, an organisational value and a
societal value. He emphasised the importance
of including those staff and students who
face 'the oppression of a respect deficit.’

Professor Nandini Ramanujam, McGill
University, shared insights from her role as co-
chair of the McGill's Task Force on Respect and
Inclusion. One key lesson was the value and
power of listening, which was implemented by
the Taskforces in numerous ways resulting in
cross-cutting themes of mission, governance,
communications, space and trust.

Patricia King, General Secretary of ICTU,
focused on the importance of respect in
workplace relationships where respect means
treating every person with the dignity you
would expect yourself. To successfully embed
it in an organisation the management has to
drive it, champion it, and demonstrate zero
tolerance for any other type of behaviour.
Patricia also shared her personal workplace
motto: ‘give, earn and expect Respect'.

At the time of print, the People and Culture
strategy is in draft format. The strategy was
developed with inputs of both independent
external feedback (HR Quality Review,
KeepWell Post Assessment report, External
Audit), internal feedback (HR Surveys), and
consultation with our People as well as
reviewing the HR requirements from the
University and other internal strategies.

Senator Alice-Mary Higgins spoke of how
there were two parts to the work ahead:
defining respect and embedding respect.
The latter involves the University focusing
on what gets valued, what gets prioritised
and what gets resourced and supported. She
warned that a respect policy cannot simply
be an aspiration for the future but must
recognise that it's coming from a situation
where there has been disrespect in the past.

Dr Helen Maher, VP for EDI, closed the session,
noting that systemic change is recognising

the patterns of disrespect and the patterns

of inequality, and made a firm commitment

to work with Dr Shivaun Quinlivan, Dr

Rachel Hilliard, Dr Lucy-Ann Buckley and Dr
Deirdre Halloran to progress this strategic
objective conceptually and practically and
support the next phase of the project.

Through our Consultation fora, our people
believe there is scope for cultural change.
By embedding our values and delivering the
People and Culture Strategy, the stage will
be set to influence organisational change.
This strategy is shaped by our people, for
our people and its purpose is to optimise
the experience at work of all our people.
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Mentoring Programmes

The University Mentoring Scheme was
launched at the end of 2021 with the aim

of supporting staff to build their skills and
achieve their career goals. Support is offered
at NUI Galway through a partnership of
senior staff members and early career
colleagues, with the aim of enabling staff to
realise their potential. This scheme operates
alongside other mentoring programmes
such as Aurora and Collaborate.

Since the start of 2022, over 100 staff have
registered to act as a Mentor, and over

40 staff have signed up to participate as

a Mentee. Training workshops for both
Mentors and Mentees have been provided,
with further workshops planned throughout
the year. In addition to this, 1 hour Mentor
Action Learning Sets are scheduled 3
months after the initial Mentor workshop.

The plan is to increase and build on the
Mentor Panel in 2022 to accommodate the
expected increase in Mentee numbers this
year. To manage the process effectively,

an intake of both Mentors and Mentees is
scheduled for January and July of each year.

In order to maintain momentum and build
awareness of the scheme, Mentoring
Champions have been created locally. The
Mentoring Champion acts as a point of contact
for staff locally and works closely with Learning
and Development on the pairing process

and local communication and updates.

All staff have free access to the Linkedln
Learning Platform, and Learning Paths
dedicated to Mentoring have been created
for NUI Galway staff as an additional
support and resource. A mentoring
webpage is also available to staff with
up-to-date resources and materials.

In March 2022, NUI Galway, in collaboration
with TCD, UCC, TUD, QUB and UL, launched
an inter-institutional mentoring scheme
(‘Collaborate’). 5 staff members from each
University are currently participating in the
scheme. The programme aims to provide staff
with peer mentoring support from staff in
similar roles within the participating institutions
and build a network of support external to their
place of work. The current pilot programme

is aimed at staff who are new to People
Management roles within the last 2 years.

It is hoped that another session, aimed at a
different cohort of staff, will run later this year.

Future plans include:

e Aninteractive Mentoring Platform
to host the profiles of all Mentors
and allow Mentees to become more
involved in the pairing process.

e The establishment of an internal Mentoring
Staff Network that would meet regularly
to review and support the process.

Governance Review of Professional Services Resources in the
College of Arts, Social Sciences and Celtic Studies (CASSCS)

The Governance Review of Professional
Services Resources in Schools and Disciplines
of the CASSCS was a major initiative under
the People portfolio during 2021-2022. It was
the second stage of the review, the first of
which was completed in September 2021, and
focused on professional services resources in
the College Office. The work of the Review
Group aligns with the commitments in the
College Strategy to 'support our people to
develop personally fulfilling and socially
transformational careers, regardless of their

entry point or onward trajectories’, and to
‘review the School structures to ensure all
units are fully optimised in terms of intellectual
coherence, programme delivery and
operational efficiency’. Stage 2 was chaired

by Vice-Dean for EDI and People, Dr John
Walsh, and completed in May 2022. The Review
made 12 College-wide recommendations

and 7 recommendations relevant to individual
Schools about future distribution and

structure of professional services resources.
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https://www.nuigalway.ie/human-resources/learning-and-development/academic-mentoring/
https://www.linkedin.com/learning-login/share?account=94919786&forceAccount=true&redirect=https%3A%2F%2Fwww%2Elinkedin%2Ecom%2Flearning%2Fpaths%2Fnational-university-of-ireland-galway-mentoring-in-nui-galway%3FshareId=b44fecad-bc4b-4d08-a02d-0909ad8d19a2
https://www.linkedin.com/learning-login/share?account=94919786&forceAccount=true&redirect=https%3A%2F%2Fwww%2Elinkedin%2Ecom%2Flearning%2Fpaths%2Fnational-university-of-ireland-galway-mentoring-in-nui-galway%3FshareId=b44fecad-bc4b-4d08-a02d-0909ad8d19a2
https://sway.office.com/u1OLFAGf7V3GFGuq?ref=Link.

Goal Three

NUI Galway will drive
Innovative EDI practices in the
Higher Education Sector

2021/22

Gender Pay Gap Reporting

The Gender Pay Gap Information Act 2021 has introduced a legislative basis
for gender pay gap reporting in Ireland with new regulations under the

Act published in June 2022. Organisations with over 250 employees are
being asked to report on their Gender Pay Gap for the first time in 2022.

The gender pay gap (GPG) is designed to capture the extent to which women
are represented evenly across an organisation in salary terms. It is usually
reported in terms of mean and median pay gaps. The mean (average) GPG is
most commonly reported nationally and internationally. It is the difference
between the mean (average) hourly pay of men, and the mean (average)
hourly pay of women expressed as a percentage of average hourly pay for
men in an organisation regardless of the nature of the work, role or seniority.
The mean represents the ‘typical’ salary of all employees, and is of particular
interest since it summarises salary differences for the entire cohort and its
calculation includes every individual member of staff. As such, it is sensitive to
any outliers: in an organisation with a large mean GPG, typically most highly
paid staff are men, while women are overrepresented among the lower paid.

The median GPG represents the earnings of the typical member of
staff; if all staff are listed by their earnings from highest to lowest,
the median pay is that of the person in the middle of the lists of male
and female employees. The median pay gap is not influenced by any
outliers, and so reflects data for ‘typical’ individuals. Together, both
metrics highlight the impact of an organisation’s employment and
pay practices, and help explain the drivers of pay differentials.

The GPG should not be confused with the concept of equal pay for
equal work or pay parity — which is enshrined in equality legislation.

“The gender pay gap (GPG) is
designed to capture the extent to
which women are represented
evenly across an organisation in
salary terms.”
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NUI Galway GPG Report on March 2021 data

In anticipation of these legislative requirements,
NUI Galway initiated the gender pay gap project

in 2018 and working with external consultants,
have conducted annual audits and reported
GPG for 4 years (2018, 2019, 2020, 2021).

The 2021 GPG report is based on a snapshot
of employees’ pay on March 31st 2021. At
that point, based on 2,583 staff across the

organisation, the mean gender pay gap was 18%

and the median pay gap was 10.9%. This infers

that a there is a difference of 18% in the average

hourly pay of men and women expressed as
a % of average hourly pay for men regardless
of the nature of the work, role or seniority.
Or, when we compare median hourly pay, a
woman earns 89c for every €1 a man earns.

As in previous years, the mean GPG is most
pronounced in the academic staff category
(mean 22.6%) which largely reflects the
representation of men and women in senior
academic grades (Table 1). A major driver is
that proportionally, a higher percentage of
academic men are at Senior Lecturer grade
or above than academic women. Additionally,
a disproportionate number of women are
employed on part-time teaching contracts.

Trends emerging in gender pay gap data for
NUI Galway show a marginal improvement
in the mean gap over the past 4 years

from 20% in 2018 to 18% in 2021 (Table

2). Slight improvements are discernible

on 2020 data, due to the net impact of
employee movement (joiners -1.9% and
leavers +1.5%) and pay changes (-0.2%).

While it is clear from the data that it will
take time to significantly reduce the gender
pay gap, annual GPG analysis has enabled
a deeper understanding of the underlying
gender issues across recruitment, career
progression, promotion, and leavers.

In line with NUI Galway'’s Strategy 2020-
2025 and EDI Strategy 2020-2025 which
commits to substantially reducing the gender
pay gap, concrete measures have been put
in place to address this gap including;

« A2 phase promotions project to accelerate

promotions to SL and PP including career
and leadership development of academic
staff at lecturer and SL grades and the
provision of a Research Consolidation
Grant for female SLs, to consolidate

research development, as a key element of
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making a strong application for promotion
to Personal Professor. 10 women received
the grant in 2020, and 6 women in 2021.

Support for schools applying for new
Professorship posts under the SAL initiative

Careful monitoring of applicant pools and
shortlists for all senior posts, professional
services and academic to achieve gender
representation since AY 2019/20.

Introduction of a new academic
promotion scheme providing bi-annual
opportunities to apply for promotions
to senior academic grades.

Introduction of a new Associate
Professor grade in 2022 to create
more promotion opportunities.

Collaboration on a new Preparation for

Academic Advancement (PAA) programme,

funded by the GEEF with UL (lead) and
MU. In the pilot phase NUI Galway
provided 8 mentors to the programme
and 5 participants. The focus of the PAA
programme is to support women to apply
for promotion to Professor within the next
2 years, taking the impact of COVID-19 on
individuals’ careers into consideration.

Research grants for returning
academic carers and the Athena Swan
research capacity building grants (up
to 10 per year) have been available
since AY 2016/17 and are now well
established across the institution.

Monitoring of uptake of the Retention
scheme for academic staff.

The roll out of a Job Sizing/Evaluation
Framework for Administrative

Staff from May 2022 to facilitate
progression of professional services
staff in post, in addition to promotion
opportunities via internal recruitment.

Supports for career and leadership
development — the Aurora Leadership
Development programme is available
annually for up to 20 women per year
from across all staff categories.

Introduction of a new mentoring scheme
in AY 2021/22 for all staff categories.

A UMT led working group on Precarious
Employment — sorting out the present and
planning for the future was established.
Terms of Reference for the Working

Group were agreed in May 2019.

2021/22
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Figure 2: Gender Pay Gap, NUI
Galway: March 31st 2021 data

18%

Mean Pay Gap

80%

100%

€30.06

Female Male

10.9%

Median Pay Gap

Hourly Pay < €22.41
Hourly Pay < €28.16
Hourly Pay < €40.31

Hourly Pay < €40.31

2018 2019
Academic 23.2% 21.3%
Support Services 14.4% 12.8%
Research 7.6% 6.7%

2020 2021
22.1% 22.6%
12.7% 13.2%
7% 4.6%

Table 1: Gender Pay Gap (2018-2021) by Staff Category

2018
11.8%
16.8%
0%

2019
5.9%
10.2%
0%

Mean Pay Gap NUI Galway Median Pay Gap NUI Galway

2021 =18%
2020 =18.7%
2019 =17.9%
2018 = 20%

Table 2: Gender Pay Gap (2018-2021)

2021 =10.9%
2020 =12%
2019 =12%
2018 =18.4%

2020
5.9%
10.9%
2.2%

2021
11.8%
12%
2.5%
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NUI Galway's Domestic Violence Leave Policy

NUI Galway was the first Irish Higher Education
Institution to introduce a Domestic Violence
Leave Policy. The Policy was launched by the
Minister for Further and Higher Education,
Research, Innovation and Science, Simon

Harris on the 26th of May 2021. The Policy
provides for a period of paid time away from
work for staff members who have suffered

or are suffering from domestic violence or
abuse. This leave will enable the staff member
to take the time they need to seek assistance

in a structured and supported environment.
Minister Harris commented: "The introduction
of the Domestic Violence Leave Policy at NUI
Galway marks a critical step forward in ensuring
that Higher Education Institutions are safe

and supportive workplaces. | really want to
commend NUI Galway for this important work,
and | hope it will be the first of many institutions

StartsWithAName initiative

The College of Science and Engineering EDI
Committee are piloting the StartsWithAName
initiative at the CSE. StartsWithAName is
premised on respecting the correct use of
people’s names supported by individuals putting
the phonetic pronunciation of their name on
their e-mail signature/name badge/Zoom name
etc. The pilot is also included in NUI Galway's
Institutional Athena SWAN Action Plan.

Watch the StartsWithAName video here:

to adopt such a policy.” Following this
statement, Minster Harris wrote to every college
in the country in June last year, urging them

to follow suit. TCD, UCC, UCD and DCU have
all committed to introducing similar policies in
2022. NUI Galway is a leader in the area and

Dr Nata Duvvury has collated a case study
exploring how ground-breaking research at NUI
Galway on domestic violence as an economic
issue, has had a fundamental role in shaping the
global research agenda, legislation and policy.

"‘NUI Galway was the first Irish Higher
Education Institution to introduce a
Domestic Violence Leave Policy.”

The Student Digital Pathways project is in
the process of including functionality to
the registration system to enable students
to voluntarily add a phonetic spelling

of names as part of student profiles.
There may also be an option to upload

an audio file to aid pronunciations.

Learn more about StartsWithAName here.

https://www.youtube.com/watch?v=sblPgdDyOqU
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The Alternative Eye - Pilot podcast series

The Alternative Eye is a new podcast series
for broadcast on Flirt FM and additional
community radio stations, and will be
released for streaming on the main online
platforms. The aim of this pilot series is to hear
reflections on various themes relating to EDI
in a higher education context at NUI Galway.
The idea is to take the listener on a journey
through people’s personal experiences and
how they play out in everyday life and in the
educational sphere, all with a Galway slant.

Difference is not always what we think it

is, and the episodes explore a variety of
themes including contributors telling their
own stories about neurodiversity, providing

sanctuary, studying as an Irish Traveller and
navigating the world with a physical disability.
Devised and produced by the award-winning
independent audio producer Orla Higgins,
the series is financially supported by the EDI
budget of the College of Arts, Social Sciences
and Celtic Studies, NUI Galway. Additional
support is provided from the University of
Sanctuary, and recordings took place at Flirt
FM studios. It is hoped that the pilot can

be expanded into a regular series that will
provide the listener not only with insights into
the unseen lives of others but also with the
opportunity to consider solutions that can
improve the world of education for everyone.


https://stories.nuigalway.ie/-domestic-violence--the-cost-of-doing-nothing----/index.html
https://www.nuigalway.ie/science-engineering/edi/itstartswithaname/
https://www.youtube.com/watch?v=sblPgJDyOqU
https://www.youtube.com/watch?v=sblPgJDyOqU

Foster a campus culture which
IS welcoming, inclusive, safe
and free from discrimination
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Consent Framework Implementation

Sexual Violence and Harassment
Prevention and Response Committee

The Consent Framework Implementation
Working Group has been renamed the Sexual
Violence and Harassment Prevention and
Response Committee to reflect sectoral
norms and the wider remit regarding sexual
violence and harassment within this group.

Speak Out

Speak Out, a new online tool for anonymous
disclosures on campus for staff and
students, was officially launched in NUI
Galway on the 5th of November 2021.

Speak Out is a key goal for the NUI Galway
Consent Framework Action Plan and

will enable the University to collect data

on incidents of bullying, cyberbullying,
harassment, discrimination, hate crime,
coercive behaviour, stalking, assault, sexual
harassment, sexual assault, and rape, to assist
us in the implementation of educational

and policy initiatives and to signpost
individuals to support services and help.

Speak Out is available at https://
nuig.speakout.ie/.

First Point of Contact Training

NUI Galway and Galway Rape Crisis Centre
(GRCC) recently concluded the second round
of First Point of Contact training for staff and
students in positions of responsibility. This
training includes disclosure training, with a

particular focus on the university environment,

and incorporating cultural change.

UniSAFE

NUI Galway are participating in UniSAFE, a
three-year EU project to provide measurable
evidence on the prevalence of gender-
based violence in universities and research
organisations. UniSAFE conducted a survey
among staff and students in 46 participating
EU higher education/research performing
organisations. Participating institutions in
Ireland also include Maynooth University
and University College Cork. Survey results
will be integrated with qualitative evidence
in @a multi-level study design, analysed and
translated into operational tools for research
performing organisations and policymakers.
We have also supported the project through
developing material for a case study on NUI
Galway and the provision of related data.

NUI Galway Speak Out launch, 5th November 2021: James McCormack,
Head of Student Counselling; Gemma MacNally, Student Counsellor;
Professor Ciaran O hOgartaigh, NUI Galway President; Dr Padraig MacNeela,
Lecturer with the School of Psychology and Active* Consent Programme
Co-Lead; and Raéisin Nic Lochlainn, NUI Galway Students’ Union President.
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Launch of National Survey Reports on Sexual
Violence and Harassment in Higher Education

The reports of the ‘National Survey on
Sexual Violence and Harassment in Higher
Education’ pertaining to students and staff
were published in February: https://www.
gov.ie/en/publication/09bb5-report-
on-surveys-of-experiences-of-sexual-
violence-and-harassment-in-higher-
education/#. This research was led by

a team of NUI Galway researchers.

Moving Parts

The ‘Moving Parts’ collaborative project with
IADT, UCC and NUI Galway was launched
on the 23rd of March 2022. Moving Parts

is a student-led animation project which
draws attention to sexual consent, bystander
intervention, and image-based sexual abuse
from the perspective of third-level students.
Several powerful animations, in English and
Irish, were developed to raise awareness

of these critical issues, as part of an active
collaboration between students and staff at
IADT, NUI Galway Active* Consent, and UCC
Bystander Intervention: https://iadt.ie/about/
equality-diversity-inclusion/moving-parts/.

Green* Light

Green* Light is a new podcast collaboration
between Active* Consent and the Glow West
podcast, that explores how consent, sexual
violence, and relationships are depicted in
and shaped by pop culture, from film and
TV to music and more. Hosts Dr Caroline
West, Dr Charlotte Mclvor, and Alex Black
from the Active* Consent team are joined
by some very special guests to dissect
these topics and look at how we can create
a better world for everyone to explore
consent and positive sexual experiences.

Both Active* Consent and Glow West
work to build a consent culture in Ireland
through the use of workshops, research,
creative learning interventions, e-learning
modules, and of course - podcasts!

Green* Light is now available to stream on

the Consent Hub, as well as Amazon Music,
Deezr, Blubrry, Jiosaavn, Podchaser and Tunein
(coming soon to Spotify and Apple Music).

‘Moving Parts is a student-led animation project which
draws attention to sexual consent, bystander intervention,
and image-based sexual abuse from the perspective of

third-level students.”

Moving Parts Animations Project; addressing

Sexual Consent, Image Based Sexual
Abuse, and Bystander Intervention
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University of Sanctuary

The 2021 academic year began with much
uncertainty and in light of this the University of
Sanctuary (UoS) Steering Committee focused
primarily on welcoming 12 new ‘Sanctuary
Scholars’ to NUI Galway as part of the UoS
Scholarship Programme. The programme

is currently in its third year, and is open to
International Protection applicants, refugees,
vulnerable immigrant groups and Irish
Travellers. In collaboration with the University's
four Colleges, the programme has welcomed
30 students from 19 different countries to

the University to date. To support this cohort
of incoming scholars on their educational
journey they are paired with both support and
academic mentors, with mentors receiving
bespoke training developed in collaboration
with Spirasi, Fordige, and the Galway
Traveller Movement (GTM). The programme
is always looking for new mentors, and has
proven a fantastic way for University staff to
develop meaningful relationships with some
of the most disenfranchised students who
experience discrimination in their daily lives.

In addition to the scholarship programme,
the UoS focused on supporting students
experiencing technological inequalities
resulting from the pandemic. In collaboration
with the Insight Institute for Data Analytics,
the Galway Chamber, Camara Education
Ireland and Trinity Access, the UoS Steering
Committee provided 40 much-needed
refurbished laptops to regional Irish Traveller
and Roma support groups, and 12 desktops

NUI Galway President, Professor Ciaran O

hOgartaigh, welcomes Afghan refugees
to campus for a mini open day event.

to a local direct provision centre through the
Tech2Students initiative. Sanctuary Scholars
who were not eligible for the Government’s
Laptop Loan Scheme also received laptops
resulting from collaborative efforts between
the Access Centre, Student Services, the
Chaplaincy, and the Hardiman Library.

The UoS Steering Committee commenced
2022 preparing for an ENLIGHT webinar which
took place in February. ENLIGHT is a cross-
European partnership between 9 universities
which aims to undertake a fundamental
transformation of European higher education,
empowering learners as globally engaged
citizens to promote equitable quality of life
and sustainability. The webinar was well
attended with over 80 attendees and served
to highlight NUI Galway's efforts to welcome
‘Sanctuary’ cohorts to the University. Plans
for future collaboration are ongoing between
member universities so watch this space.

‘a fantastic way for University staff to
develop meaningful relationships with
some of the most disenfranchised
students who experience discrimination
in their daily lives.”

Of course, for those fleeing war in Afghanistan
and other flash points across the globe, 2022
commenced painfully like 2021. Furthermore,
with the outbreak of war in Ukraine, much
focus turned to offering support to Ukrainian
refugees while remaining conscious of those
already seeking International Protection

in Ireland. In this regard, Professor Afshin
Samali and Mary Dempsey, Vice-Dean

for EDI in the CSE, facilitated a mini open

day for 20 Afghan refugees in March.

The UoS committee hosted two further
information events in April and May, providing
information on pathways to education

and employment to broader audiences.

As the summer months fast approach, our
attention is now focused on delivering a
needs-based Education Transition Programme
on campus, in collaboration with the

Traveller Education Officer, while expanding
the Schools of Sanctuary initiative in the
region. We will also undertake a review of

the UoS Scholarship Programme to improve
our efforts in providing equitable access to
education for all, so onwards and upwards!
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https://www.gov.ie/en/publication/09bb5-report-on-surveys-of-experiences-of-sexual-violence-and-hara
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UNHCR PASSWORLD Project

NUI Galway is the UNHCR's Irish Higher
Education Institution partner to design

and pilot education corridors for refugee
students under the EU PASSWORLD
initiative. In solidarity, world leaders

have pledged responsibility-sharing with
host countries (including developing
countries) to guarantee resettlement and
complementary pathways for education and
employment opportunities for refugees.

Ireland, Italy, and Belgium have committed
to design policies for Labour and Education,
Complementary Pathways for people in need
of international protection, and to implement
education and work programs centred

on linking legal pathways to community
engagement. The goal for 2030 is to achieve
enrolment of 15% of college-eligible refugees
in tertiary or connected higher education
programmes in host and third countries. It is
expected that enrolment of young refugee
women should be equal with young men.

Led by Caritas ltaly, the EU 2022-24 EU-
PASSWORLD project is funded through the

EU's Asylum, Migration & Integration Fund
and is coordinated in Ireland by the UNHCR,
Ireland and the Migrant and Refugee Rights
Centre (Nasc). The EU-PASSWORLD project
aims to widen labour and education pathways
linked to community sponsorship in Europe.
Community sponsorship is key to local
integration and results in improved outcomes
for refugees. It enriches and strengthens host
communities, in addition to promoting positive
attitudes towards refugees and migration.

In May 2022, the President of NUI Galway,
Professor Ciaran O hOgartaigh signed the
manifesto on expanding refugee tertiary
education pathways in Europe. This manifesto
underpins NUI Galway's commitment to
work towards common advocacy, strategies,
and the design of operational frameworks to
further expand and create tertiary education
pathways for refugees in Europe. It also
builds on other successful programmes,
such as the Italian UNICORE programme,
the German DAAD Leadership for Syria and
Africa and the Student Refugee Program
(SRP) in Canada managed by WUSC.

Front row: Enda O'Neill, UNHCR
Head of Office, Aoibhinn Helly,
Policy & Advocacy Officer,
Professor Ciaran O hOgartaigh,
President of NUI Galway, Dr Helen
Maher, Vice-President for EDI,
Back row: Dr Andrew Flaus, Vice
Dean for Internationalisation,
Associate Professor Mary
Dempsey, Vice Dean for

EDI, Aidan Harte, University

of Sanctuary Co-ordinator,
Charlotte Bertrandy, UNHCR
Associate, Professor Walter
Gear, Executive Dean, College
of Science and Engineering and
Stacey Dunne, NASC Ireland.

"The goal for 2030 is to achieve enrolment of 15% of
college-eligible refugees in tertiary or connected higher
education programmes in host and third countries. It s
expected that enrolment of young refugee women should

be equal with young men.”
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Diversity documentary - ‘From Tehran to Galway: Professor Afshin

Samali’s journey from refugee to cancer research scientist’

The College of Science and Engineering
launched a short documentary - ‘From Tehran
to Galway: Professor Afshin Samali's journey
from refugee to cancer research scientist’

in May 2022. By highlighting Professor
Samali's story, NUI Galway - a designated
University of Sanctuary - hopes to inspire its
community to be more accepting of cultural
differences, open to new experiences and to
better participate in welcoming our diverse
community. The production tells the story

of Professor Samali, Professor for Cancer
Biology at NUI Galway, who came to Ireland
as a refugee in his late teens in 1985. The
short film highlights Professor Samali’'s family’s
experience escaping a conflict zone and their
integration into Irish society. Professor Samali

Watch the video ‘From Tehran to Galway;
Professor Afshin Samali's journey from @

refugee to cancer research scientist’ on
YouTube here: https://www.youtube.
com/watch?v=WbFrGUyMDPw

was born in Iran and is a member of the Baha'i
faith which advocates peace and unity and
equality between men and women. As one

of the Baha'i leaders, Afshin's stepfather was
wanted by the authorities and potentially faced
imprisonment and execution, like other Baha'i
leaders. Rather than denounce their religion,
Afshin's family abandoned their privileged

life, and raised money to pay smugglers to
take them from Iran, navigating traitorous
mountains, ravines and deserts, and negotiated
with boarder control to Pakistan where they
registered as refugees with UNHCR. As part of
a group of 26 refugees, Afshin’s family as were
resettled in Ireland in response to Ireland’s
humanitarian remit, and in December in 1985
the Samali family began their new life in Sligo.

Samali-Golroo family with Professor Ciaran O

hOgartaigh, President of NUI Galway

Mincéirs Misl'd in Education: Embedding

Irish Traveller Culture and History

The 1st of March 2017 was an historic

and momentous day for the Irish Traveller
community when the Irish Government
formally recognised Irish Travellers as a
distinct ethnic group. Irish Traveller Ethnicity
Day marks the anniversary while celebrating
Irish Travellers culture and heritage including
music, craft traditions and language. The,
now annual, celebration of Irish Traveller
Ethnicity Day at NUI Galway is organised by
the University's Access Centre in collaboration
with the Mincéirs Misl'd in Education project

50

(MMIE), and continues the University's
tradition of partnerships with community
groups and organisations to support and
contribute to cultural and educational
development, regionally and nationally.

The MMIE project is about empowering Irish
Travellers to transition and build a sense of
belonging in Higher Education, and it brings
together a consortium of partners (NUI Galway
Access Centre, Galway Traveller Movement,
Involve CLG, Mayo Sligo Traveller Support

2021/22

Group, Sligo Traveller Support Group, Western
Traveller Intercultural Development Centre,
TULSA, Higher Education Authority, and
Student representatives) working together

to remove barriers to higher education.

The NUI Galway Irish Traveller Ethnicity Day
celebrations was founded and organised by
Owen Patrick Ward in 2019, with support
from Imelda Byrne, Head of the Access
Centre. The event was in partnership with NUI
Galway's Access Centre, School of Nursing
and Midwifery, as well as the Office of the
Vice-President for Equality and Diversity.

The Equality, Diversity and Inclusion Project
Fund sponsored the event!. With a group

of 25 Traveller students attending the first
event in 2019, the celebration continues

to go from strength to strength with
approximately 1,500 people attending various
events during the celebrations this year.

President of Ireland, Michael D Higgins, led the
opening of the week-long celebrations with
a keynote address exploring rights and other
issues for the Traveller community. There were

further contributions from President of NUI
Galway, Professor Ciaran O hOgartaigh, VP
for EDI, Dr Helen Maher, Traveller Education
Officer, Owen Ward, and music by award
winning traditional singer Thomas McCarthy.

"The MMIE project is about empowering
Irish Travellers to transition and build a
sense of belonging in Higher Education.”

The range of panel discussions, workshops
and cultural exhibitions that occurred for
the week offered a variety of opportunities
for staff, students, and the public to discover
more about Irish Traveller culture and
history. Several schools, with whom the

NUI Galway Access Centre works closely,
were welcomed onto campus for a series

of workshops by Cell Explorers, Youth
Academy, Schools of Sanctuary, and Traveller
organisations that gave a taster of subjects
they might one day study as part of our
campus community, as well as an insight
and knowledge of Irish Traveller traditions.

President of Ireland, Michael D. Higgins, Sabina Higgins, President of NUI
Galway, Prof Ciaran O hOgartaigh, Vice-President for Equality, Diversity
and Inclusion, Dr Helen Maher, Traveller Education Officer, Owen Ward

Gliondar, Athenry Community
Arts Group, L-R: Alanna Doyle,
Kaley Hayes and Meg Bhogal.

with Mincéirs Whiden Society Committee members (2021/22), Michelle
Mitchell, Aurora Gifford, Ann Marie Ward, Bernard McDonagh, Luke Silke,
Rebecca Sherlock, Anna Keane, Jason Sherlock and Emma Ward.

! NUI Galway Celebrates Irish Traveller Ethnicity Day, 25th February 2019, Available at: https://www.nuigalway.ie/
about-us/news-and-events/news-archive/2019/february/nui-galway-celebrates-irish-traveller-ethnicity-day.html
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Embedding Gender Identity Expression & Diversity
Training - Promoting Best Practice in lrish HEIls

The Gender Identity Expression and Diversity
project is a HEA funded collaborative
partnership between five HEls, including
NUI Galway under the Gender Equality
Enhancement Fund. This project builds
on the capacity of a previous HEA funded
project to further embed the Gender
Identity, Expression and Diversity Training
Programme for higher education staff
which was initially developed and piloted
in 2020/21 across five HEls in the sector.

Discrimination against LGBTQ+ people is
often rooted in narrowly defined gender
norms. By tackling these ideas, this initiative
also seeks to tackle these discriminatory
norms, thereby challenging unconscious
bias and progressively embedding gender
and sexual equality in institutional culture.

The core objectives of the Gender
Identity and Expression project are:

e Expanded delivery of the bespoke
synchronous training programmes
through interactive online workshops
facilitated by Shout Out

e Train the trainer sessions for designated key
HEI contacts from across the sector in the
form of a Gender Identity and Expression
Equality Officer Training Programme

*« Development of an online resource
hub relevant for staff across the
Higher Education sector

« Development of Gender Identity
and Expression Equality officer
network for the sector

This project is for all staff members
with additional tailored sessions for
HR staff and senior management.

Let’s Talk About Race in the Higher Education Sector

To coincide with International Day for the
Elimination of Racial Discrimination 2022,

the OVPEDI launched the new Race Equality
Awareness online module ‘Let’s Talk About
Race in the Higher Education Sector’in

NUI Galway. This 30-minute Race Equality
Awareness online module, which has been
funded by IUA Vice-Presidents for EDI, aims to:

e Develop greater awareness of the
nature of racism, and in particular
provide an understanding of how
racism may take the form of inequality
and bias that is embedded in our
universities in a systemic way;

»  Provide staff with the insights to enable
the conversation about racism; and
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e Calls us to action to take responsibility
to reduce racism in our university.

This programme for staff is an early step in
raising awareness of racism in the Higher
Education sector, including the prevalence of
micro-aggressions, which may be much more
prevalent issues than more overt forms of
racism. We encourage widespread take up of
this programme by staff to help us collectively
understand and address the institutional
policies, processes and practices which
embed and reproduce inequalities between
staff and students of different backgrounds.

‘Let’s Talk About Race in the Higher Education
Sector’ is available on:
http://nuigalway.learnupon.com.
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Embed an equality
perspective in the day-to-day
working across all functions

54
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Equality Impact Assessment (EIA)

A panel of colleagues across NUI Galway with expertise
in equality and human rights has been established

to assist policy owners conduct equality impact
assessments as a standard part of: (i) the development
of all new policies in the institution, and (ii) the

revision of all existing policies as part of the normal
policy review cycle (i.e. every 7 years at minimum).

Mainstreaming the EIA process was approved by
Udaréas na hOllscoile in October 2020 and has been
built into the policy development requirements in
QAO002 Policies and Procedures. EIA Guidelines

are available at: http://www.nuigalway.ie/
media/equality/files/QA153-EIA-Assessment-
Guidelines-approved-June-2019-(Final).pdf.

Collection of Diversity Data

In January 2021 the OVPEDI launched a campaign

to encourage staff to use the Employee Self Service
(ESS) facility on the Core staff portal to input their

own diversity characteristics; as we currently have

very little insight into the diversity profile of our staff
group. The purpose is to establish a baseline so we

can identify gaps and plan and develop actions to
address staff needs in terms of developing new policies
and identifying evidence-based interventions.

All members of staff are actively encouraged to
complete their diversity characteristics on ESS
to help provide the evidence base to ensure
appropriate diversity and inclusion policies and
interventions for all staff in the future.
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Implementing the Public Sector Equality and
Human Rights Duty - IUA Project

Priorities for AY 2022/23
The EDI office are participating in an [UA
supported project on implementing the
Public Sector Equality and Human Rights
Duty (Duty) across the university sector
which commenced in December 2021. The
Duty places a ‘statutory obligation on public
bodies to eliminate discrimination, promote
equality of opportunity and protect the
human rights of those to whom they provide
services and staff when carrying out their
daily work' (IHREC, 2019). It puts equality
and human rights at the heart of how public
bodies execute their functions. This ongoing
obligation on public bodies is also integral
to the university's strategic planning cycle.

approach, assessment of human rights
and equality issues, and validation of the
assessment by the universities engaged in
the project, in consultation with members
of the identified groups under the Duty.
The agreed core values which support the
implementation of the public sector duty
within the university system comprise:

The EDI Team is set to expand in 2022/23 with several new posts funded through university
strategic and support services funding and the allocation of HEA performance funding. As
we commence the next academic year, the EDI Team will be reconfigured as follows:

EDI Data

Manager

SOCIAL JUSTICE @

Vice-
President

INCLUSION

In setting out the
assessment of equality

Head of Equal
Equality,

Opportunities

and human rights Diversity and
ASSESS issues, the IUA employs GUAL Inclusion
e a values frameworlk,
Evidence presenting the key Eliminate Discrimination,

issues according to Promote Equality.and

the values of: respect; ZUUELAYEL)  Protect Human Rights SCGENSY
agency; inclusion;
participation; and
social justice.

EDI Team 2022

Administrative
Assistant

Coordinator:

Sexual EDI
Violence and Programme
Harrassment Manager:

Prevention

Service Users Race Equality

& Staff and Response

Key outcomes of the project include the EDI Programme

completion of a participative and evidence- . f\ganaEger: "
ender Equality

REPORT LooRESS based assessment of the equality and human

rights issues for the identified groups under the
Duty which have relevance to the functions
of the university. This assessment is inclusive
of the nine grounds enshrined in legislation,
with the addition of socio-economic status.
The assessment refers to disadvantage in
relation to the type of resources available,
including access to education and training,
as well as employment. The recognition of
diversity and specific needs in accordance
with the identity of the group also forms

part of the assessment. Each university will
adapt the assessment in terms of institutional
commitment and adherence to the
implementation of the public sector duty.

Review

Monitor Prioritise

Prioritise Mainstream

Eﬂﬂ Image source: IHREC >

As a public body, our commitment
to the Public sector duty includes:

Looking ahead to the next academic year, there is an extensive programme of work planned in
relation to progressing the EDI Strategy 2020-2025 and furthering the NUI Galway Strategic Plan
2020-2025. The main activities of the EDI office will relate to the pillars of work outlined below:

1. Assess the key human rights
and equality issues of relevance
to higher education. EDI P|“.a rs

2. Address policies, plans and actions
in place, or proposed, to address
the issues from the assessment.

3. Report on developments and
achievements on an annual basis.

The Irish Human Rights and Equality
Commission have launched a new elLearning Data /

module to support and enable staff within Research
public bodies to understand and meet

Universal Sexuality
Design and and Gender
Accessibility Identity

The project is facilitated nationally by
Values-Lab who are tasked with developing
a coordinated approach for universities to
implement the Public Sector Equality and
Human Rights Duty. The process involved
the determination of a values-based
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their obligations under the Duty: Public
Sector Duty eLearning - IHREC - Irish
Human Rights and Equality Commission

Useful links: IHREC_Public_Sector_
Duty_Final_Eng_WEB.pdf

A

Intersectionality
Race/Gender/Socio-Economic/Age/Ability/Sexuality
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Race Equality

NUI Galway is fortunate to have been allocated HEA
funding for its work in EDI, some of which will be

used to undertake a set of inter-related projects

and initiatives to advance our commitment to race
equality. There are a number of planned actions which
overlap with the recommendations outlined in the
HEA commissioned report on race equality launched
in 2021: Race Equality in the Higher Education
Sector. The race equality programme of work will
include data gathering and analysis (quantitative

and qualitative); the development of a Race Equality
Strategy and Action Plan; design and implementation
of an institutional Anti-racism campaign; development
of policies and procedures that specifically address
racial discrimination; creation of an intersectionality
index; attention to pedagogy and the decolonisation
of the curriculum; and anti-racism training.

2021/22

Sexual Violence and Harassment Prevention and Response

The programme of work to support our

focus on sexual violence and harassment
prevention and response in 2022/23 includes
implementing the institutional, national and
international actions. At institutional level we
will continue to implement our objectives as
outlined in the NUI Galway Consent Framework
Implementation plan. We will also oversee the
commencement of a policy integration project
to review our overall policy framework for staff
and students with reference to sexual violence
and harassment. Key objectives are to ensure
that policies and procedures are underpinned
by a trauma-informed approach. The delivery

Universal Design and Accessibility

The implementation of the Universal Design
and Accessibility action plan is the priority
objective in enhancing access and inclusion
for staff and students with disabilities. The
working group have also prioritised the
development of reasonable accommodation
policies and procedures, training and
awareness raising, buildings and estates

Data Management

The NUI Galway data infrastructure is a

core element of the progression of EDI
actions in relation to staff and students. Our
emphasis on data management in the next
academic year will include a comprehensive
review, development and implementation
of appropriate processes and procedures to
fully utilise capacity within existing software

of consent awareness training will remain a
central objective in supporting student well-
being, sexual health and safety. In addition, ‘First
Point of Contact’ training for staff and students
in positions of responsibility will continue

to be rolled out. The EDI office will also

support the broader sectoral objectives and
activities of the Active* Consent Programme.

Our engagement in the European-wide
UniSAFE project in 2022/23 will include
engaging in sharing good practice, analysis
of the survey responses, policy development,
and the creation of interactive tools.

physical accessibility, UDL, and information
sharing in relation to student accommodations.
Identified actions also relate to publicity

and events, procurement, and health and
safety. We hope to build on the capacity
developed through the existing initiatives
which have been progressed in 2021/22.

and record systems to ensure the availability
of consistent high-quality data to the
OVPEDI and stakeholders. This will include
defining the system requirements for EDI
collection, reporting and management in
collaboration with HRIS, the Student Digital
Pathways Project Team and ISS staff.

Fostering an EDI Research Agenda

In 2022/23 the EDI office would like to
collaborate with colleagues on the EDIC,
EDICC and across the university to develop

a profile of the existing research which

has supported the broad field of research
relevant to equality, diversity and inclusion.
The development of a repository of published
research by colleagues and students

will strengthen both the theoretical and
empirical evidence base which reinforces

our EDI strategy. With this initial starting

point, we would like to expand to develop a
programme of research which will increase

the effectiveness, impact and prominence

of our work in the higher education sector.

The commencement of the research process
to develop an intersectionality index at the
Centre for Global Women's studies is one of
the many examples where a research-informed
approach can support our strategic objectives.
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Sexuality, Gender Identity and Expression

Supporting the work of the LGBT+ staff network
and student society is a key aspect of our
equality agenda. Over the next academic year,
we aim to increase the visibility of this work

and to host networking and seminar events
which help to shape the national agenda for
promoting the rights and inclusion of LBGT+
people. Having sensitivities to the diverse needs

and experiences of o

will also be integral to
actions in relation to g
accessibility. We aim t
initiatives to mark Prid
the national emphasis
education with our co

2021/22

Thank You

As always, this work is dependent

on the continued engagement,
commitment and creativity of the
Vice-Deans for EDI, the members

of our committees and working
groups, and our colleagues and
students across the NUI Galway
community. The EDI team would like
to thank everyone for contributing to
progressing the EDI Strategy 2020-
2025 in such a dynamic manner.
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Dealbh ‘Equality Emerging’ le John Behan.

‘Equality Is But Difference —
Respected and Celebrated’.

2021/22
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Spriocanna Straitéiseacha EDI
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Athena SWAN
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INntreolr

Agus tus curtha agam le mo théarma mar Leas-Uachtaran Comhionannais,
Eagsulachta agus Cuimsithe (VPEDI) in OF Gaillimh in Eanair 2022, ba
mhaith liom mo bhuiochas a ghabhail go speisialta le Aoife Cooke, Niamh
Gallagher agus leis an Dr Laura Loftus as an bhfailte chroiuil agus an
tacaiocht a thug siad dom 6 thosaigh mé. Ta an t-adh liom a bheith ag obair
le foireann chomh diograiseach sin san Oifig Comhionannais, Eagsulachta
agus Cuimsithe a bhfuil an oiread sin taithi acu, agus in éineacht leis na
Leas-Déin EDI. T4 riméad orainn a bheith in ann aitheantas a thabhairt sa
Tuarascail Bhliantuil do Chomhionannas, Eagsulacht agus Cuimsiu 2021/22
do roinnt de na gniomhaiochtai forleathana ar tugadh futhu chun clar oibre
EDI OE Gaillimh a chur chun cinn i rith na bliana acadula 2021/22. Ba mhaith
liom freisin mo bhuiochas a chur in iul as an obair agus an tacaiocht a thug
an tUachtaran lonaid agus Meabhranai, an tOllamh Pol O Dochartaigh, a bhi
freagrach as clar oibre an EDI sa tréimhse sular ghlac mise leis an bpost seo.

Ag togail ar an gecur chuige forasach i leith an chomhionannais a
neadaiodh faoin VPED roimhe seo, an tOllamh Anne Scott, léirionn

an tuarascail bhliantuil a rannphairti is a bhi an oiread sin de phobal

na hollscoile maidir le béim straitéiseach agus phraiticiuil ar EDI a
chur chun cinn san ollscoil agus sa tsochai i gcoitinne. Léirionn an
clar oibre comhionannais ilghnéitheach seo ata leagtha amach sa
tuarascail bhliantuil seo an fhis agus an tiomantas chun dul i ngleic leis
an athru corasach agus cultuir atd mar bhonn eolais don obair seo.

Aris sa bhliain acaduil seo, chuaigh an fhoireann agus na mic léinn i
ngleic le héifeachtai COVID-19 ar ar saol gairmiuil, agus ar ar dteaghlach
agus ar gcairde. Ina theannta sin, chruthaigh an iarracht cibirionsaithe
dushlain éagsula agus taimid buioch as an moriarracht institivideach chun
tionchar an chur isteach seo a ioslaghdu. Tugtar léargas sa tuarascail
seo ar ghniomhaiochtai na Leas-Déan EDI, lionrai foirne institidideacha,
go leor comhaltai foirne san lonad Rochtana, an Ollscoil Tearmainn,
Coiste Campais Comhionannais, Eagsulachta agus Cuimsithe (EDICC),
Coiste Comhionannais, Eagsulachta agus Cuimsithe (EDIC) Udaras na
hOllscoile, seirbhisi acadula agus tacaiochta nios leithne, agus obair
Oifig an Leas-Uachtarain Comhionannais, Eagsulachta agus Cuimsithe
(OVPEDI). Ta na gniomhaiochtai a rinneadh in 2021/22 ailinithe leis na
cuig sprioc i Straitéis EDI OF Gaillimh 2020-2025. Ina theannta sin,
cuireann na gniomhaiochtai seo chun cinn go sonrach na spriocanna
ardleibhéil faoi Straitéis OE Gaillimh 2020-2025, ata le feicedil go
hairithe sna luachanna straitéiseacha Meas agus Oscailteacht.

Go hidirnaisiunta leanaimid orainn ag tabhairt aghaidh ar iliomad bacainni
mar gheall ar chomh hachrannach atd an éagothroime ata fréamhaithe

go laidir fos. Eilionn sé seo orainn a bheith réamhghniomhach agus

insint mhalartach @ munlu againn chun dul i ngleic leis an dioscursa
domhanda faocina ndéantar ordlathais cine, inscne, aicme, gnéasachta,
aoise agus cumais a dhlisteanu agus a threisiu. Ta léirid an mhisnigh agus na
dluthphairtiochta larnach ma tathar chun athruithe moéra a dhéanamh agus
timpeallacht a chruthu ina bhfuil meas ar chach, beag beann ar a saintréithe
féiniulachta. Is iomai bealach atd ann na hathruithe seo a eiseamlairiu trinar
n-idirghniomhaiochtai laethula laistigh dar bpobal ollscoile, trinar gcuid
taighde agus teagaisc, agus trinar seirbhisi tacaiochta a chumhachtu.

Taim ag tnuth go mor le leanuint leis an teagmhail leis an bhfoireann
aqgus leis na mic léinn chun clar oibre comhionannais, éagsulachta
agus cuimsithe a chur chun cinn in OE Gaillimh. Eilionn athrt cérasach
misneach agus tiomantas, an cumas a bheith cruthaitheach agus
nualaioch. Is dbhar misnigh dom na féidearthachtai a d'fhéadfadh
teacht as proiseas comhoibrioch athraithe agus muid ag obair i
gcomhphairt chun an clar EDI a fhorbairt sna blianta amach romhainn.

An Dr Helen Maher
An Leas-Uachtaran Comhionannais, Eagsulachta agus Cuimsithe
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Teac,htaireacht on Uachtaran
O hOgartaigh

Agus muid ag druidim le deireadh
bliana acadula eile, ta an-athas orm
an teachtaireacht seo a scriobh chun
aitheantas a thabhairt don tiomantas
do EDI ata léirithe sa Tuarascail
Bhliantuil do Chomhionannas,
Eagsulacht agus Cuimsit 2021-2022.
Léirionn ar ngniomhaiochtai sa réimse
seo ar dtiomantas dar luachanna,
mar ata, meas, oscailteacht, barr
feabhais agus inbhuanaitheacht,
luachanna a chaithfear a

athnuachan agus a athra gach (.

| mbliana, chuireamar failte roimh
Helen Maher mar Leas-Uachtaran nua
Comhionannais, Eagsulachta agus
Cuimsithe i ndiaidh don Ollamh Anne
Scott dul ar scor. Ina theannta sin, ba
mhaith liom moladh a thabhairt don
Uachtaran lonaid agus Meabhranai,
an tOllamh Pol © Dochartaigh, a

bhi freagrach as an stiurthoireacht
comhionannais, €éagsulachta agus
cuimsithe ar bhonn eatramhach,
sular thosaigh Helen i mi Eanair.
Chuireamar cuimsiu leis an teideal
chun aitheantas a thabhairt don rol
mar a fheicimid é. Ta cuimse agus
réimse leathan taithi ag Helen i raon
suiomhanna éagsula, agus cuirfidh
an taithi sin lenar dtionchar sa réimse
seo, rud a dhéanfaidh an oiread sin
difir do shaol daoine ar go leor bealai.

Scriobh file Bhéal Feirste Louis McNiece
ina dhan ‘Of things being various’

World is suddener than we fancy it.
World is crazier and more of it than we
think,

Incorrigibly plural.

T4 rudai éagsula anseo in OE
Gaillimh, agus taimid broduil astu.

Léiritear an éagsulacht sin sa tuarascail
bhliantuil seo, mar aon le fuinneamh
agus rannphairtiocht phobal OF
Gaillimh i gcothu na héagsulachta sin,
agus € mar thaca leis an ngné larnach
seo de straiteis na hollscoile. Ta an
€agsulacht oibre a dhéantar chun
comhionannas a chur chun cinn ag eiri
nios follasai sa chineal gniomhaiochtai
ata a bhforbairt, a stiuradh agus a

gcur i bhfeidhm ag OE Gaillimh.

Ta tionchar leanunach ag ar lionrai
foirne ar an tuiscint ata againn

ar shaincheisteanna EDI agus ar
thaithi comhghleacaithe ar bhonn
gnéithe sainiula da bhféiniulacht.
Leag mé suntas chomh maith ar

an gcaoi a bhfuil ar bhfécas ar
aitheantas dearfach ar eitneachas

na dTaistealaithe a cheiliuradh anois
le sraith imeachtai seachtaine agus

le clar fairsing for-rochtana agus
tacaiochta chun teagmhail a dhéanamh
leis na Taistealaithe. Ina theannta

sin, ta seoladh an phrdisis chun an
Chairt Measa a fhorbairt an-trathuil
agus braistint athnuaite pobail agus
tacaiochta againn da chéile i ndiaidh
duinn scail na paindéime domhanda
a fhagail inar ndiaidh. Is gné nualach
agus luachmhar i an Chairt Measa dar
dtiomantas straitéiseach chun meas
a neadu ag gach leibhéal san ollscoil.
Ta sé raite againn cheana, ‘'ma ta
meas againn, is amhlaidh a bheidh na
luachanna eile againn freisin” agus ta
sé seo larnach, ni hamhain dar bhfécas
ar chomhionannas, éagsulacht agus
cuimsiu, ach dar ngniomhartha go (éir
agus don chaoi a mbionn tionchar
againn ar ar bpobal nios leithne, ar
an tsochai agus ar an timpeallacht.

Is léiriu iad na tionscnaimh ar

nos an chlair faisnéise ar thuras

pearsanta agus gairmiuil an Ollaimh
Afshin Samali agus an tionscadal

EU PASSWORLD ar nualaiocht
bhreise inar ngniomhaiochtai EDI. Is
samplai iad seo de na féidearthachtai
agus na deiseanna a d'fhéadfadh

a bheith ann amach anseo dar
scolairi san Ollscoil Tearmainn.

Le linn na bliana acadula seo
rinneadh athnuachan ar ar ngradam
institiiideach Cré-umha Athena Swan
agus ghnothaigh muid gradaim nua
Chré-umbha i Scoileanna an Altranais
& an Chnaimhseachais, Ceimic,
Siceolaiocht, Eolaiochtai Nadurtha,
Matamaitic, Staitistici & Matamaitic
Fheidhmeach, agus sna hEolaiochtai
Slainte chomh maith lenar ngradam
Cré-umha a athnuachan i Scoil an
Leighis. Ta maoiniu feidhmiochta an
UAO luachmhar 6 tharla gur bronnadh
€ mar aitheantas ar an dul chun cinn
ata déanta maidir le comhionannas
inscne i gcomhthéacs ar dtiomantais
chomhionannais inscne a chur chun
cinn agus ar bhfocas ar EDI a leathnu.

Bhi bunu an Ghrupa Oibre don Dearadh
Uilioch agus Inrochtaineacht (UDA),
a bhfuil an fhreagracht air as suil a
choinneail ar phlean gniomhaiochta
an UDA, agus seoladh an pholasai
UDA rithabhachtach chun ar
dtiomantas maidir le dearadh uilioch
a chur chun cinn an bhliain acaduil
seo. Comhlanaionn an obair seo na
tionscnaimh fhairsinge ar thacaigh
an tionscadal Inrochtaineacht

agus Cuimsiu a Fheabhsu leo.

Ba mhaith liom buiochas 6 chroi
a ghabhail le comhghleacaithe
ata pairteach san obair chun EDI
a chur chun cinn in OE Gaillimh,
go hairithe baill EDICC agus
EDIC, na Leas-Déin EDI, agus
comhghleacaithe san OVPEDI.

An tOllamh Ciaran O hOgartaigh
Uachtaran, OE Gaillimh
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Reamhra

Solathraionn Straitéis OE Gaillimh

don Chomhionannas, Eagsulacht

agus Cuimsiu 2020-2025 creat

leathan inar féidir ar ngniomhaiochtai
sonracha a chur chun cinn chun tacu
le hollscoil ata éagsuil, cothrom agus
cuimsitheach ar bhealach inbhuanaithe
agus bunathraithe. Ta Tuarascail
Bhliantuil EDI 2021/22 leagtha amach
de réir chuig sprioc uileghabhalacha

na Straitéise EDI agus chomh maith

leis sin aithnitear go bhfuil go leor de
na tionscnaimh abhartha do roinnt
spriocanna ag an am céanna, mar gheall
ar chomh hilghnéitheach agus ata siad.

Eacht mor i rith na bliana na an toradh rathuil a bhi

ar an gcas-staidéar tionchair ar chomhionannas
inscne a cuireadh faoi bhraid an Udarais um
Ard-Oideachas (UAO). Is aitheantas suntasach

¢ an €1 milliun a bhronn an UAO ar an dul chun
cinn atad deéanta go dti seo maidir le dul i ngleic
le héagothroime inscne in OE Gaillimh. T4 an
bhéim ar chomhionannas inscne le sonru sa
lion gradam Cré-umha Athena Swan a baineadh
amach ag an leibhéal scoile i mbliana. Ina
theannta sin, is léiriu é athnuachan an ghradaim
Institivide Cré-umha Athena Swan agus gradam
Cré-umha Scoil an Leighis ar an tiomantas
leanunach tacu le comhionannas inscne. Léirigh
an raon leathan gniomhaiochtai do sheachtain
idirnaisiunta na mban fuinneamh agus eagsulacht
na gcur chuige chun tacu le rannphairtiocht

na foirne ar chomhionannas inscne agus na
gnéithe trasnacha de neamhionannais inscne.

Ta tacar sonrai cuimsitheach bailithe ag OE
Gaillimh anois chun an bhearna pa inscne thar
thréimhse ceithre bliana a thomhas. Baineann
abharthacht faoi leith leis an taighde seo i lathair

na huaire i gcomhthéacs an bhunuis reachtaiochta

a cheanglaionn ar eagraiochtai a bhfuil breis

is 250 fostai acu tuairisciu ar an mbearna pa
inscne in 2022. Léirionn treochtai ata ag teacht
chun cinn sna sonrai don bhearna pha inscne go
bhfuil feabhas beag tagtha ar an meanbhearna

le 4 bliana anuas 6 20% in 2018 go 18% in 2021.
Mar sin féin, ta éagsulachtai dearfacha agus
diultacha san anailis seo nuair a dhéantar iad a
imdhealu de réir catagoiri foirne acadula, seirbhisi
tacaiochta agus taighde. Cuireann an bonn
fianaise seo lenar dtuiscint ar thréithe inscneacha
na fostaiochta maidir le pa, earcaiocht, dul chun
cinn gairme, ardu céime agus lucht fagala.

T4 maoinit feidhmiochta an UAQ an-trathuil mar
go dtacoidh sé le clar sonrach gniomhaiochtai
EDI sna tri bliana amach romhainn agus muid
ag iarraidh cur leis an mbéim a leagaimid ar
EDI. Foilsiodh tuarascalacha taighde naisiunta
ar Chomhionannas Ciniocha san Earnail
Ardoideachais, agus ar thaithi mac léinn agus
combhaltai foirne araon maidir le Foréigean
Gnéis agus Ciapadh san Ardoideachas.

Tugann na tuarascalacha seo bonn fianaise
comhaimseartha agus léirionn siad an ga ata

le cinntiu go nglacfaimid chugainn féin cur
chuige réamhghniomhach chun deireadh a
chur le hidirdhealu cinioch, foréigean gnéasach
agus ciapadh. Baineann abharthacht faoi leith
le seoladh an mhoduil ar line ‘Let’s Talk about
Race in the Higher Education Sector’ agus an
uirlis ‘Speak Out’ sa mhéid is gur uirlisi praiticiula
iad a forbraiodh chun a chur le feasacht, agus
an tacaiocht ata ar fail don fhoireann agus

do mhic léinn a phoibliu. | gcomhthéacs an
chomhionannais chiniocha, léirionn an clar
fairsing gniomhaiochtai a redchtaladh le linn
Sheachtain Eitneachta na dTaistealaithe an

rol ceannaireachta atd ag OE Gaillimh san
earnail ardoideachais chun dul i ngleic go
réamhghniomhach leis an bpobal Taistealaithe.
Bhi rol rithabhachtach ag na himeachtai ar

fad a reachtaladh sa mhéid is gur chuir siad le
feasacht ag an leibhéal aitiuil agus naisiunta ar
na diospoireachtai ilghnéitheacha ata ag teacht
chun cinn maidir le heitneacht, féiniulacht agus
eispéireas na dTaistealaithe san ardoideachas.
Chuir an Lionra Foirne Idirnaisiinta go mor
freisin le feasacht a mhéadu ar thionchar

an neamhionannais chiniocha agus an
idirdhealaithe san ardoideachas tri sheimineair
ghréasain agus tri phlé foirne a reachtail.

Agus aitheantas a thabhairt ar an srian a chuireann
bacainni eacnamaiocha, soisialta agus culturtha ar
rannphairtiocht bhrioch san ardoideachas, léirionn
gniomhaiochtai lonad Rochtana OE Gaillimh

gur féidir le clair agus tionscnaimh rochtana
ilghnéitheacha agus tacaiochtai cui rochtain a
mhéadu agus na coinniollacha a fheabhsu chun a
chur ar chumas na mac léinn a ldnacmhainneacht
a bhaint amach. Is cur chuige thar a bheith
dinimiciuil é an tionscadal Rochtain agus Cuimsiu
a Fheabhsu chun dul i ngleic le cinealacha
€agsula eisiaimh do mhic léinn faoci mhichumas.
Ar an gcaoi chéanna, chuir na tionscadail
chuimsitheacha foghlama go mor lenar gcumas
agus lenar saineolas maidir leis na constaici agus
na dushlain a bhionn roimh chohort éagsuil mac
léinn a thuiscint. Dhirigh an taighde seo ar ardan

a thabhairt do ghuth an mhic léinn, agus tacaionn
sé go réamhghniomhach le cur chun feidhme
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dearadh uilioch don fhoghlaim, in éineacht le
hoideolaiochtai nualacha agus cuimsitheacha
eile. De réir Ranguithe Tionchair Times

Higher Education (THE) faoi Sprioc Forbartha
Inbhuanaithe (SDG) 10-Eagothroime Laghdaithe,
t4 OE Gaillimh anois sa 58U &it sa rangu as

796 institiuid ar fud an domhain, rud a léirionn
éifeachtacht an chomhchur chuige seo maidir le
rochtain a leathnu agus tacu le torthai mac éinn.

Tathar le cur leis an bhfoireann clair in OVPEDI
roimh an gcéad bhliain acaduil eile, agus lionfar
poist nua i mbainistiocht sonrai, cosc agus
freagra ar fhoréigean gnéasach agus ciapadh,
comhionannas cine agus comhionannas inscne.
Rinneadh roinnt athruithe freisin maidir leis na
Leas-Déin EDI nuair a chuaigh an Dr Katarzyna
Goljanek-Whysall (CMNHS), an Dr John Walsh
(CASSCS) agus an Dr Deirdre Curran (CPPPL) i
mbun poist ina gcolaisti féin. Ba mhaith linn ar
mbuiochas a ghabhail leis an Dr Sinéad Lydon, an
Dr Gerry Molloy agus an Dr Shivaun Quinlivan as
a ndiograis fadbhunaithe don EDI. Ta a dtéarmai
istigh anois ag an Dr Sinéad Lydon agus ag an Dr
Shivaun Quinlivan. Léiritear sa tuarascail bhliantuil
seo gur féidir le tiomantas comhoibrioch agus
comhchoiteann don EDI athru fiuntach a chruthu
don fhoireann agus do na mic léinn araon. Mar
sin féin, chun comhionannas a chur chun cinn,

is cuid dar gclar oibre EDI leanunach i gconai

an ga le cur chuige réeamhghniomhach chun
athru cultdir agus corasach a chur i bhfeidhm.

Cuirtear clabhsur leis an tuarascail le léargas
achomair ar an gclar oibre ata beartaithe

don bhliain acaduil 2022-2023. In ainneoin

dul chun cinn suntasach, ta tuilleadh oibre

fos le déanamh chun a chinntiu go leanfaidh

an dul chun cinn ar bhealach a fhreagraionn

do chastacht thrasnach agus chdérasach an
éagothroime. Ta ugach faighte againn 6nar gclar
oibre beartaithe. Is clar é a dhaingneoidh ar
dtiomantas don EDI tri dhirit ar chomhionannas
ciniocha, dearadh uilioch agus inrochtaineacht,
ar mbonneagar sonrai a fheabhsu, cur lenar
dtiomantas do chomhionannas inscne a chur
chun cinn i gcleachtas, mar aon le feachtais
ardaithe feasachta agus clair oiliuna a fhorbairt.

Foireann

OVPEDI

Aoife Cooke,
Ceannasai
Comhdheiseanna

Leas-

An Dr Helen
Maher, An
Leas-Uachtaran
Comhionannais,
Eagsulachta
agus Cuimsithe

An Dr Laura Niamh Gallagher,
Loftus, Taighdeoir  Cuntoir
lardhochtuireachta  Riarachain

Dein EDI

An Dr Deirdre
Curran, Leas-Déan
EDI, Colaiste an
Ghno, an Bheartais
Phoibli agus an

Dli (CPPPL)

Mary Dempsey,
Leas-Déan

EDI, Colaiste

na hEolaiochta
agus na
hinnealtdireachta
(CSE)

An Dr John Walsh,
Leas-Déan EDI,
Colaiste na nDan,
na nEolaiochtai
Soisialta & an Léinn
Cheiltigh (CASSCS)

An Dr Kasia Whysall,
Leas-Déan EDI,
Colaiste an Leighis,
an Altranais agus

na nEolaiochtai
Slainte (CMNHY)
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Spriocanna EDI

Is € an phriomhaidhm straitéiseach ata againn
cultur comhionannais, éagsulachta agus
cuimsithe a chumasu, a chumhachtu agus

a leabu ar fud OE Gaillimh chun dul chun
sochair do phobal iomlan na hollscoile agus
a chinnteoidh go mbeidh OE Gaillimh in

ann a lanacmhainneacht a bhaint amach.

Comhlionfaidh na spriocanna seo a leanas an misean sin:

10

SPRIOC 1:

Aithnitear cion gach
duine i bpobal na
hollscoile agus ta
meas air R0

SPRIOC 4:

Cothofar cultur

campais ata failteach,

cuimsitheach,
sabhailte agus saor
6 idirdhealy €Po2 croL

SPRIOC 2:

Tugtar tacaiocht
ghniomhach do
gach comhalta
foirne agus mac
léinn de reéir a gcuid
riachtanas chun barr

a gcumais a bhaint
amaCh CRO5, CR10, CPO2

SPRIOC 5:

Peirspictiocht an
chomhionannais a
leabu san obair 6
la go la ar fud na
bhfeidhmeanna
go l&ir CRo2

SPRIOC 3:
Déanfaidh OE
Gaillimh cleachtais
nualacha EDI a
thiomaint san Earnail

Ardoideachais
CPO1, CEO1



Aithnitear cion gach duine
| bpobal na hollscoile
agus ta meas air
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Athena SWAN

Gradaim Athena SWAN

Ta luchair orainn a thuairisciu gur éirigh le OE
Gaillimh a gradam institivideach Cré-umha a
athnuachan in 2021. Léirigh aiseolas on bpainéal
measunaithe gur iarratas laidir a bhi ann inar
léiriodh roinnt d'éachtai na hinstitivide agus i ag
féachaint le cothroime inscne a bhaint amach,
agus ag an am céanna aithnitear go bhfuil dushlain
leanunacha agus suntasacha ann i gconai.

Mhol an painéal go hairithe na bearta a rinneadh
chun aghaidh a thabhairt ar ghannionadaiocht

na mban ag graid acadula shinsearacha agus an
tionchar ag graid Léachtoéra Sinsearaigh (SL) agus
Ollaimh Phearsanta (PP). Notail an painéal freisin
gniomhaiochtai atd beartaithe don todhchai chun
tionchar diultach COVID-19 ar dhul chun cinn
gairme a mhaolu, go hairithe do churamairi, agus
thug sé aitheantas go gcuirfi deireadh leis an
mibhuntaiste a bhaineann le ceadanna oibre agus
srianta viosai ar thaisteal d'fhoireann idirnaisiunta.
Moladh mar an gcéanna go bhfuil Usaid a baint
as grupa comhairleach seachtrach (EAG) chun
saineolas, treoir agus dearbhu seachtrach a
sholathar maidir le comhionannas inscne a chur
chun cinn tri chuairt bhliantuil agus tuarascail
chuig UMT agus chuig Udaras na hOllscoile. Mhol
an painéal don institivid aghaidh a thabhairt ar
shaincheisteanna leanunacha i mbailit sonrai agus
notail sé go bhféadfai obair bhreise a dhéanamh
chun anailis agus machnamh a dhéanamh ar
shaincheisteanna a bhaineann le cultur na foirne,
go hairithe maidir le bulaiocht agus ciapadh.

Ta an gradam Institivide baili go dti Aibrean 2025,
agus faoin trath sin ni mér do OF Gaillimh iarratas
a dhéanamh ar Ghradam Airgid chun bheith in
ann maoiniu taighde a fhail ar bhonn leanunach
on IRC, HRB agus SFl. Is féidir iarratas a dhéanamh
nios luaithe na sin mas mian leis an ollscoil e.

D'éirigh le 7 Scoil (100% iarratasoiri) lena n-iarratas
ar ghradam Cré-umha; Altranas & Cnaimhseachas,
Ceimic, Siceolaiocht, Leigheas (athnuachan),
Eolaiochtai Nadurtha, Matamaitic, Staitistici &
Matamaitic Fheidhmeach, agus Eolaiochtai Slainte
sna babhtai is déanai (Samhain 2020, Aibrean
2021 agus Samhain 2021). Ciallaionn sé sin go
bhfuil 9 ngradam san iomlan ag scoileanna.

“Ta luchair orainn a thuairisciu gur eirigh
le OE Gaillimh a gradam instititiideach
Crée-umha a athnuachan in 2021

Ta Scoil na hinnealtdireachta ag obair go
gniomhach ar iarratas ar ghradam Airgid i mbabhta
Aibrean 2022, agus ta Scoil na Riomheolaiochta,
Colaiste Osta na Sionainne agus Scoil an Dli ag
obair ar mheasunuithe agus iad ag suil le hiarratais
a dhéanamh in 2022/23. Ta Scoil na hEolaiochta
Polaitiula agus na Socheolaiochta agus Scoil na
Tireolaiochta, na Seandalaiochta agus an Léinn
Eireannaigh i mbun praisis faoi lathair chun

Foirne Féinmheasunaithe (SATanna) a bhunu.

Baill d’Fhoireann Féinmheasunaithe (SAT)

Scoil Ghno & Eacnamaiochta J.E. Cairnes,
lena ngradam Cré-umha Athena SWAN.
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Gradaim Scoile

Buaiteoiri 6 na Scoileanna seo a leanas: Gno
agus Eacnamaiocht (Aibrean 2020), Fisic
(Aibrean 2020), Altranas agus Cnaimhseachas,
Ceimic, Siceolaiocht, Leigheas, Eolaiochtai
Nadurtha, Matamaitic, Staitistici & Matamaitic
Fheidhmeach agus an Institiuid. Rinneadh
ceiliuradh ar a gcuid éachtai an 20 Deireadh
Fomhair 2021 ag taispeantas fioruil a reachtail
Advance HE, agus bhi an tAire Breisoideachais
agus Ardoideachais, Taighde, Nualaiochta
agus Eolaiochta, Simon Harris TD, i lathair.

Greéasain Foirne

Gréasan Ban na hOllscoile

Agus muid ag tnuth le bheith ar ais ar an gcampas
i mi Mhean Fomhair, thug an Gréasan cuireadh
do gach ball teacht le chéile le haghaidh caife.
Reachtaladh dha mhaidin chaife i Sult, agus

bhi neart i lathair. Thug na baill roinnt moltai
maithe duinn maidir le himeachtai a mbeadh
spéis acu iontu don bhliain romhainn.
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Leigheas %{ﬁ;}ﬂg?tga Aibrean 2021
Fisic Cré-umha Aibrean 2020
Gné & Eachamaiocht Cré-umha Aibrean 2020
ranas Cré-umha Samhain 2020
Ceimic Cré-umha Samhain 2020
Siceolaiocht Cré-umha Samhain 2020
Matamaitic, Staitistici

& Matamaitic Cré-umha Aibrean 2021
Fheidhmeach

Eolaiochtai Nadurtha Cré-umha Aibrean 2021

Samhain 2021

Na hEolaiochtai Slainte  Cré-umha

Baill SAT, Scoil an Altranais agus an Chnaimhseachais,

lena ngradam Cré-umha Athena SWAN.

Faoi mhi na Samhna bhiomar ar ais ar line

de bharr méadu a bheith tagtha ar an lion le
COVID-19, agus reachtalamar triu Morléacht
Bhliantuil Sheehy Skeffington ar Zoom. Bunaiodh
an tsraith éachtai seo in 6mds don mhisneach
agus don mharthanacht a léirigh Hanna Sheehy
Skeffington, bunaitheoir Chonradh Chearta
Votéala na mBan in Eirinn i 1908, agus a garinion,
ar n-iar-chomhghleacai, an Dr Micheline Sheehy
Skeffington, a thdg cas idirdhealaithe inscne i
gcoinne OE Gaillimh agus ar éirigh &, rud a chuir

2021/22

tus leis an iarracht ata ar bun san institidid anois
ar chomhionannas inscne a bhaint amach. Cé

go bhfuil difriocht ollmhor idir leatrom inscne sa
saol acaduil agus na saruithe corasacha uafasacha
ar chearta an duine a tharlaionn in aghaidh na
mban, ta siad ar an leanuntas céanna 6 thaobh
gan mna a bheith comhionann. Ba i Soraya Afzali,
mac léinn PhD le Roinn Léann an Neasoirthir
agus an Mheanoirthir, a thug an léacht, ar ball i
den tionscadal Network of Excellence Training

on Hate (NETHATE) i gColaiste na Trionoide,

Baile Atha Cliath, ball de Lionra Oilitina Nualaioch
Marie Curie, agus buaiteoir Scolaireacht Ambasaid
Mheiriced agus Gradam Ceannaireachta na
Sochai Oscailte. Chlaraigh breis is céad duine

don léacht. Bhi daoine an-mholtach faoin léacht,
agus is meabhruchan trathdil a bhi ann tacu leis
an gclar Scholars at Risk agus le scolairi mna ata

i mbaol a mbeatha i seirbhis an oideachais.

Nios déanai i mi na Samhna, de bharr moltai a
rinneadh ag maidineacha caife Mhean Fémhair,
reachtail an UWN imeacht ar line "Meanapas
san ionad oibre — freagrai pearsanta agus
eagraiochtula”. Ba i Catherine O'Keeffe (@
WellnessWarrior.ie) an cainteoir, arb i an chéad
choitsedlai meanapais in Eirinn agus cainteoir
corparaideach idirnaisiunta. Thug Catherine
léargas tosaigh ar Pheirimheanapas agus ar
Mheanapas, lena n-airitear na priomh-airionna

Meanapais a mbionn tionchar acu san ionad oibre,

agus ar na hathruithe réasunta agus céimeanna
praiticiula is féidir a ghlacadh chun tacu le
fostaithe. Bhi neart tuairimi agus ceisteanna 6n
80 duine a bhi i lathair, rud a léirionn gur abhar
speise nach beag é seo do bhaill. T4 gealltanas
tugtha ag Acmhainni Daonna an t-aiseolas on

An tOllamh Margaret Hodgins,
comh-Chathaoirleach Lionra Ban
na hOllscoile, ag oscailt imeacht
L3 Idirnaisiunta na mBan.

imeacht seo a direamh i bpolasai molta Meanapais
san lonad Oibre agus in imeacht leantach.

I mi an Mharta rinneamar ceiliuradh ar na 10
mbliana ata caite 6 thangamar ar an bhfod le
heochairdraid do La Idirnaisiunta na mBan.

Ba i an Dr Maire Geoghegan-Quinn, an chéad
bhean a toghadh ina hAire 6 bunaiodh an stat,
a thug an 6raid. Is lar-Choimisinéir Eorpach
um Thaighde, Nualaiocht agus Eolaiocht i,
Cathaoirleach an Athbhreithnithe Naisiunta ar
Chomhionannas Inscne in Institividi Ardoideachais
na hEireann, agus ta si ina Cathaoirleach

ar Udaras na hOllscoile faoi lathair. | bplé
neamhfhoirmidil leis an Dr Helen Maher, an
Leas-Uachtaran Comhionannais, Eagsulachta
agus Cuimsithe, labhair an Dr Geoghegan-
Quinn ar na dushlain a bhi roimh mhna in oifig
phoibli sna 1970idi, ar éachtai gniomhaiochta
na mban o shin i leith, ach ar na dushlain freisin
ata fés ann do mhna san earnail ardoideachais.

I mi Aibreain, labhair Mary-Jo Spanswick, udar
‘Passionate Pursuit — 28 keys to Unlock Your
Dream’ ag seisiun ar Bhainistiocht Rathuil
Tionscadal & Pleanail Saoil. Bhi seisiun Mary-Jo
suimiuil agus spreaguil. Labhair si faoina taithi
saoil féin ar thionscadail mhora innealtoireachta
a bhainistiu agus thug si leideanna usaideacha
ar conas fadhbanna a réiteach, muinin a
mhéadu agus ar bhfiseanna a bhaint amach.

An Dr Maire Geoghegan-Quinn
le baill Lionra Ban na hOllscoile.
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Lionra Foirne ldirnaisiunta

Cé gur Lionra ‘fioruil' 6 seoladh é in earrach 2020
€, lean an ISN lena chuid oibre go cianda i rith na
bliana 2021/22 le maidineacha caife fiorula agus
cruinnithe halla an bhaile. Ta 150 ball claraithe
againn faoi lathair, 6 thuairim is 35 tir ar fud an
domhain. Thiondil an lionra an chéad chruinniu
cinn bliana an 5 Samhain 2021 agus moladh
roinnt athruithe tdbhachtacha ar bhunreacht an
ISN. Reachtalamar feachtas agus bhaineamar ar
sprioc amach ionadaiocht a bheith againn ar an
gCombhairle Acaduil agus ar Udaras na hOllscoile:
Toghadh cuigear de choiste feidhmiuchain an
ISN ar an gComhairle Acaduil, agus toghadh an
Comhchathaoirleach ar Udaras na hOllscoile.

Ta ionadaiocht againn freisin ar an gCoiste
Comhionannais, Eagsulachta agus Cuimsithe
(EDIC). Is buaicphointi suntasacha iad seo don
ISN, agus ta siad ag teacht lena chuspoir glor
aqus fis shoiléir a sholathar don éagsulacht, don
chuimsiu agus don ionadaiocht in OE Gaillimh.

Ar an 11 Marta reachtalamar imeacht dar teideal
‘Progressing the Equality, Diversity and Inclusion
agenda in Irish Higher Education Institutions’

(ar na cainteoiri bhi an Dr Marta Kempny agus
an Dr Lucy Michael, udair Race Equality in the
Higher Education Sector in Ireland, agus an Dr

Helen Maher, an Leas-Uachtaran Comhionannais,

Imeacht ‘Ceilidradh an Earraigh’ de chuid an

Lionra Idirnaisiunta Foirne, 27 Aibrean 2022.
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Eagsulachta agus Cuimsithe in OE Gaillimh). Bhi
slua maith i lathair agus pléadh saincheisteanna
an chomhionannais ciniocha agus na dushlain
trasnacha a bhaineann le clar oibre an EDI.

“Ta 150 ball claraithe

againn faoi lathair, 6 thuairim is 35

tir ar fud an domhain.”

Chuireamar leis an Eolas Failte a fhaigheann
combhaltai foirne nua 6 Acmhainni Daonna tri
rannoga ar leith a chur isteach doibh siud a
fhostaitear ¢ thiortha eile ar shaincheisteanna
canach, caipéisi riachtanacha agus

constaici rialta, agus cuirimid eolas rialta

ar fail ar laethanta ionduchtuchain.

Reachtail an ISN a chéad imeacht ar an lathair,
‘Ceiliuradh an Earraigh’, an 27 Aibrean 2022

ar champas na hOllscoile agus ba i an Dr
Helen Maher, Leas-Uachtaran EDI, a thug an
t-aitheasc failtithe. Bhi luchair ar an ISN failte
a chur roimh lion ard daoine tar éis a chuid
imeachtai a bheith ar line le tréimhse fada.
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Lionra Foirne LGBT+

Agus deireadh tagtha le bliain acaduil a
thosaigh le himeachtai fiorula/cumaisc agus a
chriochnaigh le gach gniomhaiocht a bheith ar
ais ar an gcampas aris, ba mhaith liom buiochas
a ghabhail leis an gcoiste agus le baill Lionra
Foirne LGBT+ as a gcuid oibre leanunach agus
an tacaiocht a thug siad dar n-aidhmeanna

i rith thréimhse thar a bheith dushlanach. Le
linn na bliana acadula 2021/22, mar bhaill

de Choiste Lionra Foirne LGBT+, ta na nithe
seo a leanas déanta ag baill an choiste:

e mar chuid de Galway Pride/Brod na Gallimhe,
rinne Lionra Foirne LGBT+ 3isitheoireacht ar
sheiminear oscailte ‘Conversion Therapy in
Ireland — Next Steps and Raising Awareness’
ina raibh Orlaith Nic Caba, Oifigeach Cearta
Inscne agus LGBT, Comhaltas na Mac Léinn
in OE Gaillimh, Bill Foley, Lionra Slainte

Aeraigh, agus Steve Jacques agus Adam Long,

Conaidhm Naisiunta LGBT (11 Lunasa 2021);

e chuidigh le feachtas a d'eagraigh Barra O

Donnabhain, Colaiste na hOllscoile, Corcaigh,

in aghaidh Flourish, an clar nua Oideachais
Reiligiuin agus Shaisialta i mBunscoileanna
(Mean Fomhair 2021);

Paraid Bhrod LGBT+ OE Gaillimh ar an gcampas,
5 Aibrean 2019 (Pictiur de chuid SIN). Roghnaigh
an Dr Declan Coogan an pictiur seo mar

léiriu ar cheann de thorthai an Tionscnaimh

Mapping LGBT+ Lives, is € sin gur oibrigh an
fhoireann agus mic léinn as na gluine ar fad in
OE Gaillimh le chéile ar son an chomhionannais

laistigh den champas agus lasmuigh de.

e cuireadh tus an athuair leis na cruinnithe
soisialta do bhaill an Lionra ar an gcéad
Aoine gach mi, de réir mar a scaoileadh na
rialachain a bhain le COVID-19; reachtaladh
an ceann is déanai an 6 Bealtaine 2022;

e cuireadh tuarascail deiridh Mapping LGBT+
Lives at NUI Galway faoi bhraid an OVPEDI
agus foilsiodh ar ARAN i (Deireadh Fémhair
2021) https://doi.org/10.13025/ekzy-ty82;

o d'fhreastail ar chruinnithe an Choiste
Comhionannais, Eagsulachta agus
Cuimsithe de chuid OE Gaillimh;

* moladh curtha isteach agus maoiniu faighte
le haghaidh taighde ar stair institiuideach
OE Gaillimh ina ndéanfar fiosru ar an
rol a bhi ag an ollscoil i bhforbairt agus
i gcur chun cinn chearta an duine do
dhaoine LGBT+ (Feabhra 2022);

*  rinne aisitheoireacht ar sheiminear gréasain
ar Chuimsiu LGBT+ a Chur Chun Cinn in
Institividi Ardoideachais. Rinne an Dr Fiachra
O Suilleabhain (UCC) agus an Dr Helen Maher
(OE Gaillimh) cur i lathair (4 Feabhra 2022);

* rinne poibliocht agus aisitheoireacht ar phlé
painéil ar line ar an Streachailt do Bhrod
LGBTQ+ i measc na nGipseach, na Romach
agus Taistealaithe na hEireann mar chuid
de cheilidradh Eitheachta Taistealaithe na
hEireann an 28 Feabhra agus an 1 Méarta 2022;

» thacaigh le Bigil na Gaillimhe i gcoinne
an Fhuatha nuair a dunmharaiodh beirt
fhear i Sligeach (16 & 17 Aibrean 2022);

»  obair leanunach leis an gClar Comhghuaillithe
LGBT+ in OE Gaillimh tri Oifig an Leas-
Uachtaran EDI. Ta an tionschamh seo oscailte
do chombhaltai foirne uile OF Gaillimh a
thacaionn lenar bhfis go mbeidh timpeallacht
shabhailte agus chuimsitheach ann don
fhoireann agus do na mic léinn ar fad beag
beann ar a bhféiniulacht ghnéis agus inscne.
Ta tuilleadh eolais, acmhainni agus naisc
chlaruchain ar fail ag www.nuigalway.
ie/equalityanddiversity/lgbt/ally/#

*  Bhibaill éagsula den choiste pairteach
i bplé/cruinnithe leis an Uachtaran, an
Leas-Uachtaran nuacheaptha don EDI, an
Dr Helen Maher, Coiste Campais EDI, an
Coiste um Fhoréigean Gnéis agus Ciapadh
Gnéis a Chosc agus Freagairt doibh, agus
bhi siad i dteagmhail le hollscoileanna
eile sa Lionra Foirne LGBT+ Uile-Eireann
nua sna Institividi Ardoideachais.

Ta athruithe tagtha ar an gCoiste Feidhmiuchain
le bliain anuas agus 6 bhi an Cruinniu Cinn
Bhliana ann an 4 Feabhra 2022. Ba mhaith liom
slan a fhagail le Katie Pattle, Niall McSweeney,
Tim Murphy agus Tonya Watts, buiochas a
ghlacadh leo agus gach rath a ghui orthu. Ba
mhaith liom buiochas a ghlacadh agus failte

a chur (an athuair do roinnt acu) roimh Aidan
Harte, Andras Koltd, Cameron Keighron,

Chris Noone, Patrick Murphy agus Lisa Walsh,
baill nua N6 leanunacha an choiste.

Declan Coogan,

Cathaoirleach Choiste Feidhmiuchain
Lionra Foirne LGBT+ OE Gaillimh
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Aitheantas a thabhairt doibh siud a

bhfuil obair éachtach deanta acu do ED|

Gradam Michael McDonagh do Sharmhaitheas Lucht
Tacaiochta Phobal Taistealaithe na hEireann

Bunaiodh Gradam Michael McDonagh do
Sharmhaitheas Lucht Tacaiochta Phobal

Taistealaithe na hEireann i mbliana chun aitheantas

a thabhairt d'iarrachtai sarmhaithe na gcomhaltai
foirne sin a léirigh ceannaireacht maidir le
rannphairtiocht an phobail a chothu i stair agus i
gcultur Taistealaithe na hEireann, rannphairtiocht
iomlan Taistealaithe na hEireann san oideachas

a spreagadh, agus cearta an duine Taistealaithe
na hEireann a chur chun cinn. Ainmniodh an
gradam in dmdos do Michael McDonagh, nach

maireann, a sheas an fod ar son Taistealaithe na
hEireann le breis agus caoga bliain. Bronnadh

an gradam ar an Dr Helen Casey agus ar an Dr
Deirdre Hardiman ag searmanas oscailte La
Eitneachta na dTaistealaithe OF Gaillimh an 28
Feabhra as an obair éachtach atd déanta acu chun
tacu le Taistealaithe na hEireann dul ar aghaidh
chuig an ardoideachas. Bronnadh ballraiocht

saoil i gCumann Mincéirs Whiden ar chéimi de
chuid OE Gaillimh, Jason Sherlock, freisin.

An Dr Deirdre Hardiman agus an Dr Helen Casey, ar bronnadh Gradam Michael
McDonagh do Sharmhaitheas Lucht Tacaiochta Phobal Taistealaithe na
hEireann orthu. Sa phictiur chomh maith t4 Uachtaran OE Gaillimh, an tOllamh
Ciaran O hOgartaigh, agus Uachtaran na hEireann, Micheal D. O hUiginn.
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Gradam Dhéan Cholaiste an
Leighis, an Altranais agus na
nEolaiochtai Slainte do EDI
& an feachtas #SayThanks

Ta Leas-Déan EDI agus Bainisteoir Tionscadail
Cholaiste an Leighis, an Altranais agus na
nEolaiochtai Slainte (CMNHS) ag obair

chun scéimeanna nua aitheantais foirne a
fhorbairt chun an cultur EDI iomlan laistigh
den Cholaiste a fheabhsu. Seoladh dha
thionscnamh nua idir 2020 agus 2021, agus
ta tionscadail eile a bpleanail faoi lathair.

Forbraiodh Gradaim Dhéan CMNHS in 2020
agus 2021 chun aird a tharraingt ar an tsar-
obair ata ar bun sna priomhphortféilionna oibre
sa Cholaiste agus chun aitheantas a thabhairt
di. Tagann siad le sainchuraimi an Leas-Déin,
agus roghnaionn fochoiste de choiste abhartha
an Cholaiste cé air a mbronnfar gradam.

Rinne an Leas-Déan EDI agus an Bainisteoir
Tionscadail Comhionannais agus Eagsulachta
an proiseas a fhorbairt agus a bhainistiu.

Seoladh an chéad ghairm ar Ghradaim
Dhéan CMNHS i Mean Fémhair 2021 agus
bronnadh na gradaim faoi Nollaig 2021.
Fuarthas 22 ainmniuchan aonair.

Seoladh an scéim Aitheantais Foirne
#SayThanks 20/21 i mi Dheireadh
Fémhair 2020. Spreagadh an fhoireann
chun ‘'nétai buiochais’ a chur chuig

a gcomhghleacaithe gach mi trid an
bhfeasachan EDI. Bhi an feachtas

seo ar siul 6 mhi Dheireadh Fomhair
2020 go dti mi 1uil 2021. Ar an iomlan,
fuarthas 65 teachtaireacht aonair
faoin haischlib #SayThanks, agus
cuireadh 11 chombhalta foirne san
aireamh sa chrannchur miosuil do
dhearbhan bronntanais. Bhi aiseolas
na foirne thar a bheith dearfach

uathu siud a sheol teachtaireacht
buiochais agus iad siud a fuair ceann.

Buaiteoiri Ghradaim Dhéan CMNHS 2021

)
l\ Gradam an Déin don Fhoghlaim, don Teagasc agus don Mheasunu 'l

An tUasal Michael Smith

Gradam an Déin le haghaidh Taighde & Staidéar larchéime
An Dr Aideen Ryan

Gradam an Déin le haghaidh Rannphairtiochta Poibli
An Dr Yvonne Finn

Gradam an Déin le haghaidh Rannphairtiochta Domhanda
An tOllamh Sanbing Shen

“The #SayThanks initiative is lovely.
Well done and thanks.”

“It's a simple reminder to say thanks in
person/individually too, and a good way to
hear about colleagues and what they do.”

“Wow! | have been in such a great mood since
yesterday after reading that. Such nice words.”

“It turned my dull Thursday afternoon
into a very bright happy one.”
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Suaitheantas Digiteach sa Dearadh Uilioch don Fhoghlaim (UDL)

Is cur chuige é Dearadh Uilioch don Fhoghlaim
(UDL) i leith teagaisc agus measunaithe a leagann
béim ar éagsulacht, ar sholubthacht agus ar
rogha, agus an aidhm ata leis bealai éagsula
rannphairtiochta a thairiscint do mhic léinn,

mar aon le bealai eile chun abhar a léiriu, agus

a chur i ngniomh agus in iul. Is sprioc mhor i
bPlean Straitéiseach na hOllscoile 2020 go 2025
€ UDL a leabu, agus is € an priomhbhealach
chun é seo a bhaint amach na an Suaitheantas
Digiteach in UDL. Is micrea-dhintiuir é seo ata
forbartha ag an bhForam Naisiunta um Theagasc
agus Foghlaim a Fheabhsu san Ardoideachas, a
fhéachann leis an bhfoireann a spreagadh agus

a ghriosadh chun a dtuiscint ar UDL a fhorbairt
céim ar chéim ach a aithnitear go naisiunta.
Chun an suaitheantas a thuilleamh, ni moér don
fhoireann cursa ar line a dhéanambh, a éascaitear
go haitiuil, a thugann blaiseadh bunusach ar UDL.
Dearadh an cursa le go mbeadh isteach is amach
le 25 uair an chloig d'iarracht i gceist ¢ thaobh

an fhoghlaimeora de, agus san aireamh leis sin

ta gniomhaiocht athdheartha ina ndéanann na
rannphairtithe gnéithe UDL a usaid ina gcleachtas
teagaisc. Féadfaidh sealbhdiri suaitheantais dul

ar aghaidh freisin chun cursa éascaitheora a
dhéanamh (cuig huaire breise), a chuirfidh ar

a gcumas an clar a éascu do dhaoine eile.

An Fhoireann Tionscadail Foghlama Cuimsithi
(maoinithe ag an bhFéram Naisiunta) a chur
tus le bronnadh na suaitheantas in OE Gaillimh
in 2021. | mbliana, is é an Tionscadal Rochtain
agus Cuimsiu a Fheabhsu in OE Gaillimh
(maoinithe ag Ciste an UAO do Mhic Léinn) ata
i mbun bronnadh na suaitheantas a reachtail i
gcomhar leis an Tionscadal Teagasc & Foghlaim
Dhigiteach a Fheabhsu in Ollscoileanna na
hEireann (EDTL) (arna mhaoiniu tri Chlar
Nualaiochta agus Claochlaithe an Udarais um
Ard-Oideachas). Ta 104 suaitheantas bronnta
go dti seo ar an bhfoireann in OE Gaillimh.

L6go Suaitheantais
Oscailte don Dearadh
Uilioch don Fhoghlaim
(UDL) de chuid an Fhéraim

Naisiunta um Theagasc
agus Foghlaim a Fheabhsu
(Creative Commons
Attribution 4.0 License)

Gradaim an Déin don Teagasc Cuimsitheach —
Colaiste an Ghno, an Bheartais Phoibli agus an Dli

Bunaiodh Gradaim an Déin don Teagasc
Cuimsitheach i gColaiste an Ghno, an Bheartais
Phoibli agus an DLi (CBPPL) in 2019 mar
phriomhchuid de thionscadal chun tacu leis

an bhfoghlaim chuimsitheach sa Cholaiste
(ceannairi tionscadail chomhphairteacha: an Dr
Shivaun Quinlivan agus an Dr Lucy-Ann Buckley).
Is i priomhaidhm Ghradaim an Déin cleachtas
teagaisc cuimsitheach a aithint agus luach
saothair a thabhairt do, agus ta duine ar bith ata
ag teagasc moduil sa Cholaiste i dteideal a bheith
ainmnithe. An dara aidhm ata leis na oideolaiocht
chuimsitheach a chur chun cinn. larrtar, da bhri
sin, ar na buaiteoiri fisean gearr a dhéanamh

ag cur sios ar a gcur chuige i leith an teagaisc,
agus cuirtear na fiseain ar fail do chomhaltai
foirne eile tri acmhainn ar line. Nuair a bunaiodh
na Gradaim, bhi dha ghradam ann gach bliain,
ceann do dhuine aonair agus ceann d'fhoireann.
Ta os cionn 300 ainmniuchan faighte do na
Gradaim ¢ cuireadh tus leo. Bronnadh gradam ar
sheachtar aonair (i ndiaidh do ghradam a bheith
roinnte in 2021) agus ar thri fhoireann bhuacacha.
Thainig ardu ollmhor ar lion na n-ainmniuchan
aonair sna chéad tri bliana. Leasaiodh an scéim
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ansin in 2022 chun an gradam foirne a bhaint
as agus ceithre bhuaiteoir aonair a chur ina ait.
Faoin scéim athbhreithnithe, gheobhaidh gach
buaiteoir gradaim deontas forbartha teagaisc
arbh fhiu €500 é agus suaitheantas digiteach
ar féidir a usaid ar CV no ar laithredn gréasain.
Sa bhliain 2021, bronnadh Gradaim Aonair ar
Ursula Connolly (DLli), Kristin Horan (Sionainn)
agus an Dr Brian Tobin (Dli) agus bronnadh an
Gradam Foirne ar Ger Ahearne agus Maureen
Maloney 6n Scoil Ghné agus Eacnamaiochta.

2021/22

Tuarascail an Ghrupa Oibre ar an bhFoireann Taighde

Ta ionadaiocht ag comhaltai foirne taighde ar
conradh ar an gComhairle Acaduil agus ar Choiste
Taighde na hOllscoile ¢ 2018 i leith. Le faomhadh
an Uachtarain ag cruinniu de chuid na Comhairle
Acadula i mi an Mheithimh 2020, bunaiodh Grupa
Oibre ar an bhFoireann Taighde faoi stivir an Dr
Aine Ni Léime, an Dr Oonagh Meade agus an Dr
Michael Creane chun tuarascail a ullmhu ar na
dushlain ata aitheanta ag an bhfoireann taighde

in OE Gaillimh agus chun moltai a dhéanamh.

De réir na sonrai ata againn tuigimid go dtéann
tromlach na foirne taighde le gairmeacha
lasmuigh den saol acaduil, go priomha mar gheall
ar an méadu ata tagtha ar lion na PhDanna a
chriochnaitear agus an ganntanas gairmeacha
taighde tarraingteacha agus inbhuanaithe sa saol
acaduil. Chun na bunluachanna Barr Feabhais,
Meas, Oscailteacht agus Inbhuanaitheacht a chur
chun cinn, ni mor don Ollscoil foireann taighde
éirimiuil a mhealladh agus a choinneail agus ag an
am céanna a chinntiu go bhfuil na scileanna agus
na hinniulachtai riachtanacha ag an bhfoireann
taighde chun a sli bheatha féin a bhaint amach.

Sonraitear i dTuarascail an Ghrupa Oibre ar

an bhFoireann Taighde a cuireadh faoi bhraid
na Comhairle Acadula i mi Feabhra 2022

an cion tairbhe suntasach ata déanta ag an
bhfoireann taighde chun cur le praéifil naisiunta

agus idirnaisiunta OE Gaillimh agus aithnitear
inti roinnt tacaiochtai agus acmhainni den
scoth don fhoireann taighde trid an OVPRI, an
tlonad Forbartha Taighdeoiri, an Oifig Taighde,
OVPEDI agus Acmhainni Daonna. Mar sin

féin, aithniodh roinnt dushlain shuntasacha
sna tri réimse leathana seo a leanas:

1. Neamhchinnteacht fostaiochta agus dul chun
cinn gairme do chomhaltai foirne taighde;

2. Comhionannas, éagsulacht
agus cuimsiu: agus

3. Pinsin

Ta 22 moladh déanta ag an nGrupa Oibre ar
an bhFoireann Taighde a mheasann siad ata

indéanta laistigh de thréimhse ama réasunta.
Bhuail ionadaithe an Ghrupa astu féin leis an
Uachtaran agus cuireadh an tuarascail chuig
UMT le plé ag cruinniu an 25 Eanair 2022.

Aireofar ar na chéad chéimeanna eile Plean
Gniomhaiochta SMART a fhorbairt ina
mbeidh sonrai maidir le cur i bhfeidhm gach
ceann de na moltai. Fanfaidh nuashonruithe
maidir leis an gcur i bhfeidhm sin ar

chlar oibre na Combhairle Acadula.
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GENDER
EQUALITY

Comhionannas Inscne

- T4 OE Gaillimh sa
rangu 101-200 as
938 institiuid ar fud
an domhain de réir
Sprioc Forbartha

, Inbhuanaithe 5 (SDG) —
Plean Gnlomhartha Comhionannas Inscne.

Comhionannais Inscne 3 (GEAP3)

Cheadaigh EDIC agus Udaras na hOllscoile an trid
Plean Gniomhartha Comhionannais Inscne (GEAP3)

i mi Dheireadh Fomhair 2021. Aithnionn an plean

a ceadaiodh gniomhartha faoi na téamai leathana
Cultur Eagruchain agus Cothromaiocht Oibre agus
Saoil; Cothromaiocht Inscne sa Cheannaireacht;
Earcaiocht Comhdheiseanna agus Dul Chun Cinn
Gairme; Inscne i dTaighde agus i dTeagasc; Foréigean
Inscne-Bhunaithe lena n-airitear Gnéaschiapadh;
agus Comhionannas Inscne agus Trasnachas.

Ta na téamai seo ag teacht leis na 5 cheanglas
abharbhunaithe arna moladh ag Pleananna
gniomhartha comhionannais inscne Horizon Europe.

Comhthathaionn GEAP3 plean gniomhaiochta
Athena SWAN 2021, gniomhaiochtai
comhionannais inscne on straitéis EDI 2020-
2025, gniomhaiochtai ata fos le déanamh o
GEAP 2 agus gniomh a gheallann cur i bhfeidhm
an Chreata Toilithe chun aghaidh a thabhairt

ar fhoréigean gnéasach agus ciapadh.

Grupa Combhairleach Seachtrach ar Chomhionannas Inscne (EAG)

Tionodladh cuigiu cuairt bhliantuil an an Leas-Uachtaran Taighde, an Déan Staidéir
Ghrupa Chombhairligh Sheachtraigh ar larchéime, an Stiurthoir Acmhainni Daonna
Chombhionannas Inscne (EAG) go fioruil aqus baill den Choiste Campais Comhionannais,
Déardaoin, an 13 Bealtaine 2021. Eagsulachta agus Cuimsithe (EDICC) agus
Coiste nua Comhionannais, Eagsulachta agus
7 s Solathraionn an Grupa EAG do Chomhionannas Cuimsithe (EDIC) Udaras na hOllscoile.
TU g ta r ta Ca IOC ht g h n IO m h a C h d O Inscne, a bunaiodh in 2017 tar éis mholadh
6 Thascfhérsa Comhionannais Inscne OF Is iad baill an EAG faoi lathair: (6 chlé) An
a C h CO m h a lta fo I r n e a u S m a C Gaillimh, saineolas, treoir agus dearbhu tOllamh Tomas Brage, Ollscoil Lund, an tOllamh
g g seachtrach don Ollscoil ar bhonn leanunach Lesley Yellowlees, Ollscoil Dhun Eideann,
maidir le cur chun cinn an chomhionannais an tOllamh Paul Walton, Ollscoil York, an

lélnn de ré”’ a gCUld rIaChta nas Chun inscne. Bhuail an Grupa EAG leis an Uachtaran, tOllamh Penny Andrews, NY Law School.
a lanacmhainneacht a bhaint amach
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Tionschamh do Cheannaireacht Shinsearach Acaduil (SALI)

Ta athas orainn a chur in iul gur bronnadh
maoinit ar phost nua, Ollamh le Ceimic in OF
Gaillimh, sa dara babhta den Tionschamh do
Cheannaireacht Shinsearach Acaduil. Fégraiodh
an post seo ar Times Higher Education mar
chuid d'fheachtas earcaiochta faoi stidir an IUA
ar cuireadh tus leis go poibli an 31 Marta 2022.

Ta sé molta go maoineofar an dara post, Ollamh le
hEacnamaiocht Fheidhmeach do Bheartas Poibli,
an babhta seo ach nil sé ceadaithe faoi lathair

mar gheall ar shrianta buiséadacha an rialtais.

Ta an tOllamh le hEacnamaiocht Fheidhmeach
don Bheartas Poibli curtha ar liosta na bpost

atad le maoiniu agus tathar ag suil go gceadofar

€ nios déanai nuair a bheidh maoiniu ar fail.

San iomlan, rinneadh 33 iarratas ar bhabhta
2020/21 SALI. | ndiaidh do phainéal saineolaithe
idirnaisiunta meastoireacht neamhspleach a
dhéanambh, td4 maoinit tugtha ag an UAO do 10

bpost bunaithe ar mholtai an phainéil. Cuireann
sé seo lenar rathulacht sa chéad bhabhta glaonna
in 2019/20, inar cheadaigh an UAO maoiniu do
dha phost ceannaireachta shinsearacha do OF
Gaillimh i réimsi na hinnealtdireachta agus Slainte
Daoine Scothaosta. Is poist nua iad na poist
bhreise seo do OF Gaillimh agus don earnail, agus
maoineoidh an Roinn Oideachais agus Scileanna
iad go sainiuil chun cuidiu le cothroime inscne

a chur chun cinn i measc na foirne acadula ag
leibhéil shinsearacha. Is priomhchuspoir de

chuid an tionscnaimh iarrthoiri ban den chéad
scoth a mhealladh ¢ earnail an Ardoideachais

in Eirinn agus thar lear araon. Cuideoidh an
tionscnamh le lion na mban a bhionn pairteach
sna proisis chinnteoireachta in Institividi
Ardoideachais a mhéadu, mar a mholtar i Straitéis
Choimisiun an AE i dtaca le Comhionannas

sa Chinnteoireacht a Chur Chun Cinn.

Seachtain Idirnaisiunta na mBan 2022

Redchtaladh sraith imeachtai ar fud an champais 6n 7 — 12 Marta chun L3 Idirnaisiinta na mBan
2022 a cheiliuradh. Reachtaladh go leor imeachtai agus ina measc, d'éstail Lionra Ban na hOllscoile
an Dr Maire Geoghegan-Quinn mar phriomhchainteoir agus iad ag ceilidradh 10 mbliana.
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Clar WIiSTEM2D Johnson agus Johnson

Sheol Johnson agus Johnson clar WiSTEM2D
2021/2022 i gcomhphairtiocht le OE Gaillimh i mi
Dheireadh Fomhair 2021. Tagraionn WiSTEM2D
do Mhna san Eolaiocht, Teicneolaiocht,
Innealtdireacht, Matamaitic, Déantusaiocht

agus Dearadh. Leagann clar WiSTEM2D béim

ar thiomantas Johnson & Johnson straitéisi
ardtionchair a fhorbairt agus a chur i bhfeidhm
chun tacu le mic léinn baineanna ag pointi
rithabhachtacha ina gcuid oideachais. De réir

thuarascalacha an Phriomh-Qifig Staidrimh
nil ach 25% de roil STEM & gcomhlionadh ag
mna agus nil roil cheannaireachta ach ag 5%.

Bronnadh scoldireachtai J&J WIiSTEM?2D ar
dheichniur mac léinn de chuid Cholaiste na
hEolaiochta agus na hinnealtéireachta in OF
Gaillimh agus san aireamh leo bhi meantdireacht
fhairsing tionscail agus oilidint cheannaireachta.

Sa phictiur nuair a fograiodh leathnu chlar WiSTEM2D 2021/2022 i gcomhphairtiocht le OE Gaillimh ta: An tOllamh Peter
McHugh, Ollamh le hinnealtoireacht Bhithleighis, Anushree Dwivedi ag Cerenovus (J&J), Michael Gilvarry, Bainisteoir
Ginearalta ag Cerenovus (J&J), an tOllamh Ciaran O hOgartaigh, Uachtaran OE Gaillimh, an tOllamh Comhlach

Mary Dempsey, Leas-Déan EDI, Aoibhin Sheedy, Innealtdir Bithleighis agus Bunaitheoir agus Iniuchoir WiSTEM OE
Gaillimh agus Anna Rafferty, Ceann Ollscoile WiSTEM2D J&J agus Stiurthoir Straitéise, J&J Campus Ireland.

Buaiteoiri scolaireachtai J&J WiSTEM2D: Ailise Roche; Eolaiocht Bhithleighis; Cill Mhuire, Co. an Chlair; Aine
Mitchell; Eolaiocht Ghinearalta; Béal an Atha, Co. Mhaigh Eo; Aisling H@nrahan; Innealtdireacht Bhithleighis; Lios
Ceannuir, Co. an Chlair; Brenda Chanza; Eolaiocht Ghinearalta; Bhéal Atha na Muice, Co. Mhaigh Eo; Karen Gillooly;

Matamaitic Airgeadais agus Eacnamaiocht; Baile Liam, Co. na Gaillimhe; Luka Anna Mac Lochlainn; Eolaiocht
Ghinearalta; Maigh Cuilinn, Co. na Gaillimhe; Rida Naseer; Eolaiocht Ghinearalta; Béal Atha hAmhnais, Co. Mhaigh
Eo; Sabrina Kinga Szalaj; Eolaiocht Ghinearalta; Guaire, Co. Loch Garman; Shannon Hickey; Eolaiocht Ghinearalta;
Cill Bhearaigh, Co. Chill Dara; Thalyra Costa; Innealtdireacht Bhithleighis; An Gort, Co. na Gaillimhe.
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Rannphairtiocht na Mac Léinn a Leathnu

Aithnitear in OE Gaillimh gur féidir le bacainni
éagsula eacnamaiocha, soisialta agus culturtha
cur isteach ar lion moér den daonra pairt bhrioch
a ghlacadh san ardoideachas. Da réir sin, ta go
leor tacaiochtai forbartha againn thar shaolré an
mbhic léinn chun a chinntiu gur féidir le grupai
faoi ghannionadaiocht sa tsochai rochtain a
fhail agus pairt a ghlacadh san ardoideachas.
Maidir le rochtain ar an ardoideachas, cuireann
OE Gaillimh roinnt bealai iontrala malartacha

ar fail chun deis a thabhairt do mhic léinn

faoi ghannionadaiocht rochtain a fhail ar an
Ollscoil (Féach Tabla 1 d'lontralaithe Nua

in aghaidh na bliana). Airitear orthu sin:

I 208 oo a0 Jeom
181 166 149 162 113

Fiuntas HEAR

Tacaiocht HEAR 56 68
Fiuntas DARE 96 106
Tacaiocht DARE 35 59
Bonnstaidéar 22 11
FET/PLC 46 92
Bealach lontrala do 77 56

Mhic Léinn Lanfhasta

An Clar Rochtana do
Mhic Léinn Lanfhasta 52 26

Clar Rochtana do
Lucht Fagala Scoile 20 39

lomlan 586 633

Tabla 1: lontralaithe Nua in aghaidh na Bliana (Bealai iontrala HEAR, DARE, PLC, Clar Rochtana, Mac Léinn Lanfhasta)

Ta go leor buntaisti ag baint le bealai malartacha
iontrala do mhic léinn faoi ghannionadaiocht le
rochtain a fhail ar ardoideachas, ach is fearr aris
na buntaisti a bhaineann lenar gcur chuige féin
rochtain agus rannphairtiocht cheart a bhaint
amach do dhaoine ¢ na culrai is mo ata faoi
mhibhuntaiste. Tri chomhoibriu le bunscoileanna
agus le hiar-bhunscoileanna agus le grupai
pobail, mar shampla, is féidir linn caipiteal
oideachais, sdisialta agus culturtha na mac

léinn ionchasach a mhéadu ionas go mbeidh
dul ar aghaidh go dti OF Gaillimh ina chuspair
réalaioch do ghrupai faoi ghannionadaiocht.

| measc cuid de na tionscnaimh rathula ata
forbartha againn chun é seo a dhéanamh ta:
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e Diopléma sa Bhonnstaidéar/Clar Rochtana

e Scéim Rochtana ar an Ardoideachas (HEAR)
e Scéim Rochtana Michumais (DARE)

e Breisoideachas agus Oilitint/
Bealach lontrala PLC

e  https://www.nuigalway.ie/mature_students/

77 68
94 118
67 70
1 21
99 153
73 79
23 29
36 38
629 738

» Clar Chonair na hOllscoile
e UNMU

e Ag Briseadh an tSéala

¢ Scoileanna Tearmainn

e Taiscéalaithe na gCeall

e Acadamh na hOige

» Deiseanna Leighis do Mhic Léinn
Tearmainn Idirbhliana (MOST))

Cuirimid bearta tacaiochta ar fail chun aistriu mac

léinn chuig an ardoideachas a éascu. Mar shampla,

eagroimid gniomhaiochtai réamhionduchtaithe

77
168
79
16

134

86

34

27
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do mhic léinn ¢ ghrupai faocin ghannionadaiocht
trindr gclair ionduchtaithe Filleadh ar an
bhFoghlaim agus HEAR. Ina theannta sin, tugtar
piarmheantdir do gach mac léinn a thagann
isteach tri bhealai malartacha iontrala (thuas)
trinar gClar Meantéireachta Attract-Transition-
Succeed (ATS), a mheaitsedlann mic léinn ata
ag tosu sa chéad bhliain le mic léinn reatha

fochéime de réir culra soisialta agus abhar spéise.

| ndiaidh iontrala, ta bearta i bhfeidhm
chun a chinntiu gur féidir le mic léinn

6 ghrupai faoi ghannionadaiocht a
ldnacmhainneacht a bhaint amach agus an
leas is fearr a bhaint as a gcuid ama linn in
OE Gaillimh. Mar shampla, solathraimid:

e Scoldireachtai agus Sparanachtai ata
forbartha go sonrach do mhic léinn a bhfuil
tacaiocht airgeadais ar leith ag teastail uathu

e Tacaiocht do mhic léinn faoi mhichumas
trinar bhfoireann Comhairleoiri Michumais,
Teiripeoiri Saothair, Siceolaithe Cunta
agus Oifigigh Teicneolaiochta Cunta

e Tacaiocht do mhic léinn lanfhasta
agus do Thaistealaithe tri Oifigeach
na Mac Léinn Lanfhasta agus trinar
nOifigeach Oideachais Taistealaithe

Scoileanna Tearmainn

e Tacaiocht do Mhatamaitic agus
Staitistici na Fochéime (SUMS)

e An tlonad Scribhneoireachta Acadiila

o An Ciste Cabhrach Airgeadais

e  Scéim lasachta na Riomhairi Gluine

e Tacaiocht do mhic léinn tri
Chombhairleoiri Mac Léinn an Cholaiste
agus an tOibri Tréadchuraim

Chomh maith le tacaiocht a thabhairt do mhic
léinn ar chlair fochéime lanaimseartha, cuirimid
roinnt roghanna foghlama nios solubtha ar

fail, mar shampla cursai pairtaimseartha ar line
agus cursai cumaisc trid an lonad Foghlama

agus Forbartha Gairmidla d'Aosaigh.

Cabhraionn na bearta seo go léir (agus
bearta eile!) lena chinntiu go bhfuil mic
léinn in ann a lanacmhainneacht a bhaint
amach, agus go bhfuil OE Gaillimh ag éiri
nios ionadaioch ar ar sochai éagsuil.

Scéim lasachta na Riomhairi Gluine

1 REDUCED
INEQUALITIES

A
(=)

4

Rangaitear OE Gaillimh sa 58U it

sa rangu as 796 institivid ar fud an
domhain i Ranguithe Tionchair THE
de réir Sprioc Forbartha Inbhuanaithe
10 (SDG) - Eagothroime Laghdaithe.

29



https://www.nuigalway.ie/access/
https://accesscollege.ie/hear/
https://accesscollege.ie/dare/
https://www.nuigalway.ie/accesscentre/qqifetac/
https://www.nuigalway.ie/accesscentre/qqifetac/
https://www.nuigalway.ie/access/primary-school/
https://www.nuigalway.ie/access/breaking_the_seal/
https://www.nuigalway.ie/accesscentre/caw/
https://www.nuigalway.ie/science/school-of-natural-sciences/publicengagement/cellexplorers/
https://www.nuigalway.ie/youthacademy/
https://www.nuigalway.ie/mature/current-students/return_to_learning/
https://www.nuigalway.ie/mature/current-students/return_to_learning/
https://www.nuigalway.ie/accesscentre/atsmentoringprogramme/
https://www.nuigalway.ie/accesscentre/atsmentoringprogramme/
https://www.nuigalway.ie/undergraduate-scholarships/
https://www.nuigalway.ie/accesscentre/scholarships/1916bursary-fund/
https://www.nuigalway.ie/public-sites/s-u-m-s/
https://library.nuigalway.ie/awc/
https://www.nuigalway.ie/financialaidfund/
https://www.nuigalway.ie/accesscentre/laptoploanscheme/
https://www.nuigalway.ie/chaplains/
https://www.nuigalway.ie/adult-learning/
https://www.nuigalway.ie/adult-learning/

Comhionannas, Eagstlacht agus Cuimsiu

Cheadaigh Udaras na hOllscoile an Polasai

don Dearadh Uilioch agus Inrochtaineacht
(UDA) in 2021. Ta sé mar aidhm leis an bPolasai
don Dearadh Uilioch agus Inrochtaineacht
eispéireas iomlan na foirne, na mac léinn agus
na gcuairteoiri a fheabhsu, agus oideachas
feabhsaithe agus seirbhisi inrochtana a
chumasu. Dirionn an polasai ar roinnt réimsi
lena n-airitear iniuchtai michumais, coiriocht
réasunta, pleanail, faisnéis agus oilivint, solathar,
feabhas a chur ar Champas OE Gaillimh, teagasc
agus foghlaim, agus seirbhisi do mhic léinn.

Toradh suntasach ar iniuchadh ardleibhéil
inrochtaineachta OF Gaillimh, a tugadh chun
criche in 2021, is ea an Plean Gniomhaiochta
don Dearadh Uilioch agus Inrochtaineacht (UDA).
Faigheann plean an UDA bonn faisnéise freisin
on gcreat reachtaiochta ata mar bhonn agus taca
ag cearta daoine faoi mhichumas, agus ag an
Straitéis Naisiunta um Chuimsiu Michumais 2017
— 2021. Aithnionn an plean clar oibre faoi dheich
bpointe gniomhaiochta in aonaid agus réimsi
€agsula san ollscoil. Ta Grupa Oibre, a bhfuil an
Leas-Uachtaran EDI ina Chathaoirleach air agus a

thuairiscionn do Choiste Campais Comhionannais,

Eagsulachta agus Cuimsithe, bunaithe anois chun
tacu le cur i bhfeidhm an Phlean Gniomhaiochta.
Sonraitear sa Phlean Gniomhaiochta
gniomhaiochtai éagsula maidir leo seo a leanas:

*  Seirbhisi arna ndearadh go huilioch

Is & cuspoir an tionscadail seo na sarmhaitheas
sa teagasc agus san fhoghlaim a bhru chun
cinn, agus timpeallacht a chruthu chun leasa
na mac léinn go léir, ach go hairithe do mhic
léinn faoi mhichumas. Athroidh cuig chrann
taca an ollscoil 6 bhun le go gcruthofai
timpeallacht chuimsitheach i ngach céim de
shaolré an mhic léinn. Is iad na crainn taca sin:

1. Leabu UDL: T3 ar nOllscoil tiomanta do
Dhearadh Uilioch don Fhoghlaim (UDL) a leabu
ar fud ar gcampais, agus go hairithe i réimsi an
teagaisc, na foghlama agus an mheasunaithe. Mar
chuid dar gcroiluachanna Meas, Oscailteacht,
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¢ Inidchadh a dhéanamh ar na leibhéil
reatha inrochtaineachta ar ar seirbhisi
aqus ar fhoirgnimh an champais

¢ Oilivint ar Inrochtaineacht, Dearadh
Uilioch agus cuimsitheacht

¢ Acmhainni Daonna agus
Coiriocht Réasunta

»  Combhairliuchan, Aiseolas agus Pleanail
» Faisnéis, Poibliocht agus Imeachtai
» Solathar Earrai, Tairgi agus Seirbhisi

¢ Aghaidh a thabhairt ar inrochtaineacht
maidir le Campas, Foirgnimh, Eastait,
Saoraidi agus Slainte agus Sabhailteacht
in OE Gaillimh

» Teagasc, Foghlaim agus
Forbairt Curaclaim

. Seirbhisi do Mhic Léinn, Tacaiochtai
Speisialta do Mhic Léinn agus
Oideachas faoi Ghairmeacha

Cé nach bhfuil an Plean Gniomhaiochta

ach a chur i bhfeidhm le gairid, ta dul chun
cinn suntasach déanta trid an obair ata

ar bun ag an bhfoireann ata ag plé leis an
tionscadal ilghnéitheach ar Inrochtaineacht
agus Cuimsiu a Fheabhsu. Freisin, ta dul chun
cinn a dhéanamh ag an lonad Rochtana
maidir le dearadh uilioch a leabu agus tacu le
hinrochtaineacht agus cuimsiu do mhic léinn.

Inbhuanaitheacht agus Barr Feabhais, ta Dearadh
Uilioch don Fhoghlaim aitheanta mar thosaiocht
sa Phlean Straitéiseach 2020 go 2025.

Is cur chuige dearaidh € UDL i leith an teagaisc,
na foghlama agus an mheasunaithe le haghaidh
inrochtaineacht agus cuimsiu uilioch. Tri
riachtanais na mac léinn is mo ata i mbaol
eisiaimh a mheas agus tri ghniomhaiochtai
teagaisc agus foghlama a dhearadh chun dul

i bhfeidhm orthu agus tacu leo, rachaidh sé
chun tairbhe gach mac léinn, agus ni bheidh
aon mhac léinn faoi mhibhuntaiste.
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2. Campas Inrochtana: Gné larnach den
tionscadal seo inrochtaineacht fhisiciuil an
champais agus na bhfoirgneamh a fheabhsu.
Is cuid larnach de shainchudram an tionscadail
i an tslainte agus an tsabhailteacht, go hairithe
maidir le sabhailteacht doitedin agus pleanail
phearsanta aslonnaithe éigeandala (PEEPanna)
do mhic léinn a bhfuil riachtanais bhreise acu.

Ta priomhsprioc oscailte OF Gaillimh do 2025
mar chrann taca eile. ‘Glacfaimid le Prionsabail
an Dearaidh Uilioch inar dtimpeallacht
foghlama agus oibre chun inrochtaineacht a
mhéadu, freastal a dhéanamh ar chuir chuige
éagsula foghlama agus chun cabhru le mic
léinn barr a gcumais a bhaint amach (AP02)
Ta an proiseas PEEP bunaithe go direach ar

'

4. Meabhairshlainte agus Follaine a Chothu:

| gcas go leor mac léinn, is imeacht mor

saoil é an t-aistriu go dti staidéar triu leibhéal
agus ta sé in ann a bheith ina udar struis. Ta
meabhairghalar, anacair mheabhrach, agus
braistint iseal folldine ag méadu i measc na mac
léinn san ardoideachas (IPPR 2017; McLafferty
et al 2017). Ta tri thionscadal ghaolmhara ann:

e Tionscadal 1 — Clar Scileanna Cinnteora.
Teiripe lompraiochta Chognaioch chun a
mhuineadh do mhic léinn cén chaoi a gcuid
smaointe, mothuchain agus iompair féin
a aithint, chun go mbeidh siad in ann suil
a choinneail ar a gcuid mothuchan agus
meabhairshlainte féin agus iad a bhainistiu.

e Tionscadal 2 — Feabhas a chur leis an
Wellness Recovery Action Plan (WRAP®),
aqus forbairt a dhéanamh ar Creidim, grupa
tacaiochta piarai ina mbionn cruinnithe
ar line agus cruinnithe duine le duine

¢ Tionscadal 3 — Feachtas feasachta a
thosu chun usaid Chartai JAM (Just a
Minute) a chur chun cinn ar an gcampas

threoir faoi phrionsabail (3) Usaid Shimpli agus
lomasach agus (5) Lamhaltas d'Earraidi.

3. Teicneolaiocht Chunta: Le ceithre bliana
anuas, ta méadu 64% tagtha ar lion na mac
léinn ata claraithe le Seirbhis Tacaiochta
Michumais OE Gaillimh. Nuair a chuirtear leis
an tacaiocht teicneolaiochta cunta do mhic
léinn a bhfuil riachtanais speisialta foghlama
acu, cuirtear leis an neamhspleachas agus

an inrochtaineacht chun freastal ar a gcuid
riachtanas, rud a chuireann le neamhspleachas
nios mo, chomh maith le rannphairtiocht nios
fearr sa phroiseas foghlama. Cuireadh isteach
an chéad spas céadfach don Uathachas mar
chuid den tionscadal, rud a fhagann gur Campas
a thacaionn le hUathachas é OF Gaillimh.

5. Tacu le hAistrithe tri mheantéireacht agus
tri phleanail socruchain: Dirionn an crann taca
seo ar thacaiocht a thabhairt do mhic léinn
faoi mhichumas agus iad ag tosu ar oideachas
triu leibhéal agus ag dul i ngleic leis an eolas
nua ar fad, agus leis an bhfreagracht agus an
t-athru timpeallachta agus sdisialta ata i gceist
leis sin. Rinne an tionscadal coimisiunu ar
thaighde chun scrudu a dhéanamh ar rél agus
ar bhuntaisti féideartha na meantoireachta
piar-bhunaithe le linn na céime seo den aistear
acaduil do mhic léinn faoi mhichumas.

Ta méadu as cuimse tagtha ar chlair socruchain
oibre in OE Gaillimh: T4 gné socruchain oibre
éigeantach no roghnach ar 78% de na clair

anois. Ta corais tacaiochta curtha ar bhonn
foirmealta le gach Colaiste ag an gcrann taca seo
chun cabhru le mic léinn faoi mhichumas agus ta
deiseanna comhionanna curtha ar fail chun teacht
ar thacaiocht chun an socruchan a phleanail.
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D’éirigh leis an Dr Lucy-Ann Buckley agus leis an
Dr Shivaun Quinlivan (ceannairi comhphairteacha)
dha thionscadal ar fhoghlaim chuimsitheach a
thabhairt chun criche. Dhirigh an chéad tionscadal
(2018-2021), ar mhaoinigh Ciste Tionscadal na
Mac Léinn in OF Gaillimh den chuid is mé &, ar
eispéiris foghlama na bhfochéimithe i gColaiste
an Ghno, an Bheartais Phoibli agus an Dli
(CPPPL). Dhirigh an dara tionscadal (2020-2021),
a mhaoinigh an Féram Naisiunta um Theagasc
agus Foghlaim a Fheabhsu san Ardoideachas,

ar mhic léinn iarchéime i CBPPL, Scoil na Fisice
agus Scoil na Matamaitice, na Staitistici agus na
Matamaitice Feidhmi. Rinneadh an da thionscadal
a dhearadh i gcomhar le mic léinn, agus dhirigh
siad ar ghuth an mhic léinn le go n-aithneofai
bacainni ar fhoghlaim tri shuirbhéanna ar line,
grupai focais agus agallaimh aonair. Cé gur fhéach
na tionscadail le timpeallacht chuimsitheach
foghlama a chur chun cinn do gach mac léinn,
dhirigh siad go hairithe ar eispéiris na mac

léinn faoi mhichumas, mic léinn idirnaisiunta
aqus idirchulturtha, mic léinn LGBT+, mic léinn

a bhfuil freagrachtai curaim orthu, agus mic

léinn ar d'inscne éagsuil iad. D'fhag trathulacht

na dtionscadal go rabhthas in ann iniuchadh a
dhéanamh, ¢ pheirspictiocht an chuimsithe de,
ar thionchar phaindéim COVID-19 ar fhoghlaim
na mac léinn. Foilsiodh tuarascail ar thaithi na
mac léinn iarchéime i mi na Nollag 2021 (ar

fail ag http://whitakerinstitute.ie/project/
inclusive-learning-at-nui-galway-centring-the-
student-voice-in-higher-education/); foilseofar
tuarascail an tionscadail fochéime go luath.

Leag an tuarascail iarchéime béim ar raon

leathan saincheisteanna oideachais roimh an
bpaindéim, lena n-airitear bacainni sa rang agus
saincheisteanna ar nos aonru soisialta. D'éirigh go
leor acu sin nios measa tar éis an aistrithe chuig an
gcianfhoghlaim, cé gur mheas roinnt mac léinn go
raibh an fhoghlaim ar line nios cuimsithi. Chomh
maith le bacainni oideolaiocha, duirt mic léinn

go raibh bacainni dearcaidh agus corasacha ann,
lena n-airitear tuairimi diultacha a bhaineann le
cine agus struchtuir agus proisis institiuideacha,

a raibh tionchar diultach acu ar ghrupai airithe.

Ba bhac mor ar an bhfoghlaim do go leor mac
léinn ar tuismitheoiri iad an easpa curam leanai
oiriunach, agus b'fhadhb an-suntasach do mhic
léinn idirnaisiunta an easpa loistin ar phraghas
réasunta. Rinneadh leithcheal ar bhonn cine ar
chuid mhaith acu san earnail ciosa phriobhaideach
freisin. Bhi bacainni nios mo fos roimh mhic

léinn idirnaisiunta a bhfuil leanai acu maidir

leis an da cheist seo. Tharraing mic léinn faoi
mhichumas aird ar cheist na hinrochtaineachta

ar bhonn leanunach. Chuir mic léinn iarchéime
taighde in iul freisin gur bac mor ar a n-eispéireas
foghlama riachtanais oibre neamhioctha na

hollscoile; tad aghaidh tugtha air sin 6 shin.

Priomhghné den da thionscadal ba ea
oideolaiocht chuimsitheach agus togail
acmhainne a fhorbairt don fhoghlaim
chuimsitheach. Mar chuid den tionscadal
fochéime bhi imeachtai oiliuna foirne ar
oideolaiocht chuimsitheach, ciniochas san
ardoideachas agus dearadh uilioch don fhoghlaim
(UDL). San aireamh leis an tionscadal iarchéime
bhi cur chun feidhme suaitheantas digiteach
UDL ag leibhéal na hinstitidide, agus ta tacaiocht
anois aige ag an leibhéal institiideach on
gComhordaitheoir UDL. Thacaigh an tionscadal
seo freisin le Ally for LMS a cheannach don
institiuid. Cuireann na bogearrai seo ar chumas
na foirne an t-abhar a chrochann siad ar line

a dhéanamh nios inrochtana, agus ligeann

sé do mhic léinn éagsula abhair foghlama a
joslodail i bhformaidi éagsula chun tacu lena
riachtanais foghlama. Bhi sé seo thar a bheith
tdbhachtach mar thacaiocht do mhic éinn

agus iad i mbun cianfhoghlama. On uair a
ceannaiodh &, ioslodaladh i bhformaidi eile

os cionn 193,000 abhar Ally do mhic léinn.
Redchtaladh seimineair faoin tionscadal freisin ar
chleachtais chuimsitheacha teagaisc, ciniochas
san ardoideachas, cleachtais chuimsitheacha
teagaisc agus UDL. Ar deireadh, reachtaladh
siompoisiam idirnaisiunta ar fhoghlaim
chuimsitheach i mi Aibreain 2021, a raibh 500
duine claraithe air. Ta taifeadadh den siompodisiam
ar fail ag https://www.nuigalway.ie/centre-
excellence-learning-teaching/newsevents/
conferences/inclusivelearningsymposium2021/.
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Comhionannas, Eagstlacht agus Cuimsiu

Ta an tionscadal Rochtain agus Cuimsiu a
Fheabhsu in OF Gaillimh & stiuradh ag an lonad
Rochtana in OE Gaillimh agus & mhaoiniu ag
an Udaras um Ard-Oideachas trina mhaoiniu
6 Thionscnamh Straitéiseach an Chiste do
Mhic Léinn faoi Mhichumas (FSD). Is é cuspoir
an tionscadail an barr feabhais a bhru chun
cinn in eispéireas an mhic léinn, sa teagasc
agus san fhoghlaim, agus sa timpeallacht
thoégtha ar mhaithe le gach mac léinn, ach

go hairithe do mhic léinn faoi mhichumas, in
OE Gaillimh. Gné larnach den tionscadal seo
inrochtaineacht fhisiciuil an champais agus na
bhfoirgneamh a fheabhsu. Cuid thabhachtach
den chrann taca tionscadail seo na na bealai is
inrochtana ar champas OE Gaillimh a aithint.

Tionscadal Eolaiochta Sluafhoinsithe is
ea Crowd4Access. Is comhphairtiocht
€ idir saoranaigh agus taighdeoiri
gairmiula teicneolaiochta a thainig le
chéile chun inrochtaineacht chosain
chathracha na hEireann a mhapail.

Bionn dushlain roimh chach agus iad ar chosain
i gcathair nd ar champas ollscoile. D'fhéadfadh
go mbeadh rampai rochtana ag teastail on té
ata i gcathaoir rothai N6 on tuismitheoir ata

ag bru bugai, b'fhéidir go mbeadh dromchla
cothrom de dhith ar an reathai, b'fhéidir go
mbeadh bealach trasna sraide nios giorra ag
teastail on té atd ar mhaidi croise, b'fhéidir go
mbeadh codarsnacht mhaith idir cosan agus
an tsraid ag teastail on té nach bhfuil radharc
na sul go maith aige/aici, agus d'fhéadfadh go
mbeadh pabhail thadhlach ag teastail 6n dall.

Q
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D'iarr Comhordaitheoir Thionscadal
Inrochtaineachta an Champais FSD, Deirdre
McHugh, agus Comhordaitheoir an Tionscadail
Crowd4Access in OE Gaillimh don lonad Taighde
Anailisiochta Sonrai Insight SFI, Brendan Smith, ar
an bpobal ollscoile idir mhic léinn, acaddiri agus
chomhghleacaithe gairmiula oibriu go deonach
mar Eolaithe Sluafhoinsithe chun cosain agus
foirgnimh an champais a mhapail agus an t-eolas
seo a chur ar fail don phobal. Bhi a gcuid freagrai
thar a bheith dearfach agus diograiseach.

Thainig oibrithe deonacha le chéile do cheardlann
ar line chun foghlaim faoin gcaoi a n-usaideann
daoine éagsula cosdin ar bhealai éagsula; conas
constaici mora ar inrochtaineacht cosan a aithint;
agus conas aip foin a usaid chun cosain ar an
gcampas a thaifead. Ag an dara ceardlann ar line,
d'fhoghlaim siad conas cosain agus gnéithe cosuil
le cosain thadhlacha, bealai trasna sraide, mullaird
agus cuailli Bhord Solathair Leictreachais (BSL)

a ionchur i gclar mapala foinse oscailte ar line.

Thainig breis is scor comhalta foirne agus

mac léinn OE Gaillimh le chéile, lena n-airitear
Uachtaran na hOllscoile, an tOllamh Ciaran

O hOgartaigh, Dé hAoine, an 3 Meitheamh
chun inrochtaineacht na gcosan ar champas
OE Gaillimh a mhapail. Nios tdbhachtai fos,
bhi mic léinn faoi mhichumas sa ghrupa, a
bhfuil a léargais agus a dtaithi thar a bheith
luachmhar chun a chinntiu go bhfuil ar
gCampas Ollscoile inrochtana do chach.
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Bhailigh breis agus 100 rannphairti Dé Céadaoin,
an 27 Aibrean 2022, chun freastal ar an imeacht
hibrideach seo ag ar pléadh luach an mheasa
agus ag ar seoladh an tionscadal Meas a Neadu
in OF Gaillimh, facina bhforbréfar Cairt Measa
do OE Gaillimh. D'oscail an tUachtaran an
tOllamh Ciaran O hOgartaigh an 6caid, agus
thug sé lén machnaimh don slua nuair a d'iarr
sé ar na rannphairtithe smaoineamh ar mheas
mar staid seachas mar ghniomhartha.

Labhair Niall Crowley, iar-phriomhoifigeach
feidhmiuchain an Udarais Comhionannais agus
comhbhunaitheoir an Values Lab, go paiseanta

ar an gciall atd le meas. Duirt sé gurb é an meas
bunchloch chearta an duine, chomh maith le
bheith ina luach pearsanta, ina luach eagraiochtuil
agus ina luach sochaioch. Leag s€ béim ar a
thabhachtai ata sé go gcuirfi san direamh na
combhaltai foirne agus mic léinn sin a bhfuil ‘an
cos ar bolg a imirt orthu de bharr easpa measa’.

Labhair an tOllamh Nandini Ramanujam, Ollscoil
McGill, faoi na léargais a bhi faighte aici 6na

rol mar chomhchathaoirleach ar Thascfhorsa
McGill ar Mheas agus ar Chuimsiu. Ceann de

na ceachtanna mora ab ea an luach agus an
chumhacht a bhaineann le héisteacht, a chuir na
Tascfhorsai i bhfeidhm ar go leor bealai agus da
bharr thainig téamai leathana chun cinn, mar at3,
misean, rialachas, cumarsaid, spas agus muinin.

Dhirigh Patricia King, Ard-Runai Chomhdhail na
gCeardchumann (ICTU), ar a thabhachtai ata an
meas i gcaidrimh san ionad oibre, ait arb ionann
meas agus caitheamh le gach duine leis an dinit
a mbeifea ag suil l&i tu féin. Chun € a leabu go
rathuil in eagraiocht ni moér don bhainistiocht

i a thiomaint, a eiseamlairiu agus a dhéanamh
soiléir nach nglacfar le haon chineal iompair eile.
Roinn Patricia a mana pearsanta san ionad oibre
freisin: ‘léirigh, tuill agus bi ag suil le Meas'.

Agus an straitéis seo a priontail, ta dréacht
ullmhaithe den straitéis Daoine agus Cultur.
Forbraiodh an straitéis le hionchur ¢ aiseolas
seachtrach neamhspleach (Athbhreithniu Feabhais
AD, tuarascdil larmheasunaithe KeepWell,
Iniichadh Seachtrach), aiseolas inmhednach
(Suirbhéanna AD), agus comhairliichan lenar
nDaoine chomh maith le hathbhreithniu ar

na riachtanais AD 0 straitéis na hOllscoile

agus O straitéisi inmheanacha eile.

Labhair an Seanadoir Alice-Mary Higgins faoin
gcaoi a raibh dha chuid san obair ata romhainn:
meas a shainid agus meas a neadu. Is éard ata

i gceist leis an dara ceann na go ndireoidh an
Ollscoil air sin a gcuirtear luach air agus ar a
dtugtar tosaiocht agus tacaiocht do. Thug si
foldireamh nach féidir le polasai measa direach
a bheith ina mhian don todhchai ach nach

mor a aithint gurb ann do i ngeall ar an easpa
measa a bhi ann san am a chuaigh thart.

Agus i ag cur clabhsur leis an seisiun, d'aitigh
an Dr Helen Maher, Leas-Uachtaran EDI, gurb
ionann an t-athru corasach agus patruin an
dimheasa agus an éagothroime a aithint, agus
thug si tiomantas oibriu leis an Dr Shivaun
Quinlivan, an Dr Rachel Hilliard, an Dr Lucy-
Ann Buckley agus an Dr Deirdre Halloran chun
an cuspoir straitéiseach seo a chur chun cinn
go coincheapuil agus go praiticiuil, agus tacu
leis an gcéad chéim eile den tionscadal.

Trinar bhforaim Chombhairliuchain, creideann ar
ndaoine go bhfuil scoip ann d'athru cultuir. Trinar
luachanna a neadu agus an Straitéis Daoine agus
Cultur a sheachadadh, beidh tus maith déanta
chun tionchar a imirt ar athru eagraiochtuil. Ta
an straitéis seo munlaithe ag ar ndaoine, dar
ndaoine agus is € an cuspoir ata aici na taithi
oibre ar ndaoine go léir a bharrfheabhsu.
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iNnar ceapadh lad ne
bhi leagtha amaCHne

Clair Mheantoireachta

Seoladh an Scéim Meantdireachta Ollscoile ag
deireadh 2021 chun tacu leis an bhfoireann a
scileanna a fhorbairt agus a spriocanna gairme

a bhaint amach. Cuirtear tacaiocht ar fail in OF
Gaillimh i bhfoirm comhphairtiochta idir comhaltai
foirne sinsearacha agus comhghleacaithe leo

atd i dtus a ngairme. Ta sé mar aidhm ag an
gcomhphairtiocht seo a chur ar chumas na foirne
barr a gcumais a bhaint amach. Feidhmionn

an scéim seo taobh le clair mheantdireachta

eile ar nés Aurora agus Collaborate.

O thus 2022, ta breis is 100 comhalta foirne
claraithe le gniomhu mar Mheantdir, agus ta
breis is 40 comhalta foirne claraithe le bheith
ina Meantai. Ta ceardlanna oiliuna curtha ar fail
do Mheantdiri agus do Mheantaithe araon, agus
té ceardlanna breise beartaithe i rith na bliana.
Ina theannta sin, ta Pacaisti Gniomhfhoghlama
uair an chloig do Mheantoiri sceidealta tri mhi
tar éis na ceardlainne tosaigh Meantdireachta.

Ta sé beartaithe an Painéal Meantdireachta
a mhéadu agus cur leis in 2022 chun
freastal ar an méadu a bhfuiltear ag suil
leis ar lion na Meantaithe i mbliana. Chun
an praoiseas a bhainistiu go héifeachtach,
glactar le Meantaoiri agus le Meantaithe
araon i mi Eanair agus mi Iuil gach bliain.

Chun a bhfuil bainte amach go nuige seo a
dhaingniu agus feasacht ar an scéim a mhéadu,
cruthaiodh Seaimpini Meantdireachta go haitiuil.
Feidhmionn an Seaimpin Meantdireachta

mar phointe teagmhala don fhoireann go
haitivil agus oibrionn sé/si le Foghlaim agus
Forbairt ar an bprdiseas péireala agus ar
chumarsaid aitiuvil agus nuashonruithe.

Ta rochtain saor in aisce ag gach comhalta
foirne ar an ardan foghlama Linkedln Learning,
agus ta Cosain Foghlama tiomnaithe don
Mheantdireacht cruthaithe d'fhoireann OE
Gaillimh mar thacaiocht agus acmhainn
bhreise. Ta leathanach gréasain meantoireachta
ar fail freisin don fhoireann ar a bhfuil
acmhainni agus abhair atd cothrom le data.

| mi an Mharta 2022, sheol OE Gaillimh, i
gcombhar le Colaiste na Triondide (TCD),

Colaiste na hOllscoile Corcaigh (UCC), Ollscoil
Teicneolaiochta Bhaile Atha Cliath (TUD), Ollscoil
na Banriona, Béal Feirste (QUB) agus Ollscoil
Luimnigh (OL), scéim meantdireachta idir-
institiiideach ('Collaborate’). Ta 5 chomhalta
foirne 6 gach Ollscoil pairteach sa scéim faoi
lathair. Ta sé mar aidhm ag an gclar tacaiocht
phiarmheantodireachta a sholathar don fhoireann
a bhfuil réil chosula acu laistigh de na hinstitididi
rannphairteacha agus lionra tacaiochta a fhorbairt
lasmuigh da n-ionad oibre. Ta an clar piolétach
reatha dirithe ar chomhaltai foirne ata nua i roil
Bhainistiocht an Duine le dha bhliain anuas.
Tathar ag suil go reachtalfar seisiun eile, dirithe
ar chohort eile foirne, nios déanai i mbliana.

Aireofar ar phleananna na todhchai:

*  Ardan Meantoireachta idirghniomhach a
ghlacfaidh le proifil na Meantoiri go léir agus
a thabharfaidh an deis do Mheantaithe a
bheith nios gniomhai sa phroiseas péireala.

e Bunu Lionra Meantdireachta Foirne
inmheanaigh a thiocfadh le chéile go
rialta chun athbhreithniu a dhéanamh
ar an bpradiseas agus tacu leis.

Athbhreithniu Rialachais ar Acmhainni Seirbhisi
Gairmiula i gColaiste na nDan, na nEolaiochtai
Sdisialta & an Léinn Cheiltigh (CASSCS)

Ba mhorthionscnamh faoin bPortféilié Daoine

i rith 2021-2022 ¢é an tAthbhreithniu Rialachais
ar Acmhainni Seirbhisi Gairmiula i Scoileanna
aqus i nDisciplini CASSCS. Ba € an dara céim den
athbhreithniu é. Tugadh an chéad chéim chun
criche i Mean Fomhair 2021, agus dhirigh sé ar
acmhainni seirbhisi gairmiula in Oifig an Cholaiste.
Ta obair an Ghrupa Athbhreithnithe ar aon dul
leis na gealltanais i Straitéis an Cholaiste chun
‘tacu leo siud a oibrionn linn gairm a thugann
sasamh pearsanta doibh agus a athraionn a
stadas sdisialta © bhonn a fhorbairt, beag beann
ar an bpost inar ceapadh iad né an chonair a bhi

leagtha amach doibh” agus chun ‘athbhreithniu
a dhéanamh ar struchtuir na Scoile lena chinntiu
go ndéantar gach aonad a bharrfheabhsu

go hiomlan i dtéarmai comhleanunachais
intleachtula, seachadadh clar agus éifeachtulacht
oibriochta’. Bhi an Leas-Déan EDI agus Daoine,
an Dr John Walsh, ina chathaoirleach ar Chéim
2 agus cuireadh i gcrich € i mBealtaine 2022.
Rinne an tAthbhreithniu 12 mholadh don
Cholaiste tri chéile agus 7 moladh a bhain le
Scoileanna aonair faoi dhaileadh agus struchtur
acmhainni seirbhisi gairmiula amach anseo.
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https://www.nuigalway.ie/human-resources/learning-and-development/academic-mentoring/
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Déanfaidh OE Gaillimh cleachtais

nualacha EDI a bhru chun cinn
san Earnail Ardoideachais

2021/22

Tuairisciu ar Bhearna Pha idir na hlnscni

Leis an Acht um Fhaisnéis faoin mBearna Pha idir na hinscni 2021, tugadh
bonn reachtuil do thuairiscit ar an mbearna pa idir na hinscni in Eirinn
aqus foilsiodh rialachdin nua faoin Acht i mi an Mheithimh 2022. Tathar
ag iarraidh ar eagraiochtai a bhfuil breis agus 250 fostai acu tuairisc a
thabhairt ar an mBearna P3 idir na hinscni don chéad uair in 2022.

Dearadh an bhearna pha idir na hinscni (GPG) lena mhéad a dhéantar ionadaiocht
ar mhna go cothrom ar fud eagraiochta a léirit i dtéarmai tuarastail. Déantar
tuairisciu uirthi de ghnath i dtéarmai meanbhearnai pa agus bearnai airmheanacha
pa. Is mo a thuairiscitear an mheanbhearna pha GPG go naisiunta agus go
hidirndisiunta. Is é seo an difear idir meanpha na bhfear agus meanpha na mban
in aghaidh na huaire curtha in iul mar chéatadan den mheanpha in aghaidh

na huaire d'fhir in eagraiocht, beag beann ar nadur na hoibre, ar an rél no ar
shinsearacht. Seasann an mean do ‘ghnath-thuarastal’ na bhfostaithe go léir, agus
baineann spéis faoi leith leis i bhfianaise go ndéanann sé achoimre ar dhifriochtai
tuarastail don chohort iomlan agus go n-airitear gach comhalta foirne aonair
agus é a riomh. Da bhri sin, ta sé iogaireach d'fhigiuiri asluiteacha: in eagraiocht a
bhfuil meanlion moér GPG aici, is fir iad an chuid is mo den fhoireann ar pha nios
airde de ghnath, agus ta sciar ban nios mo i measc na ndaoine ar pha nios isle.

Léirionn an GPG airmheanach tuillimh an ghnathchomhalta foirne; ma
liostaitear gach comhalta foirne de réir a dtuilleamh o6n leibhéal is airde

go dti an leibhéal is isle, is é an pa airmheanach pa an duine i lar liostai na
bhfostaithe fireanna agus baineanna. Ni bhionn tionchar ag figiuiri asluiteacha
ar an mbearna pa airmheanach, agus mar sin léirionn sé sonrai pa 'tipiciula’.
Nuair a bhreathnaitear ar an da thacar figiuiri le chéile, tarraingionn siad aird
ar an tionchar a bhionn ag cleachtais fostaiochta agus pha eagraiochta, agus
cuidionn siad leis na fachtoiri ata taobh thiar de dhifriochtai pa a mhiniu.

Nior cheart an GPG a mheascadh le coincheap an pha
chomhionainn as obair chomhionann né cothroime pha -
ata cumhdaithe sa reachtaiocht chomhionannais.

‘Dearadh an bhearna pha idir

na hinscni (GPQG) lena mheéad a
dhéantar ionadaiocht ar mhna go
cothrom ar fud eagraiochta a léiriu
| dtéarmai tuarastail.”
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Tuarascail GPG OE Gaillimh bunaithe ar shonrai mhi an Mharta 2021

Agus OE Gaillimh ag dréim leis na ceanglais
reachtaiochta sin, cuireadh tus le tionscadal
bhearna pa idir na hinscni in 2018 agus, i gcomhar
le comhairleoiri seachtracha, ta inidchtai bliantula
déanta do 4 bliana (2018, 2019, 2020, 2021).

Ta tuarascail GPG 2021 bunaithe ar léargas ar pha
na bhfostaithe an 31 Marta 2021. Ag an bpointe
sin, agus bunaithe ar 2,583 combhalta foirne ar fud
na heagraiochta, ba é 18% an mheanbhearna pha
idir na hinscni agus ba é 10.9% an bhearna pha
airmheanach. Tugann sé seo le fios go bhfuil difear
18% sa mheanpha d'fhir agus do mhna in aghaidh
na huaire agus é curtha in iul mar chéatadan

den mheanpha in aghaidh na huaire d'fhir

beag beann ar nadur na hoibre, ar an rol no6 ar
shinsearacht. No, nuair a dhéanaimid comparaid
idir pa airmheanach in aghaidh na huaire, tuilleann
bean 89c in aghaidh gach €1 a thuilleann fear.

Mar a tharla sna blianta roimhe seo, is sa chatagoir
foirne acadula (medn 22.6%) is suntasai ata

an mean GPG, ar |éiriu é sin, den chuid is mo,

ar ionadaiocht na bhfear agus na mban sna

graid acadula shinsearacha (Tabla 1). Ceann

de na fachtadiri is mo ata taobh thiar de sin is

ea céatadan nios airde fear acaduil ag grad
Léachtdra Shinsearaigh né nios airde na mna
acadula. Ina theannta sin, ta lion diréireach ban
fostaithe ar chonarthai teagaisc pairtaimseartha.

Léirionn na treochtai atd ag teacht chun cinn
sna sonrai don bhearna pha idir inscni in OF
Gaillimh go bhfuil an mheanbhearna laghdaithe
de bheagan le 4 bliana anuas 6 20% in 2018

go 18% in 2021 (Tabla 2). Aithnitear go bhfuil
feabhas beag i gcomparaid le sonrai 2020, mar
gheall ar an tionchar glan ata ag gluaiseacht

na bhfostaithe (lucht tosaithe -1.9% agus lucht
fagala +1.5%) agus athruithe pa (-0.2%).

Cé gur léir 6 na sonrai go nglacfaidh sé am an
bhearna pha inscne a laghdu go suntasach,

ta an anailis bhliantuil GPG tar éis tuiscint
nios doimhne a éascu ar na buncheisteanna
inscne i ndail le hearcaiocht, dul chun

cinn gairme, ardu céime, lucht fagala.

Ag teacht le Straitéis OF Gaillimh 2020-2025
aqus leis an Straitéis EDI a bhfuil tiomantas iontu
an bhearna pha idir inscni a laghdu go moar, ta
bearta nithiula curtha i bhfeidhm chun aghaidh
a thabhairt ar an mbearna seo lena n-airitear;

* Tionscadal arduithe céime a bhfuil dha chéim
i gceist leis chun dlus a chur le harduithe
céime chuig grad Léachtoéra Shinsearaigh
agus Ollaimh Phearsanta lena n-airitear
forbairt gairme agus ceannaireachta na foirne
acadula ag graid léachtora agus léachtora
shinsearaigh agus Deontas Comhdhluthaithe
Taighde do léachtdiri sinsearacha baineanna,
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chun forbairt taighde a chomhdhluthu, agus i
ina priomhghné d'iarratas laidir ar ardu céime
chuig Ollamh Pearsanta. Fuair deichniur ban
an deontas in 2020, agus seisear in 2021.

Tacaiocht do scoileanna ag cur isteach ar
phoist Ollunachta nua faoin tionscnamh SAL

Monatoireacht chairéiseach a

dhéanamh ar ghrupai iarratasoiri agus

ar ghearrliostai do gach post sinsearach
agus do sheirbhisi gairmiula agus acadula
chun ionadaiocht inscne a bhaint

amach ¢ bhliain acaduil 2019/20.

Scéim nua ardaithe céime acaduil chun
deiseanna leathbhliantula a chur ar fail
jarratais a dhéanamh ar ardu céime
chuig graid acadula shinsearacha.

Tabhairt isteach grad nua, Ollamh
Combhlach, in 2022 chun nios moé
deiseanna ardaithe céime a chruthu.

Combhoibriu ar chlar nua Ullmhuchain do
Chur Chun Cinn Acaduil (PAA), arna mhaoiniu
ag an gCiste Feabhsuchain Comhionannais
Inscne (GEEF) le hOllscoil Luimnigh (i
gceannas) agus Ollscoil Ma Nuad. Sa

chéim phiolétach, sholathair OF Gaillimh
ochtar meantaoiri don chlar agus cuigear
rannphairtithe. Is é focas an chlair PAA tacu le
mna iarratas a dhéanamh ar ardu céime chuig
Ollamh taobh istigh den da bhliain romhainn,
agus tionchar COVID-19 ar ghairmeacha
daoine aonair curtha san aireamh.

Ta deontais taighde do churamairi acadula
ag filleadh ar an obair agus deontais Athena
Swan d'fhorbairt acmhainne taighde (suas
le 10 gcinn acu in aghaidh na bliana)

ar fail ¢ bhliain acaduil 2016-17 agus ta

siad seanbhunaithe faoin trath seo.

Monatoireacht ar an lion a ghlacann le hait ar
an Scéim Choinneala don fhoireann acaduil.

Creat Toisithe Poist/Meastoireachta don
Fhoireann Riarachain curtha i bhfeidhm

0 Bhealtaine 2022 chun dul chun cinn

na foirne seirbhisi gairmiula a éascu i
bpost, chomh maith le deiseanna ardaithe
céime tri earcaiocht inmheanach.

Ta tacaiochtai d'fhorbairt gairme agus
ceannaireachta — Clar Forbartha
Ceannaireachta Aurora ar fail gach bliain do
suas le 20 bean as gach catagoir foirne.

Scéim meantodireachta nua i mbliain
acaduil 2021/22 do gach catagoir foirne.

Bunaiodh grupa oibre ar Fhostaiocht
Neamhbhuan faoi stivir an UMT.
Comhaontaiodh Téarmai Tagartha don
Ghrupa Oibre i mi Bealtaine 2019.

2021/22

€36.86 €30.06

Aonan fostaiochta

» Acaduil
* Riarachan
¢ Taighde
Bean Fear Bean Fear
919 o, o,
(35.6%) 18% 10.9%
Medanbhearna Pha Bearna Pha Airmheanach

Léaraid 1: Daileadh Foirne sna catagoiri foirne Léaraid 2: An Bhearna Pha idir na hinscni,

OE Gaillimh: Sonrai, 31 Marta 2021

e Bean e« Fear

fochtarach Pa in aghaidh na huaire < €22.41

Meén lochtarach Pa in aghaidh na huaire < €28.16

Mean Uachtarach Pa in aghaidh na huaire < €40.31

Uachtarach Pa in aghaidh na huaire < €40.31

0% 20% 40% 60% 80% 100%

Léaraid 3: Comhréir na bhFostaithe i ngach Ceathairil

2018 2019 2020 2021 2018 2019 2020 2021

Acaduil 23.2% 21.3% 22.1% 22.6% 11.8% 5.9% 5.9% 11.8%
Seirbhisi ° o o o o o o o
Tacaiochta 14.4% 12.8% 12.7% 13.2% 16.8% 10.2% 10.9% 12%

Taighde 7.6% 6.7% 7% 4.6% 0% 0% 2.2% 2.5%

Tabla 1: An Bhearna Pha idir na hinscni (2018-2021) de réir Catagoir Foirne

Meénbhearna Pha OE Gaillimh Bearna Airmheanach Pha OE Gaillimh

2021 =18% 2021 =10.9%
2020 =18.7% 2020 =12%
2019 =17.9% 2019 =12%
2018 = 20% 2018 =18.4%

Tabla 2: An Bhearna Pha idir na hinscni (2018-2021)
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Polasai maidir le Saoire Foréigin Baile OE Gaillimh

Ba i OE Gaillimh an chéad Instititid Ardoideachais

in Eirinn a thug isteach Polasai maidir le Saoire
Foréigin Baile. Sheol an tAire Breisoideachais
agus Ardoideachais, Taighde, Nualaiochta

agus Eolaiochta, Simon Harris TD an Polasai

an 26 Bealtaine 2021. Déanann an Polasai

forail do thréimhse saoire ioctha on obair do
chomhaltai foirne a d'fhulaing no ata ag fulaingt
o fhoréigean n6 6 mhi-uUsaid baile. Cuirfidh

an tsaoire seo ar chumas an chombhalta foirne
an t-am a theastaionn uaidh/uaithi a ghlacadh
chun cunamh a lorg i dtimpeallacht struchturtha
agus tacaithe. Seo mar a labhair an tAire Harris:
‘Is céim rithabhachtach chun cinn € tabhairt
isteach an Pholasai maidir le Saoire Foréigin Baile
in OE Gaillimh chun a chinntit gur ionaid oibre
shabhailte agus thacula Institividi Ardoideachais.
Ba mhaith liom tréaslu le OE Gaillimh as an obair

pholasai.’ | ndiaidh don raiteas sin a bheith eisithe

aige, scriobh an tAire Harris chuig gach colaiste sa
tir i mi an Mheithimh anuraidh, ag moladh go laidir

go ndéanfaidis amhlaidh. Ta gealltanas déanta ag
Colaiste na Triondide, Baile Atha Cliath, Colaiste
na hOllscoile, Corcaigh, Colaiste na hOllscoile,

Baile Atha Cliath agus Ollscoil Chathair Bhaile Atha

Cliath a leithéid de pholasai a thabhairt isteach in
2022. Ta OE Gaillimh ina cheannrédai sa réimse

seo agus ta cas-staidéar tiomsaithe ag an Dr Nata

Duvvury ina ndéantar cioradh ar an gcaoi ina
raibh rél larnach ag taighde ceannrédaioch in OF
Gaillimh maidir le foréigean baile mar shaincheist
eacnamaioch i munlu an chlair oibre taighde,
reachtaiochta agus polasai i dtéarmai domhanda.

“Ba i OF Gaillimh an chéad Institiuid

2021/22

The Alternative Eye - sraith phiolotach podchraoltai

Is sraith nua podchraoltai é The Alternative Eye
a chraolfar ar Flirt FM agus ar staisiuin raidio
pobail eile, agus a eiseofar lena sruthu ar na
priomhardain ar line. An aidhm ata ag an tsraith
phioldtach seo deis a thabhairt do dhaoine
éisteacht le machnamh ar théamai éagsula a
bhaineann le EDI i gcomhthéacs ardoideachais
in OE Gaillimh. Is é an smaointeoireacht ata
taobh thiar den tsraith deis a thabhairt don
éisteoir blaiseadh a fhail d'eispéiris phearsanta
daoine, agus an chaoi a ndéiledlann siad leis
an saol laethuil agus le réimse an oideachais,
agus an Ghaillimh mar chulra leis sin ar fad.

Is minic nach dtuigimid go hiomlan a bhfuil i
gceist le difriocht, agus déantar cioradh sna
clair seo ar théamai éagsula a n-airitear leo
rannphairtithe ag caint faoin néara-éagsulacht,

faoi thearmann a chur ar fail, a bheith i mbun
staidéir mar dhuine de Thaistealaithe na hEireann
mar aon leis an gcaoi do bhealach a dhéanamh sa
saol agus michumas fisiciuil ort. Is i an léiritheoir
fuaime neamhspleach a bhfuil gradaim bainte
amach aici, Orla Higgins, a cheap agus a léirigh
an tsraith, agus ta tacaiocht airgeadais faighte
aici © bhuiséad EDI Cholaiste na nDan, na
nEolaiochtai Soisialta agus an Léinn Cheiltigh,
OE Gaillimh. T4 tacaiocht bhreise faighte 6n
Ollscoil Tearmainn, agus rinneadh na taifeadtai

i stiiideonna Flirt FM. Tathar ag suil gur féidir
sraith rialta a dhéanamh as an tsraith phioldtach,
agus go dtabharfar deis don éisteoir ni hamhain
léargas a fhail ar shaol daoine eile ach breithniu a
dhéanamh chomh maith ar réitigh a d'fhéadfadh
an réimse oideachais a fheabhsu do chach.

thabhachtach seo, agus ta suil agam go leanfaidh ~ ArclOjdeachals in Eiriﬂﬂ a thug Isteach
go leor institividi eile an dea-shampla ata tugtha , C . S . "
Polasai maidir le Saoire Foréigin Baile.

acu, agus go nglacfaidh siad lena leithéid de

An Tionschnamh StartsWithAName

Ta coiste EDI Cholaiste na hEolaiochta agus na
hinnealtdireachta ag cur tus ar bhonn pioldtach
leis an tionscnamh StartsWithAName i gColaiste
na hEolaiochta agus na hinnealtdireachta.

Ta StartsWithAName bunaithe ar mheas a

léiriu ar cheartusaid ainmneacha daoine,

agus is féidir le daoine aonair tacu leis sin

tri fhuaimniu foghraiochta a n-ainm a chur

lena siniu riomhphoist/suaitheantas ainm/

ainm Zoom etc. Ta an clar piolétach san
aireambh freisin i bPlean Gniomhaiochta
Institiuideach Athena SWAN OE Gaillimh.

Féach ar an bhfisean StartsWithAName anseo:

Ta an Tionscadal Conairi na Mac Léinn i

mbun oibre faoi lathair chun feidhmiulacht a
chur leis an gcoras claruchain a fhagfaidh go
mbeidh ar chumas mac léinn litriu foghraiochta
ainmneacha a chur isteach, ar bhonn roghnach,
mar chuid da bproifil mac léinn. D'fhéadfadh
rogha a bheith ann freisin comhad fuaime

a uasloédail chun cabhru le fuaimniu.

Foghlaim tuilleadh faoi StartsWithAName anseo.

https://www.youtube.com/watch?v=sblPgdDyOqU
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https://stories.nuigalway.ie/-domestic-violence--the-cost-of-doing-nothing----/index.html
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Cultur campais a chothu
ata failteach, cuimsitheach,
sabhailte agus saor o idirdhealu

2021/22

Cur chun feidhme an chreata toilithe

An Coiste um Fhoréigean Gnéis agus Ciapadh
Gnéis a Chosc agus Freagairt doibh

Ta ainm an Ghrupa Oibre do Chur i bhFeidhm

an Chreata Toilithe athraithe go Coiste um
Fhoréigean Gnéis agus Ciapadh Gnéis a Chosc
agus Freagairt doibh. Rinneadh an cinneadh sin

le go mbeifi ag teacht le noirm na hearnala agus
leis an sainchuram nios leithne maidir le foréigean
gnéis agus ciapadh laistigh den ghrupa seo.

Speak Out

Seoladh Speak Out, ar uirlis nua ar line i
a thabharfaidh deis don fhoireann agus
do mhic léinn ar an gcampas nochtadh
gan ainm a dhéanamh, go hoifigiuil in
OE Gaillimh an 5 Samhain 2021.

Ceann de phriomhspriocanna Phlean
Gniomhaiochta an Chreata Toilithe is ea
Speak Out, agus cuirfidh sé ar chumas

na hOllscoile sonrai a bhailiu ar eachtrai
bulaiochta, cibearbhulaiocht, ciapadh, leatrom,
fuathchoireacht, iompar comhéigeantach,
stalcaireacht, ionsai, gnéaschiapadh,

ionsai gnéis agus éigniu, chun cabhru linn
tionscnaimh oideachais agus polasai a chur i
bhfeidhm agus chun daoine aonair a threoru
chuig seirbhisi tacaiochta agus cunaimh.

Ta Speak Out ar fail ag https://nuig.speakout.ie/.

Oilivint Tusphointe Teagmhala

Chuir OE Gaillimh agus lonad Géarchéime um
Eigniu na Gaillimhe (GRCC) clabhsur le déanai
leis an dara babhta d'oilivint Chéad Phointe
Teagmhala do chomhaltai foirne agus do mhic
l&inn i bpoist fhreagrachta. Airitear leis an oilivint
seo oiliuint maidir le nochtuithe, agus focas ar
leith aici ar thimpeallacht na hollscoile. Baineann
gné den oilivint le hathru cultuir chomh maith.

UniSAFE

T4 OF Gaillimh rannphairteach i dtionscadal
UniSAFE, ar tionscadal AE tri bliana é chun
fianaise intomhaiste a sholathar ar a choitianta
ata foréigean ar bhonn inscne in ollscoileanna
agus in eagraiochtai taighde. Sheol UniSAFE
suirbhé i measc chomhaltai foirne agus mhic
léinn 46 eagraiocht ardoideachais/taighde an
AE a bhi rannphairteach. | measc na n-institiuidi
in Eirinn a ghlac pairt freisin ta Ollscoil Mha
Nuad agus Colaiste na hOllscoile, Corcaigh.
Déanfar torthai an tsuirbhé a chomhthathu

le fianaise chailiochtuil i ndearadh staidéir il-
leibhéil, déanfar anailis orthu agus déanfar uirlisi
oibriochtula astu d'eagraiochtai a dhéanann
taighde agus do lucht déanta polasaithe.
Thugamar tacaiocht freisin don tionscadal tri
abhar a fhorbairt do chas-staidéar ar OE Gaillimh
agus tri shonrai gaolmhara a sholathar.

Seoladh Speak Out in OE Gaillimh, an 5 Samhain 2021: James McCormack, Ceann
Chombhairleoireacht na Mac Léinn; Gemma MacNally, Comhairleoir Mac Léinn; an
tOllamh Ciaran O hOgartaigh, Uachtaran OE Gaillimh; an Dr Padraig MacNeela,
Léachtoir le Scoil na Siceolaiochta agus Comhstiurthoir an Chlair Toilithe Ghniomhaigh*;
agus Raisin Nic Lochlainn, Uachtardan Chombhaltas na Mac Léinn OE Gaillimh.
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Seoladh Tuarascalacha na Suirbhé
Naisiunta ar Fhoréigean Gnéis agus
Ciapadh in earnail an Ardoideachais

Foilsiodh tuarascalacha na ‘Suirbhé Naisiunta

ar Fhoréigean Gnéis agus Ciapadh in earnail an
Ardoideachais’ a bhaineann le mic léinn agus
comhaltai foirne i mi Feabhra: https://www.
gov.ie/en/publication/09bb5-report-on-
surveys-of-experiences-of-sexual-violence-
and-harassment-in-higher-education/#. Stiuir
foireann taighdeoiri OE Gaillimh an taighde seo.

Moving Parts

Seoladh an tionscadal comhoibrioch ‘Moving
Parts’ le IADT, Colaiste na hOllscoile, Corcaigh
agus OE Gaillimh an 23 Marta 2022. Is tionscadal
beochana é Moving Parts ata faoi stivir mac
léinn, agus tarraingionn sé aird ar thoiliu gnéis,
ar idirghabhail an duine ar an lathair agus ar
dhrochusaid ghnéasach iomhabhunaithe 6
thaobh na mac léinn triu leibhéal de. Forbraiodh
roinnt gearrthog beochana cumhachtach,

i mBéarla agus i nGaeilge, chun feasacht

maidir leis na saincheisteanna rithabhachtacha
seo a mhuscailt, mar chuid de chomhoibriu
gniomhach idir mic léinn agus foireann

IADT, Toiliti Gniomhach* OE Gaillimh, agus
Idirghabhail an Duine ar an Lathair Colaiste na
hOllscoile, Corcaigh: https://iadt.ie/about/
equality-diversity-inclusion/moving-parts/.

Green* Light

Comhoibrid podchraolta nua é Green* Light idir
Toiliu Gniomhach* agus podchraoladh Glow
West, ina ndéantar cioradh ar an gcaoi a léiritear
toiliu, foréigean gnéasach, agus caidrimh i
gcultdr na linne, idir scannain, clair teilifise, ceol
agus eile, agus mar a mhunlaionn an cultur sin
iad. Is iad an Dr Caroline West, an Dr Charlotte
Mclvor agus Alex Black on bhfoireann Toilithe
Ghniomhaigh* ata i bhfeighil an tionscadail

seo agus labhraionn siad le haionna speisialta
féachaint le plé a dhéanamh ar na topaici seo
agus ar an gcaoi ar féidir linn atmaisféar nios
fearr a chruthu inar féidir le gach duine toiliu
agus eispéiris dhearfacha ghnéis a fhiosru.

Ta Toiliu Gniomhach* agus Glow West araon

ag obair chun cultur toilithe a chotht in Eirinn

tri Usaid a bhaint as ceardlanna, taighde,
idirghabhalacha foghlama cruthaitheacha, moduil
riomhfhoghlama, agus ar ndoigh — podchraoltai!

Ta Green* Light ar fail anois le sruthu ar an
Mol Toilithe, chomh maith le Amazon
Music, Deezr, Blubrry, Jiosaavn, Podchaser
agus Tunein (ag teacht go luath chuig
Spotify agus Apple Music).

‘Is tionscadal beochana € Moving Parts ata faoi stidir mac

leinn, agus tarraingionn se aird
an duine ar an lathair agus ar d

ar thoiliu gneis, ar idirghabhail
hrochusaid ghneasach

iomhabhunaithe © thaobh na mac leinn triu leibheéal de.”

Tionscadal Beochana Moving Parts; ag tabhairt aghaidh ar
Thoiliu Gnéis, ar Dhrochusaid Ghnéasach lomhabhunaithe

aqus ar Idirghabhail an Duine ar an Lathair.
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Ollscoil Tearmainn

Bhi go leor éiginnteachta ann ag tus bhliain
acaduil 2021 agus, ina fhianaise sin, dhirigh
Coiste Stiurtha na hOllscoile Tearmann (UoS)

ar fhailte a chur roimh 12 'Scolaire Tearmainn’
nua chuig OF Gaillimh mar chuid de Chlar
Scolaireachta UoS. Ta an clar ina thriu bliain

faoi lathair, agus ta sé oscailte d'iarratasoiri ar
Chosaint Idirndisiunta, do dhideanaithe, do
ghrupai inimirceacha leochaileacha agus do
Thaistealaithe na hEireann. | gcomhar le ceithre
Cholaiste Ollscoile, ta failte curtha ag an gclar
roimh 30 mac léinn & 19 dtir éagsula chuig an
Ollscoil go nuige seo. Déantar na scolairi nua
seo a phéireail le meantoiri tacaiochta agus
acadula a bhfuil oiliuint shaincheaptha faighte
acu a forbraiodh i gcomhar le Spirasi, Foroige,
agus Gluaiseacht Taistealaithe na Gaillimhe
(GTM). Bionn meantdiri nua ag teastail on gclar i
gconai, agus is bealach iontach é d'fhoireann na
hOllscoile caidrimh bhriocha a fhorbairt le roinnt
de na mic léinn is dichumhachtaithe a mbionn
orthu déileail le leithcheal ina saol laethuil.

Chomh maith leis an gclar scolaireachta, dhirigh
an UoS ar thacaiocht a thabhairt do mhic léinn ata
thios le héagothroime teicneolaiochta i ngeall ar
an bpaindéim. | gcomhar leis an Insight Institute
for Data Analytics, Cumann Trachtala na Gaillimhe,
Camara Education Ireland agus Trinity Access,
chuir Coiste Stiurtha UoS 40 riomhaire gluine
athchairithe, a raibh géargha leo, ar fail do ghrupai
réigiunacha a thugann tacaiocht do Thaistealaithe
na hEireann agus do na Romaigh, agus thug sé

12 riomhaire deisce d'ionad solathair dhirigh

aitivil trid an tionscnamh Tech2Students. Fuair
Scolairi Tearmainn nach raibh inchailithe do Scéim
lasachta Riomhaire Gluine an Rialtais riomhairi

Cuireann Uachtaran OE Gaillimh, an tOllamh Ciaran O

hOgartaigh, failte roimh dhideanaithe as an Afganastain
chuig an gcampas le haghaidh mion-la oscailte.

gluine freisin mar thoradh ar chomhiarrachtai idir
an Larionad Rochtana, Seirbhisi do Mhic Léinn,
an tSéiplineacht agus Leabharlann Ui Argadain.

Thosaigh Coiste Stiurtha UoS ag ullmhu ag tus
2022 do sheiminear ENLIGHT a reachtaladh i
mi Feabhra. Is comhphairtiocht thras-Eorpach
idir 9 n-ollscoil ENLIGHT a bhfuil sé mar aidhm
aici ardoideachas na hEorpa a athru 6 bhonn le
go gcumasofai foghlaimeoiri mar shaoranaigh
a bhfuil peirspictiocht dhomhanda acu le go
gcuirfear chun cinn caighdean beatha cothrom
mar aon leis an inbhuanaitheacht. D'fhreastail
breis is 80 duine ar an seiminear gréasain agus
cuireadh béim ann ar iarrachtai OF Gaillimh
failte a chur roimh chohoirt "Tearmann’

chuig an Ollscoil. Ta pleananna leanunacha
ann do chomhoibriu sa todhchai idir na
hollscoileanna ata pairteach sa tionscadal seo
agus fogrofar na scéalta is nuai maidir leis sin.

‘Is bealach iontach é d'fhoireann na
NOllscoile caidrimh bhriocha a
fhorbairt le roinnt de na mic léinn is
dichumhachtaithe a mbionn orthu
déileail le leithcheal ina saol laethuil.”

Lean triobloidi na bliana 2021 ar aghaidh in 2022,
ar ndoigh, doibh siud ata ar a dteitheadh 6n
gcogadh san Afganastain agus aiteanna eile ar
domhan a bhfuil coimhlint iontu. Ina theannta sin,
i ndiaidh don chogadh tosu san Ucrain, diriodh
go mor ar thacaiocht a thairiscint do dhideanaithe
6n Ucrain ach gan cas na ndaoine siud a bhfuil
Cosaint Idirnaisiunta & lorg acu in Eirinn cheana
féin a ligean i ndearmad. Maidir leis sin, reachtail
an tOllamh Afshin Samali agus Mary Dempsey,
Leas-Déan do EDI sa CSE, mion-l3 oscailte do

20 dideanai as an Afganastain i mi an Mharta.
D'ostail an coiste Ollscoil Tearmainn dha imeacht
bhreise eolais i mi Aibredin agus mi na Bealtaine
inar solathraiodh eolas faoi chonairi oideachais
agus fostaiochta do ghrupai nios leithne.

Agus mionna an tsamhraidh ag druidim linn,
taimid ag diriu anois ar Chlar Aistrithe Oideachais
bunaithe ar riachtanais a sheachadadh ar an
gcampas, i gcomhar leis an Oifigeach Oideachais
Taistealaithe, agus ag an am céanna cur leis an
tionscnamh Scoileanna Tearmainn sa réigiun.
Tabharfaimid faoi athbhreithniu freisin ar Chlar
Scolaireachta na hOllscoile Tearmainn féachaint
le cur lenar n-iarrachtai rochtain chothrom ar an
oideachas a sholathar do chach. Ar aghaidh linn!
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Tionscadal PASSWORLD UNHCR

Is i OE Gaillimh comhphairti Institiid
Ardoideachais na hEireann de chuid Oifig Ard-
Choimisinéir na Naisiun Aontaithe le haghaidh
Dideanaithe (UNHCR) agus an dualgas uirthi
conairi oideachais a dhearadh agus a phiolotu
faoin tionscadal EU-PASSWORLD do mhic léinn
atd ina ndideanaithe. Agus iad ag féachaint
lena ndluthphairtiocht a léiriu, ta geallta ag
ceannairi an domhain an fhreagracht a roinnt
le tiortha aiochta (lena n-airitear tiortha i
mbeéal forbartha) chun deiseanna athlonnaithe
a rathu do dhideanaithe mar aon le conairi
comhlantacha oideachais agus fostaiochta.

Ta tiomantas déanta ag Eirinn, an lodail agus

an Bheilg polasaithe a dhearadh do Chonairi
Combhlantacha i réimsi an tSaothair agus an
Oideachais doibh siud a bhfuil cosaint idirnaisiunta
de dhith orthu, agus clair oideachais agus oibre

a chur chun feidhme a dhéanfaidh nasc idir
conairi dlithiula agus rannphairtiocht pobail.

Is é an sprioc ata leagtha sios do 2030 go
ndéanfar 15% de dhideanaithe ata inchailithe don
cholaiste a rollu i gclair ardoideachais treasacha
no i gcldir nasctha i dtiortha dstacha agus i

dtriu tiortha. Tathar ag suil go gclardfar an lion
céanna ban 6g ar dideanaithe iad agus fear 6g.

Ta tionscadal EU-PASSWORLD an Aontais
Eorpaigh 2022-24 3 stiuradh ag Caritas ltaliana,

agus a mhaoiniu tri Chiste um Thearmann,
Imirce agus Lanphairtiocht an AE. Is € UNHCR,
Eire agus an Larionad um Chearta na nimirceach
agus na nDideanaithe (Nasc) atad i mbun
comhordaithe an chlair in Eirinn. T4 sé mar
aidhm ag an tionscadal EU-PASSWORLD na
conairi saothair agus oideachais ata nasctha

le hurraiocht phobail san Eoraip a leathnu.

Ta tacaiocht an phobail rithabhachtach don
lanphairtiocht aitiuvil agus fagann si go mbionn
torthai nios fearr ann do dhideanaithe. Déantar
na pobail dstacha a shaibhrit agus a neartu da
barr, chomh maith le meonta dearfacha i leith
dideanaithe agus na himirce a chur chun cinn.

| mi na Bealtaine 2022, shinigh Uachtaran OE
Gaillimh, an tOllamh Ciaran O hOgartaigh, an
fordgra maidir le conairi oideachais triu leibhéal
do dhideanaithe a leathnu san Eoraip. Cuireann
an fordégra seo bonn taca le tiomantas OE
Gaillimh oibriu i dtreo abhcdideachta coitinne,
straitéisi, agus dearadh creatai oibriuchain
chun conairi oideachais triu leibhéal a leathnu
tuilleadh agus a chruthu do dhideanaithe san
Eoraip. Cuireann sé freisin leis an méid ata
bainte amach ar chlair rathula eile, mar ata, clar
UNICORE na hlodaile, Ceannaireacht don tSiria
agus don Afraic de chuid DAAD na Gearmaine
agus an Clar do Dhideanaithe Mac Léinn

(SRP) i gCeanada arna bhainistiu ag WUSC.

Chun tosaigh: Enda O'Neill,
Ceann Oifige UNHCR, Aoibhinn
Helly, Oifigeach Polasai &
Abhcodideachta, an tOllamh
Ciaran O hOgartaigh, Uachtaran
OE Gaillimh, Helen Maher,
Leas-Uachtaran EDI Ar chul: an
Dr Andrew Flaus, Leas-Deéan

le hldirnaisiunu, an tOllamh
Comhlach Mary Dempsey,
Leas-Déan le EDI, Aidan Harte,
Comhordaitheoir na hOllscoile
Tearmainn, Charlotte Bertrandy,
Comhlach UNHCR, an tOllamh
Walter Gear, Déan Feidhmiuchain,
Colaiste na hEolaiochta agus

na hinnealtdireachta agus
Stacey Dunne, NASC Eireann.

‘Is € an sprioc ata leagtha sios do 2030 go ndéanfar 15%
de dhideanaithe ata inchailithe don cholaiste a rollu |
gclair ardoideachais treasacha no i gclair nasctha i dtiortha
Ostacha agus i dtriu tiortha. Tathar ag suil go gclarofar an
lion céanna ban &g ar dideanaithe iad agus fear 0g."
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Clar faisnéise éagsulachta: From Tehran to Galway: Professor
Afshin Samali's journey from refugee to cancer research scientist

Sheol Colaiste na hEolaiochta agus na
hinnealtdireachta clar faisnéise gearr — 'From
Tehran to Galway: Professor Afshin Samali's
journey from refugee to cancer research scientist”
i mi Bealtaine 2022. T4 suil ag OE Gaillimh

— ar Ollscoil Tearmainn ainmnithe i — scéal

an Ollaimh Samali a usaid chun spreagadh a
thabhairt do phobal na hOllscoile glacadh nios
fearr le héagsulachtai culturtha, a bheith oscailte
d’eispéiris nua agus a bheith nios rannphairti sna
hiarrachtai chun failte a chur roimh ar bpobal
éagsuil. Sa chlar seo, insitear scéal an Ollaimh
Samali, Ollamh le Bitheolaiocht Ailse in OE
Gaillimh, a thainig go hEirinn mar dhideanai

sula raibh sé scor bliain d'aois in 1985. Léiritear
sa ghearrscannan an taithi a bhi ag muintir an
Ollaimh Samali agus iad ag éalu on gcoimhlint,
agus an chaoi a ndeachaigh siad i dtaithi ar
shochai na hEireann. Rugadh an tOllamh Samali
san lardin agus is duine le lucht leanuna Baha'i é,

Féach ar an bhfisean ‘From Tehran to
Galway; Professor Afshin Samali's journey

from refugee to cancer research scientist’
ar YouTube anseo: https://www.youtube.
com/watch?v=WbFrGUyMDPw

ar creideamh é a chuireann an siochan chun cinn,

agus a sheasann le haontacht agus comhionannas

idir fir agus mna. Mar dhuine de cheannairi Baha'i,
bhi na hudarais ar thoir leasathair Afshin agus

an seans ann gurb é an priosun a bhi i ndan do,
no fid go geuirfi chun bais €, mar a tharla do
cheannairi Bahd'i eile. In ait cul ldimhe a thabhairt
da gcreideamh, d'fhag teaghlach Afshin slan lena
saol compordach, agus chruinnigh siad airgead
chun smuigléiri a ioc a thabharfadh amach as

an larain iad. Tar éis a mbealach a dhéanamh

tri shliabhraonta agus fasaigh chontuirteacha,
bhain siad an teorainn leis an bPacastain amach,
ait a raibh siad in ann a gcas a dhéanamh le
gardai na teorann agus claru mar dhideanaithe

le UNHCR. Bhi 26 duine sa ghrupa dideanaithe a
chuir futhu in Eirinn, teaghlach Afshin ina measc,
ar beart é a rinneadh de bhun dualgas daonnuil
na hEireann, agus i mi na Nollag 1985 chuir
teaghlach Samali tus lena saol nua i Sligeach.

Clann Samali-Golroo in éineacht leis an Ollamh
Ciaran O hOgartaigh, Uachtaran OE Gaillimh

Mincéirs Misl'd in Education: Neadu Chultur agus
Stair Phobal Taistealaithe na hEireann

Ba mhaor an tabhacht a bhain leis an 1 Marta
2017 do Phobal Taistealaithe na hEireann nuair
a ghlac Rialtas na hEireann go foirmiuil leis

an gcéim stairiuil aitheantas a thabhairt don
Phobal Taistealaithe mar ghrupa eitneach ar
leith. Déantar an cinneadh sin a mharcail ar La
Eitneachta Thaistealaithe na hEireann, ar 14 é
ar a gceiliurtar cultur agus oidhreacht Phobal
Taistealaithe na hEireann lena n-airitear ceol,
traidisiuin cheardaiochta agus teanga. Is é
lonad Rochtana na hOllscoile a reachtalann

La Eitneachta Thaistealaithe na hEireann in OE
Gaillimh, ar imeacht bliantuil anois &, i gcomhar

50

leis an tionscadal Mincéirs Misl'd in Education
(MMIE). T4 traidisiun ag an Ollscoil dul i bpairt le
grupai pobail agus le heagraiochtai chun tacu
le forbairt chulturtha agus oideachais, agus cur
léi, sna réigiuin agus ar bhonn naisiunta, agus
tagann an iarracht seo leis an traidisiun sin.

Féachann an tionscadal Minceéirs Misl'd in
Education le Taistealaithe na hEireann a
chumhachtu le go mbeidh siad in ann an t-aistriu
go dti oideachas triu leibhéal a dhéanamh, agus
muintearas a aireachtail ann. Ta comhphairtithe
éagsula (lonad Rochtana OE Gaillimh, Gluaiseacht

2021/22

Taistealaithe na Gaillimhe, Involve CLG, Grupa
Tacaiochta Taistealaithe Mhaigh Eo, Grupa
Tacaiochta Taistealaithe Shligigh, lonad Forbartha
Idirchulturtha Taistealaithe an larthair, TUSLA, an
tUdaras um Ard-Oideachas agus ionadaithe mac
léinn) tagtha le chéile faoi scath an tionscadail
seo féachaint le bealai a aimsiu chun na constaici
atad roimh phobal Taistealaithe na hEireann
rochtain a fhail ar an ard-oideachas a bhaint as.

Is € Owen Patrick Ward a chuir La Eitneachta
Thaistealaithe na hEireann ar bun in OE Gaillimh
in 2019, agus a d'eagraigh &, le tacaiocht 6
Imelda Byrne, Ceann an lonaid Rochtana.
Redchtaladh an imeacht i gcomhphairtiocht

le hlonad Rochtana OE Gaillimh, an Scoil
Altranais agus Cnaimhseachais agus Oifig

an Leas-Uachtarain Comhionannais agus
Eagsulachta. Fuair an imeacht urraiocht 6 Chiste
an Tionscadail Chomhionannais, Eagsulachta
agus Chuimsithe . Bhi grupa de 25 mac léinn

de phobal na dTaistealaithe i lathair an chéad
uair a reachtaladh an imeacht in 2019, agus ta
sé ag dul 6 neart go neart 6 shin, agus isteach

is amach le 1,500 duine ag freastal ar imeachtai
éagsula le linn cheiliuradh na bliana seo.

Maireann an ceilidradh ar feadh seachtaine agus
is & Uachtaran na hEireann, Micheal D. O hUiginn,
a chuir tus leis. Rinne sé cearta Thaistealaithe na
hEireann, agus saincheisteanna eile, a phlé ina
phriomhoraid. Labhair Uachtaran OF Gaillimh, an
tOllamh Ciaran O hOgartaigh, chomh maith mar
a rinne Leas-Uachtaran EDI, an Dr Helen Maher,
agus an tOifigeach Oideachais Taistealaithe,
Owen Ward. Bhi ceol ann leis an amhranai
traidisiunta cluiteach, Thomas McCarthy.

Reachtaladh diospoireachtai painéil, ceardlanna
agus taispeantais chulturtha i rith na seachtaine

a thug deiseanna éagsula don fhoireann, do
mbhic léinn agus don phobal tuilleadh eolais a
fhail faoi chultur agus stair Thaistealaithe na
hEireann. Cuireadh failte roimh roinnt scoileanna,
a mbionn lonad Rochtana OE Gaillimh ag obair
go dluth leo, ar an gcampas le haghaidh sraith
ceardlann arna cur ar fail ag Taiscéalaithe na
gCeall, Acadamh na hQige, Scoileanna Tearmainn,
agus eagraiochtai na dTaistealaithe. Fuair na
daltai blaiseadh sna ceardlanna sin d'abhair a
bhféadfadh staidéar a bheith & dhéanamh acu
orthu amach anseo agus iad pairteach i bpobal
an champais, chomh maith le léargas agus eolas
ar thraidisivin Thaistealaithe na hEireann.

Uachtaran na hEireann, Micheal D. O hUiginn, Sabina Ui Uiginn,
Uachtaran OE Gaillimh, an tOllamh Ciaran O hOgartaigh, Leas-
Uachtaran Comhionannais, Eagsulachta agus Cuimsithe, an Dr Helen

Gliondar, Grupa Ealaion
Pobail Bhaile Atha an Ri, ¢
chlé: Alanna Doyle, Kaley
Hayes agus Meg Bhogal.

Maher, Oifigeach Oideachais Taistealaithe, Owen Ward in éineacht le
baill Choiste Chumann Minceéirs Whiden (2021/22), Michelle Mitchell,
Aurora Gifford, Ann Marie Ward, Bernard McDonagh, Luke Silke,
Rebecca Sherlock, Anna Keane, Jason Sherlock agus Emma Ward.

1 Déanann OF Gaillimh ceiliuradh ar La Eitneachta Thaistealaithe na hEireann, 25 Feabhra 2019, Ar fail ag: https://www.nuigalway.
ie/about-us/news-and-events/news-archive/2019/february/nui-galway-celebrates-irish-traveller-ethnicity-day.html
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Oilitint maidir le Léiriu Féiniulachta Inscne & Eagsulacht a Leabu —
Dea-Chleachtais a Chothu in Institividi Ardoideachais na hEireann

Is comhphairtiocht chomhoibrioch arna mhaoiniu
ag an Udaras um Ard-Oideachas (UAO) i an
tionscadal um Léiriu Féiniulachta Inscne agus
Eagsulacht a bhfuil cuig Instititid Ardoideachais
pairteach inti, lena n-airitear OE Gaillimh,

faoin gCiste Feabhsuchain Comhionannais
Inscne. Togann an tionscadal seo ar an méid

a baineadh amach i dtionscadal roimhe sin a
fuair maoiniu én UAO chun an Clar Oiliuna um
Léiriu Féiniulachta Inscne & Eagsulachta a leabu
tuilleadh. Cuireadh an tionscadal i dtoll a chéile
ar dtus agus rinneadh é a phioldtu in 2020/21

i gcuig Institiuid Ardoideachais san earnail.

Is minic go mbionn fréamhacha an leithcheala i
gcoinne daoine LGBTQ+ le fail i noirm inscne a
bhfuil sainmhiniu cung déanta orthu. An aidhm
atd ag an tionscnamh seo freisin dul i ngleic

leis na noirm idirdhealaitheacha seo, dushlan a
thabhairt don chlaonadh neamhchomhfhiosach
agus comhionannas inscne agus gnéasach a
neadu de reir a chéile i gcultur na n-institividi.

Seo a leanas priomhchuspairi an tionscadail
um Léirid agus Feiniulacht Inscne:

e Cur le seachadadh na gclar oiliuna
sioncronaithe, ata deartha go sainiuil,
tri cheardlanna idirghniomhacha ar
line, arna n-éascu ag Shout Out

e Seisilin oiliuna don oiliundir a chur ar fail
do phriomhtheagmhalaithe ainmnithe

san Udaras um Ard-Oideachas (UAO)
san earnail tri chéile i bhfoirm Clar

Oiliuna d'Oifigigh Comhionannais
um Léiriu agus Féiniulacht Inscne

D Mol ar line a fhorbairt a mbeidh acmhainni
air ata abhartha do chomhaltai foirne
san earnail Ardoideachais tri chéile

e Forbairt lionra Oifigeach Comhionannais um
Léiriu agus Féiniulacht Inscne don earnail

Ta an tionscadal seo dirithe ar gach
combhalta foirne, agus beidh seisiuin bhreise
shaincheaptha don fhoireann Acmhainni
Daonna agus don bhainistiocht shinsearach.

Let’s Talk about Race in Higher Education

| gcomhthrath le La Idirnaisiunta um Idirdhealu
Cinioch a Dhiothu 2022, sheol OVPEDI an modul
nua ar line maidir le Feasacht ar Chomhionannas
Ciniocha dar teideal ‘Let’s Talk about Race in
Higher Education’ in OE Gaillimh. Maireann an
modul seo, atd maoinithe ag Leas-Uachtarain
EDI Chumann Ollscoileanna na hEireann (IUA)
maidir le Feasacht ar Chomhionannas Ciniocha,
30 ndiméad agus an aidhm ata aige na:

¢ Feasacht nios fearr a mhuscailt maidir
le nadur an chiniochais agus tuiscint a
chothu, go hairithe, maidir leis an gcaoi
a bhféadfadh ciniochas a bheith léirithe
san éagothroime agus sa chlaontacht ata
neadaithe go cdérasach inar n-ollscoileanna;

e Léargais a chur ar shuile na
foirne a dhéanfaidh idirphlé ar an
gciniochas a chumasu; agus
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¢ Feidhmiu mar ghairm chun gnimh
duinn ar fad freagracht a ghlacadh as
ciniochas a laghdu inar n-ollscoil.

Bunchéim ata i gceist leis an gclar seo don
fhoireann chun feasacht maidir leis an
gciniochas a mhuscailt san earnail Ardoideachais,
lena n-airitear miniciocht miocrachasan, a
d'fhéadfadh a bheith i bhfad nios forleithne

mar shaincheist na cinealacha nios soiléire
ciniochais. TAimid ag moladh don fhoireann

tri chéile tabhairt faoin gclar seo chun cabhru
linn teacht ar chomhthuiscint, agus aghaidh a
thabhairt, ar na polasaithe, proisis agus cleachtais
institiuideacha a dhéanann neamhionannas

idir comhaltai foirne agus mic léinn 6 chulrai
éagsula a neadu agus a athchruthu.

Ta 'Let’s Talk About Race in the Higher Education
Sector’ ar fail ar: http://nuigalway.learnupon.com.



http://nuigalway.learnupon.com

Comhionannas, Eagstlacht agus Cuimsiu

Peirspictiocht an chomhionannais
a leabu san obair 6 la go la ar
fud na bhfeidhmeanna go léir
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Measunacht Tionchair
Comhionannais (EIA)

T4 painéal comhghleacaithe ar fud OE Gaillimh a bhfuil
saineolas acu ar chomhionannas agus ar chearta an
duine curtha ar bun chun cabhru le huinéiri polasaithe
tabhairt faoi mheasunuithe tionchair comhionannais
mar ghné caighdeanach de: (i) forbairt gach polasai

nua san institivid, agus (ii) athbhreithniu gach polasai
reatha mar chuid den ghnath-thimthriall athbhreithnithe
polasai (i.e. gach 7 mbliana ar a laghad).

Cheadaigh Udaras na hOllscoile priomhshruthu an phroisis
EIA i mi Dheireadh Fomhair 2020 agus ta sé ar cheann de
na riachtanais forbartha polasai i bPolasaithe agus Nosanna
Imeachta QA002. Ta na treoirlinte EIA le fail ar line ag:
http://www.nuigalway.ie/media/equality/files/QA153-EIA-
Assessment-Guidelines-approved-June-2019-(Final).pdf.

Bailiu Sonrai Eagsulachta

I mi Eanair 2021 sheol an OVPEDI feachtas chun
spreagadh a thabhairt do chomhaltai foirne usaid a bhaint
as ais Féinseirbhise d'Fhostaithe (ESS) ar thairseach

na foirne, Core Portal, chun a dtréithe éagsulachta

féin a ionchur; mar is fiorbheagan léargais atad againn
faoi lathair ar phroifil éagsulachta ar ngrupa foirne. An
cuspair ata leis sin bunline a bhunu ionas gur féidir

linn bearnai a aithint, agus gniomhaiochtai a phleanail
agus a fhorbairt chun aghaidh a thabhairt ar riachtanais
na foirne i dtéarmai polasaithe nua a fhorbairt agus
idirghabhalacha ata bunaithe ar fhianaise a aithint.

Moltar go ldidir do gach comhalta foirne a dtréithe
€agsulachta ar ESS a chomhlanu le go gcuirfear bonn
fianaise ar siul chun a chinntiu go mbeidh polasaithe
aqgus idirghabhalacha cui ann sa todhchai maidir le
héagsulacht agus cuimsiu don fhoireann ar fad.
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Dualgas na hEarnala Poibli i leith Chomhionannas
agus Chearta an Duine — Tionscadal de chuid
Chumann Ollscoileanna na hEireann (IUA)

Ta an oifig EDI ag glacadh pairte i dtionscadal
maidir le cur i bhfeidhm Dhualgas na hEarnala
Poibli i leith Chomhionannas agus Chearta an
Duine (Dualgas) in earnail na hollscolaiochta tri
chéile ar cuireadh tus leis i mi na Nollag 2021
agus a bhfuil an IUA ag tacu leis. Cuireann an
Dualgas ‘oibleagaid reachtuil ar chomhlachtai
poibli deireadh a chur le leithcheal, comhionannas
deiseanna a chur chun cinn agus cearta an
duine iad siud a gcuireann siad seirbhisi agus
foireann ar fail doibh, a chosaint agus iad i mbun
a gcuid oibre laethuil’ (IHREC, 2019). Tugann

sé rol larnach don chomhionannas agus do
chearta an duine i bhfeidhmiu feidhmeanna
comhlachtai poibli. Is dualgas leanunach é seo
ar chomhlachtai poibli agus ta sé larnach freisin
do thimthriall pleanala straitéisi na hollscoile.

MEASUNU
ain

AGHAIDHA
THABHAIRT AR

TUAIRISCIU
Athbhreithnia
Monatsireacht
Tosaiochtai

ﬂl I Foinse na hiomha:

IHREC

Mar chomhlacht poibli, airitear iad
seo a leanas lenar dtiomantas do
Dhualgas na hearnala poibli:

1. Measunu a dhéanamh ar na
priomhcheisteanna maidir le cearta
an duine agus comhionannas ata
abhartha don earnail ardoideachais.

2. Aghaidh a thabhairt ar pholasaithe,
pleananna agus gniomhartha ata
anois ann, no ata beartaithe, chun
dulingleic leis na saincheisteanna a
thiocfaidh chun cinn én measunu.

3. Tuairisciu ar fhorbairti agus ar a bhfuil
bainte amach ar bhonn bliantuil.

Ta an tionscadal & éascu go naisiunta ag Values-
Lab a bhfuil an curam tugtha do cur chuige
comhordaithe a fhorbairt d'ollscoileanna chun
Dualgas na hEarnala Poibli i leith Comhionannais
agus Chearta an Duine a chur i bhfeidhm. San
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aireamh leis an bproiseas sin ta cur chuige
bunaithe ar luachanna a chinneadh, measunu ar
shaincheisteanna maidir le cearta an duine agus
comhionannas, agus bailiochtu an mheasunaithe
ag na hollscoileanna ata pairteach sa tionscadal, i
gcomhairle le baill na ngrupai ata aitheanta faoin
Dualgas. Is iad seo a leanas na croiluachanna
comhaontaithe a thacaionn le feidhmiu dualgas
na hearnala poibli laistigh den choras ollscoile:

CEARTAS

Agus an measunu SOISIALTA CUIMSIU

ar shaincheisteanna
comhionannais agus
chearta an duine &
leagan amach, ta creat SPRIUC
luachanna a usaid ag
an IUA faoina gcuirtear
na priomhcheisteanna

Deireadh a chur leis an

Leithcheal, Comhionannas
a Chur Chun Cinn agus
i lathair de réir UG Cearta an Duine a Chosaint

luachanna an mheasa,
na ghiomhaireachta,
an chuimsithe, na
rannphairtiochta agus
an cheartais shaisialta.

I measc phriomhthorthai an tionscadail

airitear measunu rannphairtioch agus fianaise-
bhunaithe a chur i gcrich ar na saincheisteanna
comhionannais agus chearta an duine do na
grupai aitheanta faoin Dualgas a d'fhéadfadh a
bheith abhartha d'fheidnmeanna na hollscoile. Ta
na naoi bhforas atd cumhdaithe sa reachtaiocht
san aireamh sa mheasunu seo, mar aon le

ceann amhain eile, stddas socheacnamaioch.
Déiledlann an measunu le mibhuntaiste i ndail leis
an gcineal acmhainni ata ar fail, lena n-airitear
rochtain ar oideachas agus oilidint, chomh

maith le fostaiocht. Ta aithint éagsulachta agus
sainriachtanais ina gcuid den mheasunu freisin,
ag brath ar aitheantas an ghrupa. Déanfaidh
gach ollscoil an measunu a chur in oirivint di

féin i dtaobh tiomantas institivideach agus cloi

le forfheidhmiu dhualgas na hearnala poibli.

Ta modul nua riomhfhoghlama seolta ag
Coimisitin na hEireann um Chearta an Duine
agus Comhionannas chun tacu le comhaltai
foirne laistigh de chomhlachtai poibli agus
chun iad a chumasu chun a gcuid oibleagaidi
faoin Dualgas a thuiscint agus a chomhlionadh:
Riomhfhoghlaim maidir le Dualgas na hEarnala
Poibli - IHREC - Coimisitn na hEireann um
Chearta an Duine agus Comhionannas

Naisc usaideacha: IHREC_Public_
Sector_Duty_Final_Eng_WEB.pdf

GNIOMHAIREACHT
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Tosaiochtai don Bhliain Acaduil 2022/23

Beifear ag cur leis an bhFoireann EDI in 2022/23 nuair a mhaoineofar roinnt post
nua tri sheirbhisi straitéiseacha agus tacaiochta na hollsoile chomh maith le maoiniu
feidhmiochta an UAO a leithdhaileadh. Agus tus & chur againn leis an gcéad bhliain
acaduil eile, seo a leanas an chaoi a leagfar amach an Fhoireann EDI:

Bainisteoir

Sonrai EDI

Leas-Uachtaran

Ceannasai

_ ) Combhionannas,
Comhionannais

Deiseanna

Eagsulacht
agus Cuimsiu

Foireann EDI
2022 Cuntsir Riarachéin

Combhordaitheoir:

Foréigean Gnéis Bainisteoir
agus Ciapadh Clair EDI:
Gnéis a Chosc Combhionannas
agus Freagairt Cine

doibh.

Bainisteoir Clair
EDI: Comhionannas
Inscne

Ta clar leathan oibre beartaithe don chéad bhliain acaduil eile maidir le cur chun cinn na
Straitéise EDI 2020-2025 mar aon le Plean Straitéiseach OE Gaillimh 2020-2025. Bainfidh
priomhghniomhaiochtai na hoifige EDI leis na réimsi oibre a bhfuil cur sios orthu thios:

Réimsi Oibre EDI

Dearadh Gnéasacht agus
Uilioch agus Féiniulacht
Inrochtaineacht Inscne

Sonrai / Taighde
Inscne

A

Trasnachas

Cine/lnscne/Soch-Eachamaioch/Aois/Cumas/Gnéasacht
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Comhionannas ciniocha

Ta an t-adh le OE Gaillimh go bhfuil maoinit én UAO
leithdhailte uirthi chun criche a cuid oibre sa réimse EDI,
agus usaidfear sciar den mhaoiniu sin chun tabhairt faoi
shraith tionscadal agus tionscnamh ata nasctha lena chéile a
chuirfidh lenar dtiomantas do chomhionannas ciniocha. Ta
roinnt gniomhartha pleanailte ann ata ar chomhréim leis na
moltai a bhfuil cur sios orthu sa tuarascail a choimisiuinaigh
an tUdaras um Ardoideachas ar chomhionannas ciniocha

a seoladh in 2021: Comhionannas Ciniocha san Earnail
Ardoideachais. San aireamh leis an gclar oibre um
chomhionannas ciniocha beidh bailit agus anailis sonrai
(cainniochtuil agus cailiochtuil); forbairt Straitéise agus Plean
Gniomhaiochta um Chomhionannas Ciniocha; dearadh
agus cur i bhfeidhm feachtas institiuideach Frithchiniochais;
forbairt polasaithe agus nésanna imeachta a thugann aghaidh
go sonrach ar idirdhealu cinioch; innéacs trasnaiochta

a chruthu; aghaidh a thabhairt ar oideolaiocht agus ar
dhichoiliniu an churaclaim; agus oilivint frithchiniochais.

2021/22

Foréigean Gnéis agus Ciapadh Gnéis a Chosc agus Freagairt doibh

Airitear leis an gclér oibre in 2022/23 chun tacu
lenar bhfocas ar fhoréigean gnéis agus ciapadh
gnéis a chosc agus freagairt doibh, forfheidhmiu
na ngniomhaiochtai institivideacha, naisiunta
agus idirnaisiunta. Leanfaimid orainn ag leibhéal
na hinstitivide ag cur ar gcuspoiri i bhfeidhm
mar ata leagtha amach i bplean Chur i bhFeidhm
an Chreata Toilithe OE Gaillimh. Déanfaimid
maoirseacht freisin ar chéad chéim tionscadail
chun polasai a chomhthathu a bhfuil sé mar
aidhm aige athbhreithniu a dhéanamh ar ar
gcreat polasaithe tri chéile don fhoireann agus
do mhic léinn maidir le foréigean gnéasach
aqus ciapadh. Is iad na priomhchuspairi ata aige
a chinntit go mbeidh cur chuige ata eolasach
maidir le trama mar bhonn agus mar thaca ag
polasaithe agus ndsanna imeachta. Leanfar le

hoilivint a sheachadadh maidir le feasacht toilithe
mar chuspoir ldrnach chun tacu le follaine,
sabhailteacht agus sldinte ghnéis na mac léinn. Ina
theannta sin, leanfar le hoiliuint 'An Chéad Phointe
Teagmhala’ a chur ar fail don fhoireann agus do
mhic léinn i bpoist fhreagrachta. Tacoidh an oifig
EDI freisin le cuspoiri agus gniomhaiochtai earnala
nios leithne an Chlair Toilithe Ghniomhaigh*.

Beimid rannphairteach i dtionscadal UniSAFE
uile-Eorpach in 2022/23 agus san direamh

leis sin beidh roinnt dea-chleachtais, anailis

a dhéanamh ar fhreagrai suirbhé, forbairt
polasaithe, agus cruthu uirlisi idirghniomhacha.

Dearadh Uilioch agus Inrochtaineacht

Ta cur i bhfeidhm an phlean gniomhaiochta
um Dhearadh Uilioch agus Inrochtaineacht ina
phriomhchuspdir maidir le feabhas a chur ar
rochtain agus cuimsiu do chomhaltai foirne
agus do mhic léinn faoi mhichumas. Ta tus aite
tugtha ag an ngrupa oibre freisin d'fhorbairt
polasaithe agus ndésanna imeachta maidir le
coiriocht réasunta, oiliuint agus ardu feasachta,

Bainistiocht Sonrai

Gné larnach de chur chun cinn gniomhartha
EDI maidir leis an bhfoireann agus na mic léinn
is ea bonneagar sonrai OF Gaillimh. Leagfaimid
béim ar bhainistiocht sonrai sa chéad bhliain
acaduil eile, agus san aireamh leis sin beidh
athbhreithniu cuimsitheach, agus forbairt agus
forfheidhmiu praoisis agus ndsanna imeachta
cui chun lanusaid a bhaint as an gcumas ata

Clar Taighde EDI a chothu

In 2022/23 is mian leis an oifig EDI comhoibriu
le comhghleacaithe ar an EDIC, EDICC agus

ar fud na hollscoile chun praifil a fhorbairt

den taighde reatha a thacaigh leis an réimse
leathan taighde a bhaineann le comhionannas,
éagsulacht agus cuimsiu. Neartodidh forbairt stor
taighde foilsithe ag comhghleacaithe agus mic
léinn an bonn fianaise teoiricivil agus eimpireach
araon ata taobh thiar dar straitéis EDI. Agus
tiomsu an stoir taighde sin mar thusphointe, ba

inrochtaineacht fhisiciuil ar fhoirgnimh agus

ar eastait, UDL, agus ar chomhroinnt faisnéise
maidir le coiriocht mac léinn. Baineann na
gniomhartha ata aitheanta go sainiuil freisin

le poibliocht agus imeachtai, solathar, agus
slainte agus sabhailteacht. Ta suil againn cur leis
an acmhainn a forbraiodh tri na tionscnaimh
reatha ar cuireadh chun cinn iad in 2021/22.

ag na bogearrai agus na corais taifead reatha
chun a chinntiu go mbeidh fail ag OVPEDI
agus pairtithe leasmhara ar shonrai ata idir
chomhsheasmhach agus ar ardchaighdean.
Aireofar leis sin sainiu na riachtanas corais
maidir le bailiu, tuairisciy agus bainistiocht EDI i
gcomhar le HRIS, Foireann Tionscadal Chonairi
Digiteacha na Mac Léinn agus foireann ISS.

mhaith linn clar taighde a fhorbairt a chuirfidh
le héifeachtacht, tionchar agus le suntasacht ar
gcuid oibre san earnail ardoideachais. Airitear
an tus ata curtha leis an bprdiseas taighde chun
innéacs trasnaiochta a fhorbairt ag lonad Léann
Domhanda na mBan ar cheann de na samplai
iomadula inar féidir le cur chuige bunaithe ar
thaighde tacu lenar gcuspoiri straitéiseacha.
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Gnéasacht, Léiriu agus Féiniulacht Inscne

Priomhghné dar gclar oibre comhionannais

is ea tacu le hobair an lionra foirne LGBT+
agus sochai LGBTQA+ na mac léinn. | rith na
bliana acadula seo chugainn, an aidhm ata
againn cur le hinfheictheacht na hoibre seo
agus imeachtai lionraithe agus seimineair a
reachtail a chuideoidh le munlu an chlair oibre
naisiunta chun cearta agus cuimsiu daoine
LBGT+ a chur chun cinn. Gné larnach dar

bpolasai agus dar ngnic
le hinscne, toiliu, cine 3
is ea a bheith iogaireac
eispéiris éagsula ar bpo
aidhm againn cur le tio
Brod/Pride a cheiliurad
gcomhghleacaithe san
ar LGBT+ san ardoidea

2021/22

Go raibh maith agat

Mar is gnath, ta an obair seo ag
brath ar rannphairtiocht leanunach,
tiomantas agus cruthaitheacht na
Leas-Déan don EDI, chomhaltai ar
gcoisti agus ar ngrupai oibre, agus
ar gcomhghleacaithe agus mic
léinn ar fud phobal OE Gaillimh.

Ba mhaith leis an bhfoireann EDI
buiochas a ghabhail le gach duine
as a ndearna siad chun Straitéis EDI
2020-2025 a chur chun cinn ar
bhealach chomh dinimiciuil.
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